
 

 

 

 

  
 

    

      
  

    

   

  
    

     
   

 

      
   

   

 

   

   

   

   

   

  

   

   

   

   

   

NO TICE  O F FUNDING O PPO RTUNITY  

Fe d e ra l Ag e ncy Nam e :  Ame riCorp s 

Fund ing  O p p o rtun ity Tit le :  Fiscal Ye ar (FY) 2023 Ame riCorp s Se niors Workforce 
De ve lop  me nt  

Anno unce m e nt Typ e :  Final Announce me nt 

Assistance  List ing Num b e r: 94.017 

Disclo sure : Pub lication of this Notice  of Fund ing  O p p ortunity (Notice ) d oe s no t ob lig ate  
Ame riCorp s to award  any sp e cific numb e r of g rants o r to  commit any p articular amount o f  
fund ing . The  actual le ve l, timing , and  p roce ss o f g rant fund ing  will b e sub je ct to  the 
availab ility o f ap p rop riations.  

Imp ortant Date s 

• Ap p lications are  d ue no t late r than We d ne sd a y, Fe b rua ry 1 , 2 0 2 3 , b y 5:00 p .m. 
Easte rn Time . Succe ssful ap p licants will b e  no tifie d  b y Ap ril 2 0 2 3 . 

• Succe ssful ap p licants will b e  issue d  award s b y J une  2 0 2 3 . 
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A. PRO GRAM DESCRIPTIO N 

A.1 . Purp o se  o f  Am e riCo rp s Se n io rs SDP Wo rkfo rce  De ve lo p m e nt  Fund ing  
Ame riCorp s imp rove s live s, stre ng the ns communitie s, and  foste rs civic e ng ag e me nt throug h  
se rvice  and  vo lunte e ring . Ame riCorp s b ring s p e op le  tog e the r to  tackle  some  of the  country’s 
most p re ssing  challe ng e s throug h national se rvice  and  vo lunte e rism. Ame riCorp s me mb e rs 
and  Ame riCorp s Se niors vo lunte e rs  se rve  with  org anizations d e d icate d  to  the  imp rove me nt  
o f communitie s and  those  se rving . Ame riCorp s he lp s make  se rvice  a corne rstone  of our  
national culture . 

In ad d ition, while Ame riCorp s Se niors vo lunte e rs se rve , the re  is the  op p ortunity to  b uild  ne w 
skills, e xp lore  a varie ty of care e rs, and  b uild  strong  ne tworks to  sup p ort e mp loyme nt g oals 
afte r the ir se rvice  is comp le te . This comb ination of se rvice , training , and fo llow-up me ntoring 
tog e the r se rve  the  b asis o f this e xciting  fund ing  op p ortunity. 

O ld e r  ad ult worke rs, those  ag e  55 and  o ld e r, may find  it challe ng ing  to move  to  a ne w care e r  
o f inte re st, o r re turn to  the  workforce  afte r b e ing  ab se nt fo r a p e riod of time . The re  are  many 
re asons for this challe ng e – rang ing  from lack of sup p ort fo r o ld e r worke rs, to  ag e 
d iscrimination, o r the  p e rce p tion that o ld e r worke rs are  no t consid e re d  viab le  cand id ate s for 
a p osition. Whate ve r the  re ason, the re  re main  b arrie rs to  worke rs ag e d 55 and  o ld e r  se curing 
and re taining  e mp loyme nt. 

Ame riCorp s Se niors is p ub lishing  this fund ing no tice with the  p urp ose  o f cre ating  the 
Ame riCorp s Se niors Workforce  De ve lop me nt Se nior De monstration Prog ram (he re in  
re fe rre d to  as WFD) to  sup p ort p ro je cts focuse d  on sup p orting o ld e r ad ults as the y se e k to  
se cure  e mp loyme nt in p rofe ssional, skille d  lab or, o r p ara-p rofe ssional care e rs. In ad d ition, 
Ame riCorp s Se niors is p artne ring  with Pub lic He alth Ame riCorp s, which se e ks to  sup p ort 
p ro je cts that ad d re ss the  p ub lic he alth ne e d s of local communitie s, ad vance  he alth e q uity 
and cre ate  p athways to  p ub lic he alth care e rs fo r o ld e r ad ults. Ap p licants that p rop ose p ub lic 
he alth caree rs p rog ramming  would  ap p ly via the Pub lic He alth Care e rs Track. All o the r care e r 
p rog ramming  will ap p ly via the non-p ub lic he alth care e rs track. Throug h WFD fund ing 
op p ortunitie s, ap p licants must d e monstrate  how the y will eng ag e  ad ults ag e s 55 and o ld e r, 
using se rvice op p ortunitie s, ce rtification, training , and  me ntoring  as the  ave nue that will le ad 
to e mp loyme nt in skille d , p rofe ssional, and /or p ara-p rofe ssional care e r e mp loyme nt.  

A.2 . Fund ing  Prio rit ie s 

Ame riCorp s re ce ntly re le ase d  its  2022-2026 Strate g ic Plan, that d e fine s the  ag e ncy’s g oals,  
ob je ctive s,  and  strate g ie s to  b o th me e t and  exce e d  the  ag e ncy’s mission to  imp rove  live s and  
stre ng the n communitie s. O ve r the  ne xt five ye ars, Ame riCorp s will e xe cute  the  fo llowing 
g oals to  b e tte r p osition the  ag e ncy to  re sp ond to  national and  local ne e d s and  he lp  the 
communitie s it se rve s p rosp e r: p artne r with communitie s to  alle viate  p ove rty and  ad vance  
racial e q uity; e nhance  the  e xp e rie nce  for Ame riCorp s me mb e rs and  Ame riCorp s Se niors 
vo lunte e rs; unite  Ame ricans b y b ring ing  the m tog e the r in se rvice ; e ffe ctive ly ste ward  fe d e ral  
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re source s; and  make  Ame riCorp s one  of the  b e st and  most e q uitab le  p lace s to  work in the  
fe d e ral g ove rnme nt.  

O ve r the  ne xt five  ye ars, Ame riCorp s will inve st in e xisting  and  ne w p artne rship s with non-
p rofit, faith-b ase d , and Trib al o rg anizations, state , local, and  te rrito rial g ove rnme nts, and 
state  se rvice commissions, to g e t thing s d one  for Ame rica. We  will p rio ritize  inve stme nt in the 
most critical issue s of our time —p ub lic he alth, climate  and the  e nvironme nt, and  e d ucation 
and  e conomic op p ortunity —within Ame riCorp s’ Focus Are as (Ap p e nd ix I) and  we will 
incre ase  our e fforts to  e nsure  our Ame riCorp s me mb e rs and  Ame riCorp s Se niors vo lunte e rs  
re fle ct the  communitie s whe re  the y se rve . We  will targ e t our inve stme nts toward 
communitie s whe re  the  ne e d  is g reate st, p articularly those  with p op ulations that face  racial 
ine q uality and p ove rty.  The se  ste p s will e nab le  more  Ame ricans than e ve r to  stre ng the n the  
communitie s that ne e d  it most across the  nation throug h the ir se rvice .  

Ame riCorp s’ p rioritie s fo r this fund ing  op p ortunity are : 

• Sup p ort o ld e r ad ults in ob taining p e rmane nt e mp loyme nt  in skille d lab or, 
p rofe ssional o r p arap rofe ssional care e rs (for the  p urp ose  o f this NO FO , p rofe ssional is 
d e fine d  as  “e ng ag e d  in a sp e cifie d activity as one ’s main p aid  occup ation rathe r than 
as a p astime  and  re q uire s a p articular skillse t in o rd e r to  b e succe ssful.” 
Parap rofe ssional is d e fine d  as “sp e cially traine d  or cre d e ntiale d  e mp loyme nt, in fie ld s 
such as e d ucation, he althcare , e ng ine e ring , law.”). 

• Provid e  training  and /or ce rtification for e mp loyme nt, and sup p orts such as 
me ntorship , coaching , transp ortation, and  o the r fo rms of sup p ort.  

• Provid e me ntoring and /or coaching  in re g ular incre me nts, includ ing  d uring p re - and 
p ost- e mp loyme nt  p lace me nt. 

• Provid e  a comp e titive stip e nd to re move  b arrie rs fo r o ld e r ad ults’ se rvice . If the 
p rog ram mod e l d oe s no t includ e  a stip e nd  for b e ne ficiarie s, a full e xp lanation must 
b e  p rovid e d , includ ing  how the  p rog ram re cruits, re tains, sup p orts vo lunte e rs, and  a 
p atte rn of succe ss. 

Pub lic He alth Care e rs Track: Ap p licants inte re ste d  in ad d re ssing  imme d iate  p ub lic he alth 
ne e d s, re d ucing  he alth d isp aritie s in the ir communitie s and  b uild ing  the  p ub lic he alth 
workforce may p rop ose  a p rog ram that alig ns with Pub lic He alth Ame riCorp s. Se e  Ap p e nd ix  
III fo r more  information ab out Pub lic He alth Ame riCorp s, and  e nsure  ap p lications ad d re ss the 
Pub lic He alth Care e rs Track e le me nts und e r Se le ction Crite ria in ad d ition to  the  o the r crite ria  
as writte n. 

Ame riCorp s Se niors is p articularly inte re ste d in how ap p licants will d e monstrate fo r the 
targ e te d  p rofe ssion(s), how old e r ad ults (ad ults ag e d  55+) will b e  re cruite d , the typ e  of 
ce rtification or cre d e ntial p rovid e d , sp e cific p e riod of me ntoring and p ost-job  p lace me nt 
fo llow-up , and how the p rog ram re ache s succe ss. In ad d ition, p le ase  d e tail se rvice 
p lace me nt d e scrip tion, includ ing  how p lace ment conne cts with training  and  ce rtification and 
information ab out stip e nd s and  o the r sup p orts to  re move  b arrie rs to  se rvice  and  
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p articip ation. Finally, e nsure  the  ap p lication d e scrib e s a strate g y for incre me ntal che ck-in at 
the  time  of e ve ntual job  p lace me nt, and  a p e riod  of time  afte r job  p lace me nt (minimum one 
month, six months p ost, and  one  ye ar p ost e mp loyme nt).  

A.3 . Pe rfo rm ance  Go a ls o r Exp e cte d  O utco m e s  

Na tio na l Pe rfo rm ance  Me asure s  
Ame riCorp s re q uire s ap p licants to  use  National Pe rformance  Me asure s as p art o f a 
comp re he nsive  p e rformance  me asure me nt strate g y that re lie s on b o th p e rformance  and  
e valuation d ata to  le arn from the ir work and  make  tactical and  strate g ic ad justme nts to 
achie ve  the ir g oals.  

Ap p licants  are  re q uire d  to  use  the  sp e cific p e rformance  me asure s outline d  in this  Notice . For 
more  information, p le ase  re fe r to Ap p e nd ix II. Be sid e s re p orting  on the  national p e rformance  
me asure s fo r the  se rvice  comp one nt o f the  p ro ject, o rg anizations re ce iving  g rants und e r this 
NO FO  will also  b e  re q uire d  to  p articip ate  in an e xte rnal e valuation. Ap p licants d o  no t ne e d 
to  b ud g e t fo r this e valuation, as staff time  will b e  minimal. More  information ab out this 
e xte rnal e valuation will b e  p rovid e d  once  the g rants are  award e d .  

This fund ing  op p ortunity re q uire s ap p licants to  d e monstrate  cost-e ffe ctive  p ractice s in  
achie ving  p e rformance  g oals throug h the  se rvice s d e scrib e d  in the  p rop ose d  work p lan.  
Ap p lications must includ e  work p lans that me e t the  fo llowing  minimum re q uire me nts: 

• Pe rformance  g oals must b e sp e cified in workp lans that re sult in National Pe rformance 
Me asure  outcome s for the  se le cte d  focus are a. A re mind e r that ind ivid uals must b e 
p lace d  in se rvice  and  rece ive  training  and  sup p ort to  transition into  a care e r. 
Pe rformance  me asure me nt  allows the  p rog ram to  d e monstrate  the g oal, targ e ts to 
achie ve  the  g oal, and  anticip ate d  outcome s.  

• Focus Are as: Ap p licants will p rop ose National Se rvice op p ortunitie s that le ad  to 
e mp loyme nt. Pare nthe se s includ e  e xamp le s only. 

o Acce ss to  Care - He althy Future s (e x., nurse , community he alth worke r, d e ntist, 
d e ntal hyg ie nist, p e e r sup p ort sp e cialists, o r o the r he alth care  p rovid e r) 

o Acce ss to  Care - Sub stance  Ab use (e x., p e e r sup p ort sp e cialists, care 
coord inator, re cove ry coach, community he alth worke r, case  manag e r) 

o Ag ing  in Place – Ind e p end e nt Living (e x., care  coord inator, re source  navig ator, 
re sp ite  care p rovid e r) 

o Ed ucation – Inte rg e ne rational Prog ramming (e x., te ache r, assistant te ache r o r 
sub stitute ; math or re ad ing  inte rve ntion sp e cialist, ESL te ache r, school 
counse lor, e d ucation coord inator, family e ng ag e me nt coord inator) 
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o He althy Future s- Ad d re ssing  Food  Inse curity (e x., d ie tician, d ie tary manag e r, 
nutritionist, food b ank manag e r, food  d e live ry coord inator) 

o Ve te rans and  Military Familie s (e x., p rog rams that p rovid e skill training  to 
ve te rans  ag e d 55 and  o ld e r, caree r counse lor fo r ve te rans, military family 
coord inators) 

o Disaste r Se rvice s (e x., d isaste r re lie f worke r, safe ty coord inator, d isaste r 
re cove ry coord inator, eme rg e ncy manag e me nt e d ucators)  

• All p rop ose d  vo lunte e rs and  the  inte nd e d  outcome s of the ir se rvice  must b e  
re p re se nte d  in the  narrative s,  outcome -b ase d  Pe rformance  Me asure s, and  b ud g e t.  

For this workforce  d e monstration, Ame riCorp s Se niors will b e  using  a cost p e r p lace me nt 
(CPP) b ud g e t mod e l. The  cost p e r p lace me nt is the cost to  sup p ort the  p lace me nt o f  
und up licate d  vo lunte e rs. The  cost p e r p lace me nt should  b e  includ e d  in the  Se ction II.  
Volunte e r Exp e nse s, B.  O the r Volunte e r Costs of the  b ud g e t. The  stip e nd  amount may b e 
allocate d  in the  fe d e ral share  or g rante e  share  p ortion of the  b ud g e t. Prop ose d  p rog rams 
must also  includ e  a ce rtification and  fo llow up  comp one nt. If your p rog ram is no t using  a 
stand ard  stip e nd  mod e l, b ut  using an innovative  ap p roach, such as an allowance  or ince ntive , 
you must justify use  of that innovative  mod e l in your p rog ram  narrative . 

A.4 . Pro g ram  Autho rity 
Award s und e r this Notice  are  authorize d b y the National and  Community Se rvice  Act o f 1990, 
as ame nd e d , (42 U.S.C. §§ 12501 e t se q .) and  the Dome stic Volunte e r Se rvice  Act o f 1973, as 
ame nd e d  (42 U.S.C. §§ 4950 e t se q .). 

B. FEDERAL AWARD INFO RMATIO N 

B.1 . Est im a te d  Ava ilab le  Fund s  
Ame riCorp s anticip ate s ap p roximate ly $5,000,000 availab le for FY 2023 Ame riCorp s Se niors 
SDP Workforce  De ve lop me nt award s.  The  actual le ve l o f fund ing  is sub je ct to  the  availab ility 
o f annual ap p rop riations. 

B.2 . Est im a te d  Aw ard  Am o unt 
Award  amounts will vary as d e te rmine d  b y the  scop e  of the  p ro je cts.  

B.3 . Pe rio d  o f Pe rfo rm ance 
Ap p licants must p rop ose  a p e riod  of p e rformance to  start July 1, 2023, throug h June  30, 
2026. Succe ssful ap p licants will b e  issue d  award s b y late June  2023. 

Ame riCorp s anticip ate s making thre e -ye ar g rant award s and award  all thre e  ye ars at one 
time . Ap p licants should  includ e se cond - and third -ye ar b ud g e t amounts in the ir b ud g e t  
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ap p lication. Ple ase  includ e a line  ite m lab e le d “Re q ue ste d  Amount  Ye ar  2” and “Re q ue ste d  
Amount Ye ar 3” with the  to tal amount to  b e  re q ue ste d  for e ach of those  ye ars (without furthe r 
b re akout). 

B.4 . Typ e o f Aw ard 
Award  re cip ie nts will b e  assig ne d  to  an Ame riCorp s Portfo lio  Manag e r, who will b e 
re sp onsib le  for asse ssing  re cip ie nt p e rformance , p rovid ing  training  and  te chnical assistance , 
and  se rving as the ag e ncy p rimary p o int o f contact. 

Workforce  De ve lop me nt g rants will b e award ed if an ap p lication is succe ssful. 

C. ELIGIBILITY INFO RMATIO N 

C.1 . Elig ib le  Ap p lican ts 
The  fo llowing  non-Fe d e ral e ntitie s (all o f which are d e fine d  in 2 CFR 200.1 or 42 U.S.C. 
12511(21)) are  e lig ib le to  ap p ly: 

• Ind ian Trib e s* 

• institutions of hig he r ed ucation 

• local g ove rnme nts, includ ing  city o r county he alth p ub lic he alth d e p artme nts 

• nonp rofit o rg anizations, includ ing  state -re cog nize d  trib al o rg anizations 

• state se rvice  commissions 

• state s and US Te rrito rie s 

*In ad d ition to  Ind ian Trib e s as d e fine d  in 2 CFR 200.1, trib al o rg anizations that are 
contro lle d , authorize d , or charte red  b y Fe d e rally re cog nize d  Ind ian Trib e s are  also  e lig ib le  to 
ap p ly. If an e ntity ap p lie s fo r an award  as a trib al o rg anization that is contro lle d or charte re d 
b y one  or more  Ind ian Trib e s, and  the  org anization d oe s no t me e t any of the  o the r ap p licant 
e lig ib ility typ e s, the  org anization must p rovid e  cop ie s o r links to d ocume ntation which 
d e monstrate s that the  org anization is contro lle d  or charte re d  b y a fe d e rally re cog nize d  
Ind ian Trib e . If an e ntity ap p lie s as an org anization authorize d b y a fe d e rally re cog nize d  trib e ,  
o r multip le  sp e cific fe d e rally re cog nize d  trib e s, it must sub mit a re so lution or o the r 
authorization, ad op te d  b y the  Trib al Council (o r comp arab le  trib al g ove rning  b od y) of e ach 
Ind ian Trib e . The  authorization(s) must id e ntify the  e ntity ap p lying  for an Ame riCorp s award 
b y name  as a trib al o rg anization that is authorize d b y the Ind ian Trib e (s) for the  p urp ose  of  
ap p lying  for Ame riCorp s fund ing  (o r fe d e ral g rant fund s g e ne rally). 
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Ap p licants must have  a valid  SAM re g istration and Uniq ue Entity Id e ntifie r to  re ce ive  an  
award . Se e  Se ction D.3. Uniq ue Entity Id e ntifie r and  Syste m  for Award  Manag e me nt (SAM) 
for more  information.  

Ne w Ap p licants: Ame riCorp s strong ly e ncourag e s org anizations that have  no t re ce ive d  p rior  
fund ing  from Ame riCorp s to  ap p ly.  

C.2 . Co st  Sha ring  o r Ma tch ing  
Ap p licants are  re q uire d  to  match fund s e q ual to 10 p e rce nt of the ir to tal re q ue ste d  3-ye ar 
p rog ram b ud g e t. The  ap p licant’s match can b e non-Ame riCorp s cash and /or in-kind 
contrib utions. Ap p licants must ind icate  whe the r the  match is p rop ose d  or se cure d .  
Ap p licants must d e monstrate  the  ab ility to  me e t the te n (10) p e rce nt match re q uire me nt at  
the  time  of ap p lication sub mission. Se e  Se ction D.6. Fund ing  Restrictions for more 
information. 

Non-Ame riCorp s Fe d e ral Fund s are  allowe d  as match if allowe d  b y the  o the r fe d e ral e ntity.  
Ap p licants must have writte n d ocume ntation on file d e monstrating  that o the r fed e ral fund s 
are  allowe d  as match.  

Match Waive r: Ple ase  se e  the  Match Waive r information for Ame riCorp s  Se niors Grante e s  
locate d  on the  Ame riCorp s we b site ’s  Manag e  Your Grant we b p ag e . 

C.3 . O the r Elig ib ility Re q uire m e nts  
Ap p lications that p rop ose  to  e ng ag e  in activitie s that are  p rohib ite d  und e r Ame riCorp s’ 
statute s, re g ulations, o r the  te rms and  cond itions of its award s are  no t e lig ib le  to  re ce ive 
Ame riCorp s fund ing . 

Note  that und e r ap p rop riations p rovisions annually e nacte d  b y Cong re ss, if Ame riCorp s is 
aware  that any corp oration has any unp aid fe d e ral tax liab ility 

• that has b ee n asse sse d 

• for which all jud icial and  ad ministrative  re me d ie s have  b e e n e xhauste d  or have 
lap se d ; and 

• that is no t b e ing  p aid  in a time ly manne r p ursuant to  an ag re e me nt with the  authority 
re sp onsib le  for co lle cting  the  tax liab ility 

that corp oration is no t e lig ib le  for an award  und e r this Notice . Howeve r, this e xclusion will no t 
ap p ly to  a corp oration that a fe d e ral ag e ncy has consid e re d  for susp e nsion or d e b arme nt 
and d e te rmine d  that susp e nsion or d e b arme nt is no t ne ce ssary to  p ro te ct the  inte re sts o f the 
fe d e ral g ove rnme nt.  
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Pursuant to the  Lob b ying  Disclosure  Act o f 1995, an org anization d e scrib e d  in the Inte rnal 
Re ve nue  Cod e  of 1986, 26 U.S.C. §501(c)(4) that e ng ag e s in lob b ying activitie s is no t e lig ib le 
to  ap p ly for Ame riCorp s fund ing . 

D. Ap p lica t io n  a nd  Sub m issio n  In fo rm a tio n 

This Notice  should  b e  re ad  tog e the r with the Ame riCorp s Se niors Grant Ap p lication 
Instructions, and Ap p e nd ix II National Pe rformance  Me asure Instructions. The se d ocume nts 
are  availab le  online  at FY 2023 Ame riCorp s Se niors Workforce  De ve lop me nt  Se nior 
De monstration Prog ram | Ame riCorp s. 

D.1 . Ad d re ss  to  Re q ue st  an  Ap p lica tio n  Packag e  
All information associate d  with this fund ing  op p ortunity is availab le throug h the Ame riCorp s 
Fund ing  O p p ortunitie s we b p ag e s. Ap p licants should  re fe r to Ame riCorp s Fund ing 
O p p ortunitie s fo r more  information and  instructions on how to  fully re sp ond  to  this Notice .  
Ap p licants can also  se nd  an e mail to Ame riCorp sSe niors@cns.g ov or call (202) 606-6961 for 
a p rinte d  cop y of the  Notice and  Guid ance . Ame riCorp s also  offe rs live  te xt chat. 

D.2 . Co nte n t and  Fo rm  o f Ap p lica tio n  Sub m issio n  

D.2 .a . Ap p lica t io n  Co n te n t  
Comp le te  ap p lications must includ e  the  fo llowing  e le me nts: 

• Stand ard  Form 424 (SF-424) Face  She e t: This is automatically g e ne rate d  whe n  
ap p licants comp le te  the  d ata e le ments in the  e Grants syste m. 

• Narrative  Se ctions: 

o Exe cutive  Summary: This is a b rie f d e scrip tion of the  p rop ose d  p rog ram. 

o Stre ng the ning  Communitie s (Prog ram De sig n) 

o Re cruitme nt and  De ve lop me nt  

o Prog ram Manag e me nt 

o O rg anizational Cap ab ility 

o O the r (Cost-Effe ctive ne ss & Bud g e t  Ad e q uacy, e valuation summary/p lan) 

• Pe rformance  Me asure s  

• Stand ard  Form 424A Bud g e t 

11 
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• Clarification 

• Authorization, Assurance s, and Ce rtifications 

D.2 .b . Pag e  Lim its  
Ap p lications may not e xce e d  1 5  d oub le -sp ace d  p ag e s as accord ing  to the  p ag e s p rinte d  out 
from e Grants. The  ap p lication se ctions that count toward  the  p ag e  limit are  the : 

• SF-424 Face  She e t; 

• Exe cutive  Summary; and 

• Stre ng the ning  communitie s (Prog ram De sig n), Re cruitme nt and De ve lop me nt,  
Prog ram Manag e me nt, O rg anizational Cap ab ility, and O the r (Cost-Effe ctive ne ss & 
Bud g e t Ad e q uacy, e valuation summary/p lan narrative s). 

The  ap p lication p ag e  limit d oe s no t includ e  the  Bud g e t, Pe rformance  Me asure s, Clarification 
re sp onse s, or any re q uire d  ad d itional d ocume nts. 

Ple ase  no te  that the  le ng th of the  ap p lication as a word  p roce ssing  d ocume nt may d iffe r from 
the  le ng th of the  d ocume nt p rinte d out from e Grants. The  characte r limits in e Grants d o  no t 
alig n with p ag e  limits se t in the  Notice . Am e riCo rp s stro ng ly e nco urag e s ap p lican ts to  
p rin t  o u t  the  ap p lica t io n  fro m  the  “Re vie w and  Sub m it” tab  in  e Gran ts p rio r to 
sub m issio n  in  o rd e r to  co nfirm  tha t  the  ap p lica t io n  d o e s no t  e xce e d  the  p a g e lim it .  

Ame riCorp s will no t consid e r the  re sults o f any alte rnative  p rinting  me thod s whe n 
d e te rmining  if an ap p lication comp lie s with the  p ag e  limit. Re vie we rs will also  no t consid e r 
mate rial that is ove r the  p ag e  limit, e ve n if e Grants allows ap p licants to e nte r and  sub mit 
ad d itional te xt. 

D.3 . Uniq ue  Entity Id e n tifie r a nd  Syste m  fo r Aw ard  Manag e m e nt (SAM) 
All ap p licants m ust re g iste r with the Syste m for Award  Manag e me nt (SAM) and  maintain an 
active  SAM re g istration until the  ap p lication p roce ss is comp le te . If an ap p licant is award e d  a 
g rant, it must maintain an active  SAM re g istration throug hout the  life  o f the  award . Se e  the  
SAM Quick Guid e  for Grante e s. 

SAM re g istration must b e  re ne we d  annually. Ame riCorp s sug g e sts that ap p licants finalize  a 
ne w re g istration or re ne w an e xisting  one  at le ast thre e  wee ks b e fore  the  ap p lication  
d e ad line , to  allow time  to  re so lve  any issue s that may arise . Ap p lican ts m ust  use  the ir SAM-
re g iste re d  le g a l nam e  and  p hysica l ad d re ss  o n  a ll g ran t  ap p lica tio ns to  Am e riCo rp s. 
The  le g a l ap p lican t’s  nam e  and  p hysica l ad d re ss in  e Gran ts m ust  m a tch  e xactly the 
ap p lican t’s SAM-re g iste re d  in fo rm a tio n . 
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Ap p lications must includ e  a valid  Uniq ue  Entity Id e ntifie r (UEI), which is g e ne rate d  as p art o f 
the  SAM re g istration p roce ss. Ame riCorp s will no t make  award s to  e ntitie s that d o  no t have  a 
valid SAM re g istration and Uniq ue  Entity Id e ntifie r. 

Ap p lications must includ e  an Emp loye r Id e ntification Numb e r. The  UEI and  Emp loye r 
Id e ntification Numb e r must b e  e nte re d  b y the org anization’s Grante e  Ad ministrator as an 
org anization attrib ute , and  this will ap p ly the  information to  all ap p lications for the 
org anization. 

If an ap p licant has no t fully comp lie d  with the se  re q uire me nts b y the  time  Ame riCorp s is 
re ad y to  make  a fe d e ral award , Ame riCorp s may d e te rmine  that the  ap p licant is no t q ualifie d 
to  re ce ive  an award  and  use  that d e te rmination as a b asis fo r making  a fe d e ral award  to 
anothe r ap p licant.  

D.4 . Sub m issio n  Da te s and  Tim e s 

D.4 .a . Ap p lica tio n  Sub m issio n  De ad line 
Ap p lications are  d ue no t late r than We d ne sd a y, Fe b rua ry 1 , 2 0 2 3 ,  no  la te r than 5 :0 0  p .m .  
Easte rn  Tim e .  

Ame riCorp s will no t consid e r ap p lications sub mitte d  afte r the  d e ad line , e xce p t as no te d  in  
Se ction D.4.c. Late  Ap p lications. Ame riCorp s re se rve s the  rig ht to  e xte nd  the  sub mission 
d e ad line . Ame riCorp s will p ost a no tification in the  e ve nt of an e xte nd e d  d e ad line  on 
Ame riCorp s’ we b site .  

D.4 .b . Ad d it io na l Do cum e nts De a d line 
Ad d itional d ocume nts are  d ue  b y the  ap p lication sub mission d e ad line . Se e Sections D.4.a. 
Ap p lication Sub mission Dead line and D.7.b . Sub mission of Add itional Documents for more 
information. 

D.4 .c. La te Ap p lica tio ns 
All ap p lications re ce ive d  afte r the  sub mission d e ad line  p ub lishe d  in this Notice , o f 
We d ne sd a y, Fe b rua ry 1 , 2 0 2 3 ,  no  la te r than 5 :0 0  p m  Easte rn  Tim e ,  are  p re sume d  to  b e  
non-comp liant. This me ans any ap p lication sub mitte d  5:01 p m EST or late r is consid e re d  late 
and  non-comp liant. To ove rcome  this p re sump tion, the  ap p licant must: 

• sub mit a writte n e xp lanation or justification of the  e xte nuating  circumstance (s) that 
cause d  the  d e lay, includ ing : 

o the  timing  and  sp e cific cause (s) o f the  d e lay 

o the  ticke t numb e r if a re q ue st fo r assistance  was sub mitte d  to  the Ame riCorp s 
Hotline 

o any information p rovid e d  to  the  ap p licant b y the Ame riCorp s Hotline 
13 



 

 

 

 

  

   
 

  
 

    
  

 
    

  
  

    
   

    
     

 

    
 

 

 
    
   

  

 
 

      
  

  
   

 

 
  
     

   
   

 

o any o the r d ocume ntation or e vid e nce  that sup p orts the  justification 

• e nsure  that Ame riCorp s re ce ive s the  writte n e xp lanation or justification and  any o the r  
e vid e nce  that sub stantiate s the  claime d  e xte nuating  circumstance (s), via e mail to 
Ame riCorp sSe niors@cns.g ov no  late r than 24 hours afte r the  ap p lication d e ad line as 
state d  in the  Notice 

Communication with Ame riCorp s staff, includ ing  an ap p licant’s p ortfo lio  manag e r, is no t a 
sub stitute  fo r a writte n e xp lanation or justification of the  e xte nuating  circumstance  that 
cause d  the  d e lay as outline d  ab ove . Ap p licants are  re q uire d  to  continue  working  in e Grants, 
Ame riCorp s' we b -b ased  ap p lication syste m, and  with the Ame riCorp s Hotline  to  sub mit the 
ap p lication. Ame riCorp s will d e te rmine  whe the r o r no t to  acce p t a late  ap p lication on a case -
b y-case  b asis. 

Ap p licants that d o  no t me e t the  ap p lication sub mission d e ad line  and d o  no t sub mit a written 
e xp lanation or justification or any o the r e vid e nce  to  ove rcome  the  p re sump tion of non-
comp liance  within the  p ub lishe d  time frame  will b e  d e e med  noncomp liant. If Ame riCorp s 
sustains a noncomp liant d e te rmination, the ap p lication will no t b e  re vie we d  or se le cte d  for  
award .  

Ame riCorp s will not consid e r an ad vance  re q ue st to  sub mit a late  ap p lication.  Ple ase  
care fully re vie w and  fo llow the  g uid ance  in this se ction and  sub mit your ap p lication as soon 
as p ossib le . 

D.5 . In te rg o ve rnm e nta l Re vie w 
This Notice is no t sub je ct to  Exe cutive  O rd e r 12372, “Inte rg ove rnme ntal Re vie w of Fe d e ral  
Prog rams.” 

D.6 . Fund ing  Re strict io ns 

D.6 .a . Aw a rd  Fund ing  Re q uire m e nts  
Award s und e r this Notice  are  sub je ct to  cost share  or matching  re q uire me nts. The  amount o f  
fund ing Ame riCorp s p rovid e s will b e  limite d  to 90 p e rce nt o f the  to tal allowab le  costs fo r the 
fund e d  activity, as d e te rmine d  und e r 2 CFR Part 200, Sub p art E-Cost Princip le s. 

The re  are  also  limitations on the  use  of Fe d e ral Fund s to  re cove r ind irect costs. As p rovid e d  
in 2 CFR 200.306(c), unre cove re d  ind ire ct costs may b e  includ e d  as p art o f an ap p licant’s cost  
sharing  or matching  req uire me nts. 

D.6 .b . Ind ire ct  Co sts  
Ap p lication b ud g e ts may includ e  ind ire ct costs. Base d  on q ualifying  factors, ap p licants may 
e ithe r use  a Fe d e rally ap p rove d  ind ire ct cost rate  o r a 10 p e rce nt de  minimis rate  o f mod ifie d 
to tal d ire ct costs, o r may claim ce rtain costs d ire ctly, as outline d  in 2 CFR 200.413. State s, 
local g ove rnme nts, and  Ind ian Trib e s may use  p re viously ap p rove d  ind ire ct cost allocation 
p lans. All me thod s must b e  ap p lie d  consiste ntly across all fe d e ral award s. Ap p licants that 
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have  a fe d e ral ne g otiate d  ind ire ct cost rate  o r that will b e using  the  10 p e rce nt de  minimis 
rate  must e nte r that information in the  O rg anization se ction in e Grants. 

The  instructions for how to  e nte r the  org anization’s ind ire ct cost rate are locate d 
he re :  e Grants Ind ire ct Cost Rate  Use r Instructions. Ap p licants should  no t sub mit 
d ocume ntation ad d re ssing  the  ind ire ct cost rate  ag re e me nt via e mail. 

Ple ase  no te : To  re q ue st a  fe d e rally ne g otiate d  ind ire ct cost rate  ag re eme nt, whe n  
Ame riCorp s is the  ap p licab le  cog nizant ag e ncy for an org anization’s ind ire ct costs, the 
ap p licant must sub mit a re q ue st to Ind ire ctCo stRa te @cns.g o v. The  ap p licant may also 
ob tain instructions and ad d itional information b y contacting  the  e mail ad d re ss ab ove . 

D.6 .c. Pre -Aw ard  Co sts 
Pre -award  costs, whe re  authorize d , are  allowe d  afte r re ce iving  writte n ap p roval from 
Ame riCorp s. 

D.7 . O the r Sub m issio n  Re q uire m e nts 

D.7 .a . Ele ctro n ic Ap p lica tio n  Sub m issio n  in e Gran ts 
Ap p licants must sub mit ap p lications e le ctronically via e Grants, Ame riCorp s' we b -b ase d  
ap p lication syste m. 

Ap p licants that are  p rop osing  p ub lic he alth workforce  d e ve lop me nt p ro je cts should  se le ct  
the e Grants Notice  of Fund ing  Availab ility (NO FA) lab e le d  “FY 2023 Ame riCorp s Se niors 
Pub lic He alth Workforce  De ve lop me nt.”  Ap p licants that are  p rop osing  o the r typ e s of  
workforce  d e ve lop me nt p ro je cts should  se le ct the  e Grants Notice  of Fund ing  Availab ility 
(NO FA) lab e le d  “FY 2023 Ame riCorp s Se niors Workforce  De ve lop me nt.”  Se e  the  Grant 
Ap p lication Instructions d ocume nt for more  information.  

Ame riCorp s re comme nd s that ap p licants cre ate  an e Grants account and  b e g in the 
ap p lication  at le ast thre e  we e ks b e fore  the  d e ad line . Ap p licants should  d raft the  ap p lication  
as a Word  d ocume nt, the n cop y and  p aste  the te xt into  the  ap p rop riate  e Grants fie ld  no  late r 
than 10 d ays b e fore  the  d e ad line . 

The  ap p licant’s authorize d  re p re se ntative  must b e  the p e rson who sub mits the  ap p lication. 
The  authorize d  re p re se ntative  must  use the ir own e Grants account to  sig n and  sub mit the 
ap p lication. A cop y of the  g ove rning  b od y’s authorization for this o fficial re p re se ntative  to  
sig n must b e  on file  in the  ap p licant’s o ffice . 

Ap p licants should  contact the Ame riCorp s Hotline  at (800) 942-2677 o r via e Grants 
Que stions if the y have a p rob le m whe n the y cre ate an account, p re p are , or sub mit the 
ap p lication. Ame riCorp s Hotline  hours are also p oste d . Be  p re p are d  to  p rovid e  the  
ap p lication ID, o rg anization’s name , and the name  of the  Notice to  which the  org anization is 
ap p lying . If the  issue  cannot b e  re so lve d  b y the  d e ad line , ap p licants must continue  working 
with the Ame riCorp s Hotline  to  sub mit via e Grants. 
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https://questions.americorps.gov/app/ask
https://questions.americorps.gov/app/ask
https://questions.americorps.gov/app/ask


 

 

 

 

  
   

 
  

 
   

   
  

 

   
   

 

 
  

    
 

   
  

 

    
  

  
    

  

   

  

 
   

 

    
 

If circumstance s make  it imp ossib le  for an ap p licant to  sub mit in e Grants, ap p licants may 
se nd  a p ap e r cop y of the  ap p lication via ove rnig ht carrie r b e low. Ap p licants must includ e  a 
writte n e xp lanation and  any o the r d ocume ntation or e vid e nce  that sup p ort the ir inab ility to 
sub mit the ir ap p lication e le ctronically. 

Ame riCorp s 
ATTN: Ame riCorp s Se niors/Ame riCorp s Se niors Workforce  De ve lop me nt  Se nior 
De monstration Prog ram Ap p lication 
250 E Stre e t, SW, Suite  300 
Washing ton, DC 20525 

Ple ase  use  a non-U.S. Postal Se rvice carrie r to  avoid se curity-re late d  d e lays. All d e ad line s and 
re q uire me nts in this Notice  also  ap p ly to  p ap e r ap p lications. Ame riCorp s d oe s no t acce p t 
ap p lications sub mitte d  via fax or email. 

D.7 .b . Sub m issio n  o f Ad d it io na l Do cum e nts 
Ap p licants are  re q uire d  to  sub mit O NLY the  fo llowing  ad d itional d ocume nts b y the 
ap p lication sub mission d e ad line : 

• All ap p licants re g ard le ss o f fund ing  le ve l are  req uire d  to  sub mit an O p e rational and 
Financial Manag e me nt Surve y (O FMS). This link is to an online  form, whe re  you will b e 
re q uire d  to  sub mit your re sp onse  e le ctronically.  

• Trib al o rg anization e lig ib ility d ocume ntation, whe n ap p licab le (Se e  Se ction C.1 
Elig ib le  Ap p licants) 

Trib al o rg anization e lig ib ility d ocume ntation (if ap p licab le ) must b e  e maile d  to  
Ame riCorp sSe niors@cns.g ov with the  fo llowing  sub je ct line : “Leg al Ap p licant Name” – 
“Ap p lication ID Numb er.” Emails should  includ e : 

• the  le g al ap p licant’s name  and  its p o int o f contact information 

• the  ap p lication ID numb e r 

Failure  to  sub mit the  req uire d  ad d itional d ocume nts, fo llowing  the  instructions in this se ction, 
b y the  d e ad line  may have  a ne g ative  e ffe ct on the  asse ssme nt o f your ap p lication. 

Do not sub mit any ite ms that are  no t re q ue ste d  in this Notice . Ame riCorp s will no t re vie w or 
re turn the m. 
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E. APPLICATIO N REVIEW INFO RMATIO N 

E.1 . Succe ssfu l Ap p lican ts m ust re sp o nd  to  the  fo llo w ing re q ue ste d  in fo rm a tio n  

Fund ing  Prio rity 
The  ap p licant’s p rop ose d  p rog ram sig nificantly and  inte ntionally ad d re sse s se niors 
transitioning  from national se rvice  to  job  p laceme nt and one  or more of the  Ame riCorp s 
Se niors fund ing  p rioritie s as outline d  in the  Fund ing  Prioritie s se ction. 

E.1 . a . Exe cutive  Sum m ary  
Ple ase  fill in the  b lanks of the se  se nte nce s to  comp le te  the  Exe cutive  Summary. Do not  
d e viate  from the  te mp late  b e low.  

“The [Le g al Name , must match ap p lication] p rop ose s to  have  [Numb e r of] Ame riCorp s 
Se niors vo lunte e rs in [the  locations the  Ame riCorp s Se niors volunte e rs will se rve . The  
p rimary focus are a of this p ro je ct is [fill in Ame riCorp s Se niors Focus Are a] and  se cond ary 
focus are a of [fill in se cond ary national p e rformance  me asure ]. At the  end  of the thre e -
ye ar g rant, [Le g al Name , must match ap p lication] will assist [numb e r of] Ame riCorp s 
Se niors vo lunte e rs b e ing  p lace d  into  e mp loyme nt. The  Ame riCorp s fe d e ral inve stme nt o f  
$ [fill in the  annual fe d e ral g rant amount o r the  re q ue ste d  amount] will b e  sup p le me nte d 
b y $ [fill in the  anticip ate d  le ve l o f non-fe d e ral re source s].”  

E.1 .b . Stre ng the n ing  Co m m unitie s/ Pro g ra m  De sig n : 
Each ap p lication should d e scrib e  the  fo llowing : 

Stre ng the n ing  Co m m unitie s 
The  p rop ose d  inte rve ntions are  re sp onsive  to  ad d re ssing  workforce  d eve lop me nt for 
Ame ricans ag e d 55 and  o ld e r and will le ad  to e ithe r a re turn to  work or to  a ne w care e r p ath. 

• All p rog ram mod e ls must includ e  a se rvice  (vo lunte e r p lace me nt) comp one nt that  
contrib ute s to  the  skill d e ve lop me nt, training and  ce rtification, and  e xp e rie nce  
ne e d e d  for  the  d e sire d  care e r focus and  e mp loyme nt p lace me nt. This p lace me nt  
must alig n with Ame riCorp s g uid e line s. 

• How the  se rvice  of AmeriCorp s Se niors vo lunte e rs will p rod uce  sig nificant 
contrib utions to  e xisting  e fforts to  ad d re ss the  state d  p rob le m. 

• De tail o f the  p rop ose d  p rog ram, includ ing  p rop ose d  inte rve ntion, how you will 
me asure  succe ss, ce rtification to  b e  p rovid e d , outline  of how you will train and 
sup p ort o ld e r ad ults. Ple ase  b e  innovative  in your ap p roach. 

• De scrib e  how you will e nsure  your p ro je ct se rve s me mb e rs o f your community  
throug h an e q uity le ns. De fine  what e q uity me ans to  your targ e te d  community. 
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• The  d e mog rap hics, includ ing g e og rap hic or d emog rap hic  information, as it p e rtains 
to worke rs ag e d  55+ in targ e te d community(ie s) in which the  p rog ram will op e rate .  
Une mp loyme nt and  und e re mp loyme nt le ve ls fo r  o ld e r worke rs, ne e d  for p rog rams 
focuse d  on o ld e r ad ults, workforce  p atte rns that d e monstrate ne e d  in a p articular 
fie ld , o r o the r justification for workforce  d e ve lop me nt.  This could includ e  b ut no t 
limite d  to  the  fo llowing : 

a.  Po te ntial b e ne ficiarie s/clie nts from BIPO C (Black, Ind ig e nous, and  O the r 
Pe op le  of Color) communitie s  

b .  Po te ntial b e ne ficiarie s/clie nts from LGBTQ+ (Le sb ian, Gay, Bise xual, 
Transg e nd e r and  Que stioning ) communitie s 

c. Ind ivid uals with varying  d e g re e s of Eng lish lang uag e  p roficie ncy 

d .  Ind ivid uals with d isab ilitie s 

e .  Ind ivid uals with low-income s or re sid ing  in communitie s challe ng e d  b y 
p e rsiste nt p ove rty 

f. Ve te rans and  military family me mb e rs as clie nts 

• Pro g ram  De sig n / Ra t io na le  and  Ap p ro ach  (includ e  yo ur re sp o nse in the 
Stre ng the n ing  Co m m unitie s se ct io n o f e Gran ts) 

a.  e xte nt to  which the  p rop ose d  p ro je ct sup p orts o ld e r ad ults with job  p lace me nt  

b .  like lihood  that the  inte rve ntion will le ad  to  o ld e r ad ults attaining  and  re taining 
a job  for at le ast six months. 

c. e xte nt to  which the  p rop osal log ically conne cts national se rvice  to  e mp loyme nt 
op p ortunitie s in the  community 

• If ap p licab le - Pub lic He alth Care e r Focus: In ad d ition to  the  e le me nts ab ove , we  will 
asse ss the  ap p lication on how it d e scrib e s: 

o the p ub lic he alth ne e d  of the  targ e te d  community 

o how the  p rop ose d  p rog ram will ad vance  more  e q uitab le  he alth outcome s in  
p ub lic he alth se tting s. 

o how the  p rog ram will se rve  as a p athway to  p ub lic he alth care e rs.  Id e ntify, with 
as much d e tail as p ossib le , the  p ub lic he alth care e rs that p articip ants would b e  
q ualifie d  to  transition into  afte r the ir se rvice . Id e ntify any ce rtification, 
me ntoring , ne tworking and  o the r sup p orts your p rog ram will o ffe r to sup p ort 
the m in this transition 
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E.1 .c Re cru itm e n t and  De ve lo p m e nt  
De scrib e  how the  p rop ose d  p ro je ct  will re cruit and p rovid e  training  or ce rtifications to  o ld e r 
ad ults looking  to  e nte r or re -e nte r the  workforce or chang e  care e rs. If the  p rog ram p rop ose s 
to re cruit o ld e r ad ults looking  to  re -e nte r the  workforce  afte r incarce ration, home le ssne ss, o r 
o the rwise  focuse s on a sp e cific cate g ory of o ld e r ad ults looking  to  e nte r o r re -e nte r the  
workforce  or chang e  care e rs, p le ase  includ e  that information in your d e scrip tion. If 
ap p licab le - Pub lic He alth Care e rs Track: De scrib e  how the p rop ose d  p ro je ct will re cruit 
me mb e rs with a b ackg round  re late d  to p ub lic he alth and /or how the p ro je ct will sup p ort 
those inte re ste d  in p ub lic he alth who d o  no t have a similar b ackg round  to transition into  the 
p ub lic he alth fie ld . 

• De scrib e  how you will e nsure  your p ro je ct e ng ag e s a d ive rse  and  inclusive  g roup  of  
b e ne ficiarie s/clie nts. 

• De scrib e  the  p lans to  re cruit Ame riCorp s Se niors vo lunte e rs/clie nts from g e og rap hic  
or d e mog rap hic communitie s in which the  p rog ram op e rate s. This could  includ e b ut 
no t limite d  to  the  fo llowing : 

a.  Volunte e rs from BIPO C (Black, Ind ig e nous, and  O the r Pe op le  of Color)  
communitie s 

b .  Volunte e rs from LGBTQ+ (Le sb ian, Gay, Bise xual, Transg e nd e r and  
Que stioning ) communitie s 

c. Ind ivid uals with varying  d e g re e s of Eng lish lang uag e  p roficie ncy 

d .  Ind ivid uals with d isab ilitie s 

e .  Ve te rans and  military family me mb e rs as vo lunte e rs 

f. Low-income o ld e r ad ults 

g .  Communitie s challe ng e d  b y p e rsiste nt p ove rty  

E.1 .d  Pro g ram  Manag e m e nt/ O rg an iza tio na l Cap ab ility: 
Ple ase  d e scrib e : 

Pro g ram  Manag e m e nt  
• the  e xte nt to  which the org anization has an e ffe ctive  me chanism in p lace  to  re p ort,  

without d e lay, any susp e cte d  criminal activity, waste , fraud , and /or ab use  to  b o th the 
Ame riCorp s O ffice  of Insp e ctor Ge ne ral and  Ame riCorp s and  a p lan for training  staff 
and  p articip ants on the se  re p orting  p ro toco ls. 

• the  e xte nt to  which the org anization has sufficie nt p o licie s, p roce d ure s, and  contro ls 
in p lace  to  p re ve nt, d e te ct, and  mitig ate  the  risk of fraud , waste , ab use , and  
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mismanag e me nt, this can includ e an asse ssme nt o f ap p rop riate  se g re g ation of d utie s,  
inte rnal ove rsig ht activitie s, me asure s to  p re ve nt time ke e p ing  fraud , e tc.  

• the  e xte nt to  which the org anization has a monitoring  and  ove rsig ht p lan to  p re ve nt 
and  d e te ct non-comp liance and  e nforce  comp liance  with Ame riCorp s rule s and 
re g ulations includ ing  those  re late d to  p rohib ite d  activitie s and  criminal histo ry che cks 
at the  g rante e , sub g rante e  (if ap p licab le ), and se rvice  site  locations. 

• De monstrate d  p lan to p romote  a  culture at  vo lunte e r stations to  b e  safe  inclusive 
sp ace s for d ive rse  vo lunte e rs.  

• De scrib e  the  org anization’s commitme nt to  e q uity whe n ad d re ssing  critical 
community ne e d s re fle cte d  in the  org anization’s mission and  vision, as we ll as the 
ap p lication’s Pe rformance  Me asure s.  

• De scrib e  your org anization’s e xp e rie nce  with, and /or p lans for d ive rsity, e q uity, and 
inclusion within your org anization. This can includ e  the  inclusion of d ive rsity on the 
Board  of Dire ctors, o rg anization staff and  le ad e rship , and /or vo lunte e rs. 

• The  org anization’s e xp e rie nce  with  workforce  d e ve lop me nt p rog ramming ,  me ntoring , 
o r skill d e ve lop me nt. 

O rg an iza tio na l Cap ab ility  
• De monstrate d  p lan to p romote  a  culture at  vo lunte e r stations to  b e  safe  inclusive 

sp ace s for d ive rse  vo lunte e rs.  

• De scrib e  the  org anization’s commitme nt to  e q uity whe n ad d re ssing  critical 
community ne e d s re fle cte d  in the org anizations mission and  vision, as we ll as the 
ap p lication’s Pe rformance  Me asure s. 

• De scrib e  the e xte nt to which the org anization has a state d commitme nt  to  strate g ic p lan for 
ad vancing d ive rsity, eq uity, and inclusion throug hout the org anization and its mission. This can 
includ e the inclusion of d ive rsity on the Board of Dire ctors, org anization staff and le ad e rship , 
and /or vo luntee rs 

E.1 .e  O the r 

Co st-Effe ct ive ne ss and  Bud g e t  Ad e q uacy (e n te r yo ur re sp o nse  in  O the r se ct io n  o f 
e Gran ts): 
Consid e r the  e xte nt to  which your b ud g e t ad d re sse s the  fo llowing : 

• The e xte nt to  which match has b e e n se cure d  or the  q uality of the  p lan to  raise  
match 

• The e xte nt to  which match will d e e p e n the  imp act o f the  p rop ose d  p ro je ct  

• The q uality of the  financial manag eme nt syste m 

20 



 

 

 

 

  
  

    
     

    
  

     
  

    

  
 
 

   

  
 

 
    

  
      

    
  

  
 

 
   

    
    
   
   
  

 
 

    
  

   
 

For this p rog ram, Ame riCorp s Se niors will allow the  p rog ram to p rop ose  a cost p e r 
p lace me nt.  This will allow p rog rams to  p rovid e  the  training  and  re source s ne ce ssary to 
sup p ort and  re tain job p lace me nt. Ap p licants are  aske d  to  d e te rmine  the  cost p e r p lace ment, 
consid e ring training , cre d e ntialling , ce rtification, ne tworking , fo llow-up , and  fre q ue ncy of 
fo llow-up . Cost p e r p lace me nt should  d e monstrate  the  b e st value  to  the  fe d e ral g ove rnme nt 
and b e  cle arly d e fine d  and  justifie d  in the  ap p lication. 

Eva lua tio n  Sum m ary o r Plan  (e n te r yo ur re sp o nse in O the r se ctio n o f e Gran ts) 
Evaluation is a too l fo r imp roving  a p rog ram and  incre asing  its ab ility to  se rve  p e op le  more 
e fficie ntly and  e ffe ctive ly. It g ive s p rog rams an op p ortunity to  te st the ir inte rve ntions, ad just 
se rvice s to  b e st me e t community ne e d s, and  co lle ct d ata to  sup p ort the ir work. To  e nsure  the  
ap p licant has a q uality e valuation p lan, d e scrib e  the  fo llowing : 

• A d e scrip tion of the  ap p licant’s d ata co lle ction syste m and  how it is sufficie nt to  co lle ct 
hig h q uality p e rformance  me asure me nt d ata. If the  ap p licant d oe s no t ye t have  a d ata 
co lle ction syste m, d e scrib e  the  p lan and  time line  for d e ve lop ing  a hig h-q uality syste m 
d uring  the p rop ose d  p lanning  p e riod .  

• A d e scrip tion of how the  ap p licant will use  p e rformance  d ata and  p lans to  re p licate 
and  sustain the  p rog ram. 

For more  information, ab out e valuation p lans and  d ata co lle ction me thod s, p le ase  visit the 
Ame riCorp s Evaluation Re source s we b  p ag e .  

E.1 .f Bud g e t Se ct io n  1  and  Se ct io n  2  
• The comp le te ne ss (3 ye ars o f fund ing ) and  re asonab le ne ss o f the  b ud g e t  

• Ad d itional b e ne fits, whe the r a stip e nd  is p rovid e d or no t, must also  b e  d e taile d  in 
the  b ud g e t narrative , and  tie  d ire ctly to  the  p rog ram narrative . 

If vo lun te e rs w ill no t re ce ive a  stip e nd , p ro g ram  m ust o u tline  ho w  the  vo lun te e r w ill stay 
e ng ag e d  and  co m p le te  the  p ro g ram , includ ing  o the r typ e s o f b e ne fits. 

E.1 .g Pe rfo rm ance  Me asure s/  Wo rk Plans 
Wo rk p lans lo g ica lly co nne ct the fo ur m ajo r e le m e nts to  e ach  o the r: 

a.  The  community ne e d (s) id e ntifie d 
b .  The  se rvice  activitie s that will b e  carrie d  out b y the  vo lunte e rs 
c. The  instrume nt d e scrip tion and  d ata co lle ctions p lans 
d .  The  work p lans that includ e  targ e t numb e rs le ad ing  to  outcome s or 

outp uts and  that are  ap p rop riate  fo r the  to tal numb e r of vo lunte e rs 
assig ne d 

o Work p lan outp uts and outcome s are  alig ne d with National Pe rformance  Me asure 
instructions. (Se e  Ap p e nd ix II) 

o Work p lans have  outp uts and  outcome s that are  achie vab le  b ase d  on re source s,  
p rog ram d esig n, and  the  numb e r of vo lunte e rs e ng ag e d .  
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E.2 . Re vie w  and  Se le ctio n  Pro ce ss  
Ame riCorp s Se niors will e ng ag e  Staff Re vie we rs with re le vant knowle d g e  and  e xp e rtise  to 
asse ss and  p rovid e  inp ut on e lig ib le sub mitte d ap p lications. The  re vie w and  se le ction 
p roce ss is inte nd e d  to  p rod uce  a d ive rsifie d  se t o f hig h-q uality p rog rams that re p re se nt the 
p rio ritie s and  strate g ic consid e rations d e scrib e d  in this Notice . The  d e te rminations mad e  b y  
Ame riCorp s Se niors re vie we rs may b e  d iffe re nt from what the  ap p licant se lf-d e te rmine d  
up on sub mission of its ap p lication. The  stag e s of the  re view and  se le ction p roce ss fo llow: 

E.2 .a . In it ia l Ap p lica tio n  Co m p liance  and  Elig ib ility Re vie w 
Ame riCorp s Se niors will cond uct an initial Comp liance and  Elig ib ility Re vie w to  d e te rmine  if 
an ap p lication me e ts the  e lig ib ility re q uire me nts p ub lishe d in this Notice  and  ad vance s to  the 
ne xt stag e  of the  re vie w p roce ss.  

An ap p lication is comp liant if the  ap p licant: 

• Is an e lig ib le  o rg anization 

• Ap p lie d  b y the  sub mission d e ad line 

Re vie wing  for e lig ib ility is inte nd e d  to  e nsure  that only those  ap p lications that are  e lig ib le  for 
award  are  furthe r re vie we d . Howeve r, d e te rminations of e lig ib ility can take  p lace  at any p o int  
d uring  the  ap p lication re vie w and  se le ction p roce ss. Ap p licants that are  d e te rmined  to  b e 
ine lig ib le  will no t re ce ive  an award .  

E.2 .b Ap p lica tio n  Re vie w 
In te rna l Re vie w  
Ame riCorp s Se niors Staff Re vie we rs will asse ss the  ap p lications b ase d  on the  Prog ram 
De sig n, O rg anizational Cap ab ility, and  Cost-Effe ctive ne ss and  Bud g e t Ad e q uacy Se le ction  
Crite ria. Staff Re vie we rs will also  consid e r the  p rio ritie s and  strate g ic consid e rations d e taile d 
in this Notice . Ame riCorp s Se niors will re cruit and se le ct Staff Re vie we rs b ase d  on  
d e monstrate d  e xp e rtise  in Ame riCorp s Se niors p rog ramming  and /or the  Focus Are as, as we ll  
as e xp e rie nce  asse ssing  ap p lications. All Staff Re vie we rs will b e  scree ne d  for conflicts o f 
inte re st. 

E.2 .c Ap p lican t  Cla rifica t io n 
Ame riCorp s Se niors may ask an ap p licant fo r clarifying  information. Ame riCorp s Se niors staff 
will use  this information to  make  fund ing  re comme nd ations. A re q ue st fo r clarification d oe s 
no t g uarante e  an award . Ap p licants may b e  re comme nd e d  for fund ing e ve n if the y are  no t 
aske d  for clarifying  info rmation. An ap p licant’s failure  to  re sp ond  to  a re q ue st fo r clarification 
ad e q uate ly and  in a time ly manne r may re sult in the  re moval o f its ap p lication from 
consid e ration. 
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E.2 .d Pre -Aw ard  Risk Asse ssm e n t 
Ame riCorp s Se niors staff will asse ss the  risks to  the  p rog ram p ose d  b y e ach ap p licant to 
d e te rmine  an ap p licant’s ab ility to  manag e  fe d e ral fund s. This e valuation is in ad d ition to 
those ab out the  ap p licant’s e lig ib ility and  the  q uality o f its ap p lication b ase d  on the  Se le ction  
Crite ria. Re sults from this asse ssme nt will inform fund ing  d e cisions. If Ame riCorp s Se niors 
d e te rmine s that an award  will b e  mad e  to  an ap p licant with asse sse d  risks, sp e cial cond itions 
that corre sp ond  to  the  d e g re e  of asse sse d  risk may b e  ap p lie d  to  the award . Ad d itionally, if 
Ame riCorp s Se niors conclud e s that the  re asons for ap p licants having  p oor risk asse ssme nt 
are  no t like ly to  b e  mitig ate d , those  ap p lications may not b e  se le cte d  for fund ing . 

In asse ssing  risks, Ame riCorp s Se niors may consid e r the  fo llowing  crite ria: 

Due  Dilig e nce : 
• Fe d e ral d eb t d e linq ue ncy  

• Susp e nsion and  d e b arme nt 

• Information availab le  throug h O ffice  of Manag e me nt and  Bud g e t (O MB)-d e sig nate d  
re p osito rie s o f g ove rnme nt-wid e  e lig ib ility q ualification or financial inte g rity 
information, such as: 

o Fe d e ral Award e e  Pe rformance  and  Inte g rity Information Syste m (FAPIIS)  

o U.S. Tre asury Bure au of Fiscal Se rvice s  

o Syste m for Award  Manag e me nt (SAM) 

o “Do Not Pay” 

• Re p orts and  find ing s from sing le  aud its p e rforme d  und e r Uniform Ad ministrative 
Guid ance  and  find ing s of any o the r availab le  aud its o r inve stig ations 

• IRS Tax Form 990 

• O ve rsig ht.g ov  

• Pub lic Litig ation Re cord s 

O p e ra tio na l and  Financia l Manag e m e nt:  
• Financial stab ility 

• O p e rational and  Financial Manag e me nt Surve y (O FMS) 

Past  Pe rfo rm ance , includ ing : 
Ap p licant’s re cord  in manag ing  p re vious Ame riCorp s Se niors award s (if ap p licab le ), 
coop e rative  ag re e me nts, o r p rocure me nt award s, includ ing :  
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• Time line ss o f comp liance  with ap p licab le  re p orting  re q uire me nts 

• Accuracy of d ata re p orte d 

• Valid ity of p e rformance  me asure  d ata re p orte d  

• Conformance  to  the  te rms and  cond itions of p re vious fe d e ral award s  

• Ap p licant’s ab ility to  e ffe ctive ly imp le me nt statutory, re g ulatory, o r o the r re q uire me nts  
imp ose d  on award  re cip ie nts  

• Time ly close out o f o the r award s  

• Me e ting  matching  re q uire me nts  

• The  e xte nt to which any p re viously award e d  amounts will b e  e xp e nd ed  p rior to  future 
award s 

• National Se rvice  Criminal History Che ck (NSCHC) comp liance . Ame riCorp s Se niors 
strong ly e ncourag e s all ap p licants and  g rante e s to  use  one  of the  two p re -ap p rove d  
contracte d  ve nd ors to  comp le te  this ste p . Se e  se ction F.2.d . National Criminal History 
Check Requirements and  the NSCHC we b p ag e for more  information.  

O the r Prog rammatic Risks: 

• Pub licly availab le  information, includ ing  information from the  ap p licant o rg anization's 
we b site 

• Amount o f fund ing  re q ue ste d  b y the  org anization 

E.2 .e  Co nsid e ra tio n  o f In te g rity a nd  Pe rfo rm ance  Syste m  In fo rm a tio n  
Prior to  making  any award  that e xcee d s the  $250,000, Ame riCorp s is re q uire d  to  re vie w and  
consid e r information ab out the  ap p licant that is in the  d e sig nate d  inte g rity and  p e rformance  
syste m acce ssib le  throug h SAM (curre ntly FAPIIS) (Se e  41 U.S.C. 2313). Ad d itionally, 
Ame riCorp s may e xp and  up on the se  re q uire me nts and  use  its d iscre tion to  re vie w and  
consid e r information ab out any ap p licant re ce iving  an award , includ ing  those  und e r 
$250,000. 

Any ap p licant, at its op tion, may re vie w information in the  d e sig nate d  inte g rity and 
p e rformance  syste ms acce ssib le  throug h FAPIIS and  comme nt on any information ab out itse lf 
that a fe d e ral award ing ag e ncy p re viously e nte re d  and  is curre ntly in the  d e sig nate d  inte g rity 
and  p e rformance  syste m acce ssib le  throug h FAPIIS.  

Ame riCorp s may consid e r comme nts b y any ap p licant, in ad d ition to  the  o the r information in 
the  d e sig nate d  inte g rity and p e rformance  syste m, in making  a jud g me nt ab out the 
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ap p licant's inte g rity, b usine ss e thics, and  re cord  of p e rformance  und e r fe d e ral award s whe n  
comp le ting  its re vie w of risk p ose d  b y the  ap p licant und e r the  Risk Asse ssme nt Evaluation 
se ction of this Notice . 

E.2 .f. Se le ctio n  fo r Fund ing 
The  re vie w  and  se le ction p roce ss is d e sig ne d  to :  

• Id e ntify how we ll e lig ib le  ap p lications are  alig ne d  with the  ap p lication re vie w crite ria 

• Build  a d ive rsifie d  p ortfo lio  b ase d on the  fo llowing  strate g ic consid e rations: 

o Ame riCorp s Se niors Fund ing  Prioritie s (Se e  Se ction A.2. Fund ing  Prioritie s) 

o Me aning ful re p re se ntation of  

• Ge og rap hic d ive rsity 

• Rural communitie s 

• Small and  me d ium p rog rams 

• Focus Are a 

• Innovative community strate g ie s for id e ntifie d  fund ing  p rioritie s 

In se le cting  ap p licants to  re ce ive  award s und e r this Notice , the Ame riCorp s Se niors Dire ctor 
will e nd e avor to  includ e  a d ive rse p ortfo lio  o f ap p lications b ase d  on staff re comme nd ations, 
alig nme nt with se le ction crite ria, and  strate g ic consid e rations. 

Ame riCorp s Se niors re se rve s the  rig ht to  award  ap p lications in an amount o the r than at the 
re q ue ste d  le ve l o f fund ing  and  will d ocume nt the  rationale  for d o ing  so . 

Ame riCorp s Se niors re se rve s the  rig ht to  ad just o r make  chang e s to  the  re vie w p roce ss, if  
unfore se e n challe ng e s or urg e nt circumstance s make  it imp ossib le , imp racticab le , o r 
ine fficie nt to cond uct the  re vie w p roce ss as p lanne d .  Any such ad justme nts o r chang e s will 
no t affe ct the  se le ction crite ria that will b e  use d  to  asse ss ap p lications. 

E.3 . Transp a re ncy in  Gran t-m a king 
Ame riCorp s is committed  to  transp are ncy in g rant-making . A list o f all ap p rove d  ap p lications 
will b e  p ub lishe d on the Ame riCorp s Fund e d  Grants we b  p ag e  within 90 b usine ss d ays afte r 
all g rants are  award e d .  

Furthe r info rmation ab out fund e d  g rants and  sub g rants is also  availab le  in 
USASp e nd ing .g ov. 
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F. FEDERAL Aw ard  Ad m in istra t io n In fo rm a tio n 

F.1 . Fe d e ra l Aw ard  No tice s  
Ame riCorp s will make  award s fo llowing  the  se le ction announce me nt. Ame riCorp s anticip ate s 
announcing  the  re sults of this fund ing  op p ortunity b y June 2023, conting e nt on the 
availab ility o f cong re ssional ap p rop riations. All ap p licants, succe ssful or no t, will b e  no tifie d 
of fund ing d e cisions via e mail. 

Notification of an award is no t an authorization to  b e g in activitie s. The  Notice  of Grant Award 
sig ne d  b y the  O ffice  of Grant Ad ministration Grant Award  Sp e cialist o r the  Me morand um of 
Ag re e me nt sig ne d  b y the Portfo lio  Manag e r is the  authorizing  d ocume nt. An award e e  may 
no t e xp e nd Fe d e ral Fund s until the start o f the Pe riod  of Pe rformance id e ntifie d  on the  
Notice  of Grant Award . 

F.2 . Ad m in istra t ive and  Na tio na l Po licy Re q uire m e nts 

F.2 .a . Un ifo rm  Guid a nce 
All award s mad e  und e r this Notice  will b e  sub je ct to  the  Uniform Ad ministrative 
Re q uire me nts, Cost Princip le s, and  Aud it Re q uire me nts fo r Fe d e ral Award s (Uniform  
Guid ance ), in 2 CFR Parts 200 and 2205. 

F.2 .b . Re q ue sts fo r Mo nito ring  o r Paym e nt In te g rity In fo rm a tio n 
Ame riCorp s will re q ue st d ocume ntation from award  re cip ie nts in o rd e r to  monitor the 
g rante e  and award  to ensure  comp liance with le g al re q uire me nts, includ ing the Payme nt 
Inte g rity Information Act o f 2019. Failure  to  make  time ly re sp onse s to  the se  re q ue sts may  
re sult in award  fund s b e ing  p lace d  on manual hold , re imb urse me nt only status, o r o the r 
re me d ie s may b e  ap p lie d  as ap p rop riate .  

F.2 .c. Am e riCo rp s Te rm s and Co nd it io ns 
All award s mad e  und e r this Notice  will b e  sub je ct to  the FY 2023 Ame riCorp s Ge ne ral Te rms  
and  Cond itions, and  the FY 2023 Prog ram-Sp e cific Te rms and  Cond itions for the  p articular 
p rog ram (whe n ap p licab le ). The se Te rms and  Cond itions contain d e taile d , mand atory 
comp liance  and  re p orting  re q uire me nts. Curre nt ve rsions of the  AmeriCorp s Se niors Ge ne ral 
and Prog ram-Sp e cific Te rms and  Cond itions for e ach of its p rog rams is availab le  at Manag e 
your g rant | Ame riCorp s. 

F.2 .d . Na tio na l Se rvice  Crim ina l Histo ry Che ck Re q u ire m e nts  
The  National Se rvice  Criminal History Che ck (NSCHC) is a sp e cific screening  p roce d ure 
e stab lishe d  b y law to  p ro te ct the  b ene ficiarie s of national se rvice . We  encourag e  g rante e s to  
minimize  b arrie rs to  se rvice  without p utting  the ir p rog ram b e ne ficiarie s at g e nuine  risk. 
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• In g e ne ral, award  re cip ie nts and  sub re cip ie nts must cond uct an NSCHC for 
Ame riCorp s me mb e rs, Ame riCorp s Se niors stip e nd e d  vo lunte e rs, and all staff fund e d 
und e r, o r whose  salary is re fle cte d  as match on, the  award .  

• Ame riCorp s strong ly e ncourag e s ap p licants to re vie w the  re g ulations and  ad d itional 
g uid ance  to  fully und e rstand  how to  comp ly with the  re q uire me nts. Se e NSCHC 
re g ulations and  g uid ance . Ame riCorp s also  strong ly e ncourag e s award  re cip ie nts to 
utilize one  of the two p re -ap p rove d contracte d  ve nd ors to cond uct the  re q uire d 
NSCHCs. 

• Failure  to  cond uct a comp liant NSCHC may re sult in sig nificant d isallowe d  costs. 

• The  cost o f cond ucting  NSCHC is an allowab le  e xp e nse  und e r the  award  and  the  
ind ivid ual sub je ct to  the  NSCHC may not b e  re q uire d  to  cove r the  cost without b e ing 
re imb urse d . 

An NSCHC consists o f a  che ck of the : 

1. National Se x O ffe nd e r Pub lic we b site  throug h NSO PW.g ov (nationwid e  che ck);  

2. State  criminal histo ry re cord  re p osito ry or ag e ncy-d e sig nate d  alte rnative  for the  
ind ivid ual's State  o f re sid e nce and State  o f se rvice ; and  

3. Fing e rp rint-b ase d  che ck of the  FBI criminal histo ry re cord d atab ase  throug h the 
State  criminal histo ry re cord  re p osito ry or ag e ncy-ap p rove d  ve nd or. 

All che cks must b e  cond ucte d , re vie we d , and  an e lig ib ility d e te rmination mad e  b e fore  the  
ind ivid ual b e g ins work or se rvice . 

An ind ivid ual is no t e lig ib le to  se rve  or work in a p osition sub je ct to  the  NSCHC re q uire me nts  
if: 

• the  ind ivid ual re fuse s to  conse nt to a criminal histo ry che ck; 

• make s a false  state me nt in conne ction with a criminal histo ry che ck; 

• is re g iste re d , o r is re q uire d  to  b e  re g iste re d , on a state  se x offe nd e r re g istry or the  
National Se x O ffe nd e r  Re g istry; o r  

• has b e e n convicte d  of murd e r. 

See  45 CFR 2540.200– 2540.207 and National Se rvice  Criminal History Che ck Re source s for 
comp le te  information and  FAQs. 

F.2 .e . O fficia l Guid ance 
Ame riCorp s active Guid ance is availab le  on the ag e ncy’s Guid ance  we b p ag e . The  conte nts 
o f the se  d ocume nts d o  no t have  the  force  and  e ffe ct o f law and  are  no t me ant to  b ind  the 
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p ub lic in any way unle ss incorp orate d  into  a contract o r g rant ag re e me nt. The se  d ocume nts 
are  inte nd e d  only to  p rovid e  clarity to  the p ub lic re g ard ing  e xisting  re q uire me nts und e r the  
law or ag e ncy p o licie s. 

F.3 . Use  o f Ma te ria l  
To  e nsure  that mate rials g e ne rate d  with  Ame riCorp s fund ing  are  availab le  to  the p ub lic and 
re ad ily acce ssib le  to  re cip ie nts and non-re cip ie nts, Ame riCorp s re se rve s a royalty-fre e ,  
none xclusive , and  irre vocab le  rig ht to  ob tain, use , mod ify, re p rod uce , p ub lish, o r d isse minate 
p ub lications and  mate rials p rod uce d  und e r the  award ,  includ ing  d ata, and  to  authorize 
o the rs to  d o  so  (2 CFR §200.315). 

F.4 . Re p o rting 
Re cip ie nts are  re q uire d  to  sub mit a varie ty of re p orts that are  d ue  at sp e cific time s d uring  the  
life  cycle  o f an award . All re p orts must b e  accurate , comp le te , and  sub mitte d  on time . 

Re cip ie nts are  re q uire d  to  p rovid e  se mi-annual and annual p ro je ct p rog re ss re p orts and 
se mi-annual financial p rog re ss re p orts throug h e Grants, Ame riCorp s’ we b -b ase d  g rants 
manag e me nt syste m. All re cip ie nts must sub mit q uarte rly financial re p orts to the  U.S. 
De p artme nt o f He alth and  Human Se rvice s Payme nt Manag e me nt Syste m. 

In ad d ition, at the  e nd  of the  award  p e riod , a g rante e must sub mit final financial and  p rog re ss 
re p orts that are cumulative  ove r the  e ntire  award  p e riod  and  consiste nt with the  close -out 
re q uire me nts. The  final re p orts are  d ue  120 d ays afte r the e nd  of the  p e riod  of p e rformance . 

Award  re cip ie nts will b e  re q uire d  to  re p ort at Fe d e ral Fund ing  Accountab ility and 
Transp are ncy Act Sub award  Re p orting  Syste m (FSRS) on all sub award s ove r $30,000 and 
may b e  re q uire d  to  re p ort on e xe cutive  comp e nsation for the  re cip ient o rg anization and  its  
sub re cip ie nts. Re cip ie nts must have  the  ne ce ssary syste ms in p lace  to  co lle ct and  re p ort this 
information. Se e 2 CFR Part 170 for  more  information and  to  d e te rmine  how the se  
re q uire me nts ap p ly.  

O nce  the  g rant is award e d , re cip ie nts will b e  e xp e cte d  to  have  in p lace d ata co lle ction and 
d ata manag e me nt p o licie s, p roce sse s, and  p ractice s that p rovid e  assurance  that the y are 
re p orting  hig h q uality p e rformance me asure  d ata.  At a minimum, re cip ie nts should  have 
p o licie s, p roce sse s, and  p ractice s that ad d re ss the  fo llowing  five  asp e cts o f d ata q uality for 
the mse lve s and  for sub re cip ie nts (if ap p licab le ): 

• d ata me asure s what it inte nd s to  me asure 

• d ata re p orte d  is comp le te 

• g rante e co lle cts d ata in a consiste nt manne r 

• g rante e take s ste p s to corre ct d ata e rrors 
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• g rante e active ly re vie ws d ata for accuracy p rior to  sub mission. 

Failure  to  sub mit accurate , comp le te , and  time ly re q uire d  re p orts may affe ct the  recip ie nt’s  
ab ility to  se cure  future Ame riCorp s fund ing . 

G. FEDERAL AWARDING AGENCY CO NTACTS 

The  announce me nt must g ive  p o te ntial ap p licants a p o int(s) of contact fo r answe ring 
q ue stions o r he lp ing  with p rob le ms while  the  fund ing  op p ortunity is op e n. The  p urp ose  of 
this re q uire me nt is to  b e  as he lp ful as p ossib le to  p o te ntial ap p licants.  Ple ase  consid e r  
includ ing  the  fo llowing : 

• p oints o f contact who can b e  re ache d  in multip le  ways 

• d iffe re nt contact information for d iffe re nt kind s of he lp 

• e mail ad d re sse s that are  acce sse d and monitore d  b y multip le  p e op le  to  e nsure  a  
time ly re sp onse .  

For more  information, call 1-800-942-2677 or e mail Ame riCorp sSe nio rs@cns.g ov. 
Ame riCorp s also  offe rs live  te xt chat. 

For te chnical q ue stions and  p rob le ms with the  e Grants syste m, call the  Ame riCorp s Hotline  at 
(800) 942-2677. Ame riCorp s Hotline  hours are also p oste d . Be  p re p are d  to  p rovid e  the  
ap p lication ID, o rg anization’s name , and  the  name  of the  Notice to  which the  org anization is 
ap p lying .  

H. O the r In fo rm a tio n  

H.1 . Te chn ica l Assistance 
Ame riCorp s will host te chnical assistance  calls to  answe r q ue stions ab out the  fund ing 
op p ortunity and  e Grants. Ame riCorp s strong ly e ncourag e s all ap p licants to  p articip ate  in 
the se  se ssions. Information for the se te chnical assistance  calls is availab le on the Ame riCorp s’ 
Fund ing O p p ortunitie s we b site . 

H.2 . Re -Fo cusing  o f Fund ing  
Ame riCorp s re se rve s the  rig ht to  re -focus p rog ram d ollars und e r this Notice in the  e ve nt o f 
d isaste r o r o the r comp e lling  ne e d s.  
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I. IMPO RTANT NO TICES 

Pub lic Burd e n  Sta te m e nt: Pub lic re p orting  b urd e n for co lle ction of information und e r this 
Notice  of Fund ing  is e stimate d  to  ave rag e  six hours p e r sub mission, includ ing  re vie wing 
instructions, g athe ring  and  maintaining  the  d ata ne e d e d , and  comp le ting  the  ap p lication and 
re p orting  forms. Ame riCorp s informs p e op le  who may re sp ond  to  this Notice  of Fund ing  that 
the y are  no t re q uire d  to  re sp ond  unle ss the  O MB contro l numb e r and  exp iration d ate  are  
curre nt valid . (Se e  5 C.F.R. 1320.5(b )(2)(i).) This co lle ction is ap p rove d  und e r O MB Contro l #: 
3045-0035, Ame riCorp s Se niors Grant Ap p lication Instructions, Exp iration Date : Nove mb e r  
30, 2024. 

Privacy Act Sta te m e nt: The  Privacy Act o f 1974 (5 U.S.C §552a) re q uire s that we  no tify you 
that the  information re q ue ste d  und e r this Notice  of Fund ing  is co lle cted  p ursuant to  42 
U.S.C. §§12592 and  12615 of the  National and  Community Se rvice  Act o f 1990 as ame nd e d , 
and  42 U.S.C. §4953 of the  Dome stic Volunte e r Se rvice  Act o f 1973 as ame nd e d .  

• Purp ose s and  Use s - The  information re q ue ste d  is co lle cted  for the  p urp ose s of  
re vie wing  g rant ap p lications and  g ranting  fund ing  re q ue sts. Routine  use s may includ e 
d isclosure  of the  information to  Fe d e ral, state , or local ag e ncie s p ursuant to  lawfully 
authorize d  re q ue sts. In some  p rog rams, the  information may also  b e  p rovid e d  to  
Fe d e ral, state , and  local law e nforceme nt ag e ncie s to  d e te rmine  the  e xiste nce  of any  
p rior criminal convictions. The  info rmation may also  b e  p rovid e d  to  ap p rop riate 
Fe d e ral ag encie s and  contractors that have  a ne e d  to  know the  information for the 
p urp ose  of assisting  the  g ove rnme nt to  re sp ond  to  a susp e cte d  or confirme d  b re ach  
of the  se curity o r confid e ntiality o r information maintaine d  in this syste m of re cord s, 
and  the  information d isclose d  is re le vant and  unne ce ssary for the  assistance . 

• Effe cts o f Nond isclosure - The  information re q ue ste d  is vo luntary; howe ve r, to  b e  a  
re cip ie nt o f this g rant p rog ram, d isclosure  of p e rsonal o r se nsitive  information is 
re q uire d  to  re ce ive  fe d e ral b e ne fits.  
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APPENDIX I 

Am e riCo rp s Fo cus Are as 
The  National and  Community Se rvice  Act o f 1990, as ame nd e d  b y the  Se rve  Ame rica Act,  
e mp hasize s me asuring  the  imp act of se rvice  and  focusing  on a core  se t o f issue  are as. In 
ord e r to  carry out Cong re ss’s inte nt and  to  maximize  the  imp act o f inve stme nt in national 
se rvice ,  and  to  achie ve  the  g oals laid  out in our Strate g ic Plan (2022-2026), Ame riCorp s has 
the  fo llowing  Focus Are as: 

Disaste r Se rvice s  

He lp ing  ind ivid uals and  communitie s p re p are  for, re sp ond  to , re cove r from, and  mitig ate  the 
e ffe cts o f d isaste rs and incre ase  community re silie ncy. 

Eco no m ic O p p o rtun ity  
Imp roving  the  e conomic we ll-b e ing  and  se curity o f und e rse rve d  ind ivid uals. 

Ed uca tio n  
Imp roving  e d ucational outcome s for und e rse rve d  p e op le , e sp e cially child re n. Ame riCorp s is 
p articularly inte re ste d  in p rog ram d e sig ns that sup p ort youth e ng ag e me nt and  se rvice  
le arning  as strate g ie s to  achie ve  hig h e d ucational outcome s.  

Enviro nm e nta l Ste w ard sh ip  
Sup p orting  communitie s to b e come  more  re silie nt throug h me asure s that re d uce  
g re e nhouse  g as e missions, conse rve  land  and  wate r, increase re ne wab le  e ne rg y use  and 
imp rove  at-risk e cosyste ms, e sp e cially in und e rse rve d  house hold s and  communitie s. 

He a lthy Fu ture s 
Sup p orting for he alth ne e d s within communitie s, includ ing  mitig ating  the  imp acts of CO VID-
19 and  o the r p ub lic he alth crise s, acce ss to  care , ag ing  in p lace , and  ad d re ssing  child hood 
ob e sity, e sp e cially in und e rse rve d  communitie s. 

Ve te rans and  Milita ry Fam ilie s 
Imp roving  the  q uality o f life  o f ve te rans and  imp rove  military family stre ng th. 

Cap acity Build ing 
Sup p ort ind irect se rvices that e nab le Ame riCorp s-sup p orte d  org anizations to  p rovid e  more ,  
b e tte r, and  sustaine d d irect se rvice s. Cap acity b uild ing  activitie s cannot b e  so le ly inte nd e d to 
sup p ort the  ad ministration or op e rations of the  org anization.  
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APPENDIX II 

Na tio na l Pe rfo rm ance  Me asure  Instructio ns: Se n io r  De m o nstra tio n  Pro g ram s-
Wo rkfo rce  De ve lo p m e nt  

APPENDIX III 

Ab o ut Pub lic  Health AmeriCorp s 
Pub lic He alth Ame riCorp s is inve sting  $400 million, ove r five  ye ars, from the  Ame rican 
Re scue  Plan Act workforce  fund ing  to  e nab le  the  re cruitment, training , and  d e ve lop me nt o f a 
ne w g e ne ration of p ub lic he alth le ad e rs who are  re ad y to  re sp ond  to  the  nation’s most 
p re ssing  p ub lic he alth ne e d s. 

Pub lic He alth Ame riCorp s has two main g oals: 

• He lp  me e t p ub lic he alth ne e d s of local communitie s b y p rovid ing  ne e d e d  cap acity  
and  sup p ort in state  and  local p ub lic he alth se tting s and  ad vancing  more  e q uitab le 
he alth outcome s for communitie s who are  curre ntly or histo rically und e rse rve d . 

• Provid e  p athways to  g ood  q uality p ub lic he alth-re late d  care e rs b y p rovid ing  e xp osure 
throug h onsite  e xp e rie nce , training , and  more , with a focus on re cruiting  Ame riCorp s 
me mb e rs who re fle ct the  communitie s in which the y will se rve . 

For more  information on Pub lic He alth Ame riCorp s, visit www.ame ricorp s.g ov/p ub liche alth. 

APPENDIX IV 

Gran t Ap p lica tio n  Instructio ns 
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