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	**** PROJECT IS IN ALASKA ONLY ****
  BLM AK  Steese Recreation- Eastern Interior Field Office
Authorities:
Public Land Corps Act of 1993

16 USC 1723 (c) Public Lands Corps




THIS PROJECT IS BEING ANNOUNCED UNDER MASTER Funding Opportunity No. L14AS00082
CFDA Number:  15.225
Title: Recreation Resource Management
Applicants:  Please apply under the above Funding Opportunity.  All terms and conditions will remain the same.  Use the proposal format and evaluation criteria as set forth below.
ISSUE DATE:   April 23, 2014

Submission Dates and Times:  May 15, 2014, 11:59 a.m. EDT
Contact Information:
Betty Lockard, Grants Management Officer (GMO), Phone:  907-271-2816, Email:  blockard@blm.gov
SECTION I.  Project Title: Steese Recreation - Eastern Interior Field Office
Project Background Information: The project is to provide young men and women with experience in the field of recreation resource management (inventory, monitoring and implementation) and providing public outreach for visitor safety and benefit on public lands in Alaska.  They will work alongside with professional outdoor recreation planners and be involved with various methodologies used in inventory management, monitoring protocols and facilities management.  Benefits include hands on field experience in conservation and natural resources, experience in developing public stewardship and satisfaction from accomplishing important work for the conservation of public lands.  The knowledge and experience received from this program will provide insight in determining a career path as well as providing much needed experience for future positions.  In addition, will learn what is involved with the implementation of recreation field projects within Interior Alaska.
Project Objective:  They will assist permanent and seasonal BLM staff in completing resource management related duties while learning valuable job related skills for intern(s) with experience in the field of recreation resource management (inventory, monitoring and implementation) and providing public outreach for visitor safety and benefit on public lands in Alaska.  Provide opportunity to gain experience in public land management, further their understanding and appreciation of natural and cultural resources, and pique their interest in Natural Resource Management careers.  Participating in this program will have the opportunity to learn about BLM land-management challenges and responsibilities, applicable Federal laws and regulations, stewardship programs established to conserve biodiversity, and systematic approaches for collecting information to address natural resource issues at multiple scales.  Through these experiences, it is hoped that they will gain an increased appreciation and understanding of our public lands and of the value of public service, and are likely to become life-long advocates for those values.
Duties:  Will be working out of the Eastern Interior Field Office primary in the Steese National Conservation Area assisting with new and ongoing recreation field projects which include but are not limited to conducting trail condition inventories, trail mapping, landscape characteristics, trail maintenance, facilities management and resource protection projects.  Travel will include 1 ton-4 wheel drive crew cab truck, Sukuki King Quad ATV, and foot travel.  All field related equipment and materials will be provided by the BLM.  Training provided by the BLM may include first aid, bear safety, defensive driving and ATV riding and safety.  Knowledge of GPS systems, and GIS computer applications is helpful.  
Work Schedule:  Scheduled project will start on/around late May and end late August.  However, this time schedule is flexible and may be changed based on the needs of the BLM program leader and/or recipient’s project leader due to: weather, equipment, supplies, etc.  The PO will send an e-mail to the GMO when firm dates are scheduled.  No modification will be done to adjust these estimated dates.
Qualification Requirements:  Must have a valid state drivers license and also pass a DOI security background check.  They must be in good physical condition and have the ability to live and work in very remote locations in inclement weather.  
Defensive Driving Course website:  http://www.safetyservice.com
Housing:  They will be required to camp in proximity to the work sites while conducting trail condition inventories, trail mapping, landscape characteristic assessments, landscape characteristics, trail maintenance, facilities management, and resource protection projects.  Some of the field work will be supported out of the Central Field Station but much of it will require camping in the field.  The BLM Central Field Station is a shared facility with hot / cold running water, kitchen facilities, bunk beds and shower facilities.  
BLM’s Involvement:  There will be substantive BLM programmatic involvement by BLM professionals that will work with recipient on all projects and also be providing project orientation and hands-on training.  BLM will have the right to intervene by modifying the project management plan, if project is not staying on schedule, technical issues arise, etc.  Performance will be evaluated by the BLM Project Leader and an assessment of the work performance will be provided to the recipients Project Leader at the end of each work week.  Adherence to project compliance and establishment of baseline and benchmark information will be a core element of performance assessment.
SECTION II.  Award Information

$8,000.00 is currently available for FY 2014.  Not to exceed $40,000.00 over the life of  agreement period.

SECTION III.  APPLICATION AND SUBMISSION INFORMATION  
STATEMENT OF JOINT OBJECTIVES FORMAT 

Coversheet identifying BLM AK, Steese Recreation, PO: Holli McClain
I.  Background of your Organization and objective 
A. Describe in a short narratiave the background of your organization and objective of the grant; 

B.  Explain how the organization will provide long-term benefit to the public; 

C. How will the organization instill in the youth involved a work ethic and sense of public service. 

 ii.  RECRUITMENT AND TRAINING APPROACH 
A. Describe how your program recruits for a diverse pool of applicants and how many will be devoted to the project.

B. Timeline on when interns can start the project

C. Describe your organization’s process on determining well qualified youths for this project. 

D. Describe the procedures for evaluating interns’ performance.

iii.  QUALIFICATIONS, EXPERIENCE, PAST PERFORMANCE OF YOUR ORGANIZATION

Describe the staff of your organization who will carry out the project activities.  List all project personnel, including consultants.   Describe their responsibilities and the amount of time each will dedicate to the project.  Briefly describe how their experience and qualifications are appropriate to successfully achieve the stated objectives.

A. Describe the qualifications and experience of the Project Director/Principal Investigator to be assigned for direct supervision of  the project. How will they achieve project goals and objectives and how much time will they be devoted to the project. 

B. List your organizations past and current assistance awards show they have completed project goals. 

 IV – Attachment C:  Budget   

This is a suggested format for the applicant to use for the detailed budget/costs breakdown. Each cost item should clearly show how the total charge for that item was determined.  All major costs should be listed in budget categories similar to those listed below, and all cost items should be explained in the Budget Summary and Justification 

A.  If indirect rate is in effect during the funding period then attach a copy of the negotiated rate agreement clearing stating whether (provisional, predetermined, final or fixed). Must state the estimated amount of the base to which the rate is applied, and the total indirect expense. Proposals that fail to document their indirect costs will have those costs disallowed.  

B. Budget Narrative:  The budget breakdown or narrative shall contain adequate justification for each budget category used.  If equipment is requested by the applicant is it fully justified and necessary for the performance and completion of the project
C. Please include a description of all cost categories, including the cost share (cash vs. in kind).  The budget must contain the following information:

1) Salaries and Wages.  Include all employees and their titles working on the project.  For Volunteers receiving a stipend per month list under salaries

2) Fringe Benefits.  Propose your rates/amounts.  If rates are audit approved, include a copy of the audit agreement and/or the name of the audit agency. If more than one rate is used, list each rate and the wage or salary base.

3) Consultant/Contracting Fees.  Include payments for professional and technical consultants and contractors participating in the project. 

4) Travel and Per Diem.  For each trip, indicate the number of persons traveling, the total days they will be in travel status, and the total subsistence and  transportation costs for that trip.  Per Diem rates shall not exceed maximum Federal rates.   

List each participant in the Public Land Corps and each resource assistant with a living allowance in the amount not to exceed the maximum living allowance authorized by section 140 (a)(3) of National and Community Service Act of 1990 [42 USC 12594(a)(3)] for participants in a national service program assisted under subtitle C of title I of such Act [42 USC 12571 et seq.].  

When flight is included explain how you came to the estimated cost of flight. (Attach copies of your market research, i.e., Travelocity, cheap flights, etc. 

To view current Federal per diem rates, visit http://www.gsa.gov/Portal/gsa/ep/contentView.do?contentId=17943&contentType=GSA_BASIC   and follow the links to per diem information.

5) Supplies and Materials.  Include consumable supplies and materials to be used in the project, listing each item and quantity individually.  Include items of expendable equipment, i.e., equipment costing less than $500 or with an estimated useful life of less than two years.  Equipment costing more than that should be listed in the Other Costs category (Category G, Attachment C below).

6) Services.  This should include the cost of duplication and printing, long distance telephone calls, equipment rental, postage, and other services not previously listed.

7) Other Costs.  List equipment items in excess of $500 and other items not previously listed.  Note that equipment items worth less than $500 or that have a useful life of less than 2 years must be listed in the Supplies and Materials category. 

8) Indirect Charges.  Most States, Universities and larger non profits have a negotiated indirect cost rate agreement with the Federal Government. This agreement provides the rates approved for use on cooperative agreements, grants, contracts and other agreements with the Federal Government. A copy of the current rate agreement must be submitted with any proposed project. Smaller organizations may not have an agreement with the Federal Government.  In these cases the indirect cost rate must be accompanied by a determination from an independent auditing firm. This determination will include the indirect cost rate, the calculations of the indirect cost rate, including the base and indirect costs pools and the associated dollar figures for both.  If indirect rate is in effect during the funding period then attach a copy of the negotiated rate agreement clearing stating whether (provisional, predetermined, final or fixed). Must state the estimated amount of the base to which the rate is applied, and the total indirect expense. Proposals that fail to document their indirect costs will have those costs disallowed.

9) Budget Narrative:  The budget breakdown or narrative shall contain adequate justification for each budget category used.  If equipment is requested by the applicant is it fully justified and necessary for the performance and completion of the project.  

Budget Information SPREADSHEET
This is a suggested format for the applicant to use for the detailed budget/costs breakdown. Each cost item should clearly show how the total charge for that item was determined.  All major costs should be listed in budget categories similar to those listed below, and all cost items should be explained in the Budget Summary and Justification (Section 4).

	A. Salaries and Wages.  Provide the names and/or titles of key project personnel.  

	Name/Title of Position
	Full Time 

Monthly Salary
	%

FTE


	No. of

Months


	Grant Funds
	Match / Cost Share (if any)
	Third Party Share (if any)
	Total

	
	$

	
	
	$

	$

	$

	$


	
	$

	
	
	$

	$

	$

	$


	
	$

	
	
	$

	$

	$

	$


	
	$

	
	
	$

	$

	$

	$


	
	$

	
	
	$

	$

	$

	$


	Subtotal
	
	$
	$

	$

	$



	B. Fringe Benefits.  If more than one rate is used, list each rate and the wage or salary base.

	Rate
	Salary or Wage Base
	Grant Funds
	Match / Cost Share (if any)
	Third Party  Share (if any)
	Total

	 
	$

	$
	$

	$

	$


	 
	$

	$

	$

	$

	$


	 
	$

	$

	$

	$

	$


	Subtotal
	$

	$

	$

	$

	

	
	
	
	
	


	C. Consultant/Contracting Fees.  This should include payments for professional and technical consultants participating in the project.

	Name and type of Consultant
	# of Days
	Daily Rate of Compensation
	Grant Funds
	Match / Cost Share (if any)
	Third Party Share (if any)
	Total

	
	
	$

	$

	$



	$

	$


	
	
	$

	$

	$



	$

	$


	
	
	$

	$

	$



	$

	$


	
	
	$

	$

	$



	$

	$


	Subtotal
	$

	$



	$

	$

	
	

	
	
	
	
	


	D. Travel and Per Diem.  For each trip, indicate the number of persons traveling, the total days they will be in travel status, and the total subsistence and transportation costs for that trip.  Per diem rates shall not exceed maximum Federal rates.  To view current Federal per diem rates, visit

http://www.gsa.gov/Portal/gsa/ep/channelView.do?pageTypeId=8203&channelId=-15943 

and follow the links to per diem information.



	From/To
	No. of People
	No. of Travel Days
	Per diem (lodging and meals) per person per day
	Total per diem (lodging and meals) for this trip
	Transportation costs (airfare and mileage) per person
	Total transportation costs (airfare and mileage) for this trip
	Grant Funds
	Match / Cost Share (if any)
	Third Party Share (if any)
	Total

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$


	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	
	
	
	$
	$
	$
	$
	$
	$
	$
	$

	Subtotal
	$
	$
	$
	$


	E. Supplies, Materials and Equipment.  Include consumable supplies and materials to be used in the project, listing each item and quantity individually. Include items of expendable equipment, i.e., equipment costing less than $500 or with an estimated useful life of less than two years.  Equipment costing more than that should be listed in the Other Costs category (Category G, below). 

	Item
	# of items
	Cost
	Grant Funds
	Match / Cost Share (if any)
	Third Party  Share (if any)
	Total

	
	
	
	$

	$

	$

	$


	
	
	
	$

	$

	$

	$


	
	
	
	$

	$

	$

	$


	
	
	
	$

	$

	$

	$


	
	
	
	$

	$

	$

	$


	
	
	
	$

	$

	$

	$


	Subtotal
	$

	$



	$

	$



	F. Services.  This should include the cost of duplication and printing, long distance telephone calls, equipment rental, postage, and other services not previously listed.

	Item
	Method of Computation
	Grant Funds
	Match / Cost Share (if any)
	Third Party  Share (if any)
	Total

	
	

	$

	$



	$

	$


	
	

	$

	$



	$

	$


	
	

	$

	$



	$

	$


	
	

	$

	$



	$

	$


	Subtotal
	$

	$



	$

	$



	G. Other Costs.  Itemize the different types of costs not included elsewhere; such as,  shipping, computing, equipment-use charges, or other services.

	Item
	Cost
	Grant Funds
	Match / Cost Share (if any)
	Third Party Share (if any)
	Total

	
	$

	$

	$



	$

	$


	
	$

	$

	$



	$

	$


	
	$

	$

	$



	$

	$


	
	$

	$

	$



	$

	$


	
	$

	$

	$



	$

	$


	Subtotal
	$

	$



	$

	$



	H. Indirect Costs.  If indirect costs will be charged to the grant, complete the table below with your current approved indirect cost rate and the direct costs it will be applied to.  A copy of your most recent indirect cost rate must be attached if indirect costs will be requested.   (State whether Provisional, Predetermined, Final, or Fixed) 

	* The Direct Costs from items 1 -- 6 to which the indirect cost rate applies
	Current Approved Indirect Cost 

Rate Percentage (%)
	Indirect Cost Rate Amount

	$

	
    %
	$


	


I. Budget Justification. 
Provide a brief narrative justification of all cost items, including matching funds, listed in the budget.  Be specific and explain why these items are necessary to accomplish the grant objectives.  If the project involves travel costs, include a brief summary of each trip (for example, Project Director and two students will fly from Hometown to Someplace and stay three days to examine Someplace Museum’s collection).  Note:  Travel is limited to this project only.  If purchasing or renting computer equipment or other large budget items follow the procedures in 43CFR, Subpart C, Section 12.76 for State, local and Indian tribal governments or Subpart F, Section 12.940 through 12.948 for institutions of higher education, hospitals, other non-profit and all other organizations, as applicable.
SECTION III.  Application Review Information Criteria (by order of importance)

A.  Evaluation Criteria  

1.  Background of your Organization and Objective:

a. The proposal adequately describes the background of your organization and objective of the grant.

b. Does the proposal describe the long-term benefit to the public. 

c. The proposal adequately describes how the organization instill in the youth involved a work ethic and sense of public service.

2.  Recruiting and Training Approach:

a. Proposal adequately describes how they conduct recruitment and training to achieve the Statement of Joint Objectives in Section I

b. The recruiting/training plan must contain enough detail to demonstrate the following:  

c. Proposal describes recruitment plan for a diverse pool of applicants; 

d. Describe the procedures for evaluating interns performance;

e. Describe your organization’s process on determining well qualified youths for this project.

f. Describe the organization’s procedures for evaluating interns performance.

3.  Qualifications, Experience, Past Performance of your Organization:

a. The qualifications and experience of the Project Director/Principal Investigator to be assigned for direct work on the project are evident, and appear to be adequate to achieve project goals and objectives and will be available for work on this agreement. 

b. The applicants past and current assistance awards show they have completed project goals. 

4.  Budget:

a. The budget line items are appropriate, reasonable, allowable, well justified and commensurate with the level of effort needed to accomplish the project objectives. 

b. The budget breakdown or narrative provides adequate justification for each budget category used.  If equipment is requested by the applicant is it fully justified and necessary for the performance and completion of the project? 

c. The applicant and other counterpart’s cash and in-kind matching funds or contributions re acceptable.  

d. If indirect rate is in effect during the funding period then attach a copy of the negotiated rate agreement clearing stating whether (provisional, predetermined, final or fixed). Must state the estimated amount of the base to which the rate is applied, and the total indirect expense. Proposals that fail to document their indirect costs will have those costs disallowed.

B.  Review and Selection Process :

Proposals will be reviewed by BLM personnel. All proposals for funding will be considered using the criteria outlined above. A summary of the review panel comments may be provided to the applicant if requested.

 Additional requirement’s if any of the SCA interns will be driving a government owned ATV, vehicle, or operating a chainsaw or will be working on a government owned computer they must adhere to the following.

Requirement to complete Defensive Driving Course if driving GOV.

4-wheel ATV safety requirements and training requirements if using GFP.

Chain Saw Safety and protective equipment requirements if using GFP.


*.  Required Insurance.  The recipient shall, at its own expense, procure and thereafter maintain Automobile Liability Insurance.  This insurance shall be required on the comprehensive form of policy and shall provide bodily injury liability and property damage liability covering the operation of all automobiles used in connection with the performance of the agreement.  At least the minimum limits of $200,000 per person and $500,000 per occurrence for bodily injury and $20,000 per occurrence for property damage shall be required.


*.  Required Insurance.  The recipient shall maintain comprehensive liability insurance of not less than $3,000,000 per occurrence for bodily injury and property damage subject to the usual and customary policy conditions (including standard exclusion on vehicles licensed for highway use and on property in the care, custody and control of the policyholder).  The U.S. Government shall be included as an additional insured under terms of this coverage to the extent its interest may appear.  In addition, the recipient shall maintain its current accidental health, dismemberment and injury insurance for all their employees or volunteers.   The highlighted part above would require the recipient to purchase additional insurance – May want to check this paragraph out with the Solicitor.


*.  Government Furnished Property.  Tools and equipment furnished by the BLM to the recipient shall be used for official purposes only and shall be subject to the terms of the agreement.  Tools and equipment shall be returned in the same condition received except for normal wear and tear in project use.  Property management standards set forth in 43 CFR, Subpart C, Section 12.84 through 12.74 for State, local and Indian tribal governments or 2 CFR, Subpart C, Section 215.30 through 215.37 for institutions of higher education, hospitals, other non-profit and all other organizations apply to this Agreement.


*.  Recipient/Subrecipient Personnel Security and Suitability Requirements
Performance of this agreement requires contractor personnel to have a Federal government­ issued Personal Identity Verification (PIV) credential before being allowed unsupervised access to a DOl [facility and/or information system].  The Program Officer (PO) will be the requesting official, and will make arrangements through a DOI Access Card Sponsor for personal identity verification and DOl Access Card issuance.
At least two weeks before start of contract performance, the Recipient must identify all contractor and subcontractor personnel who will require [physical and/or logical] access for performance of work under this agreement.  Physical Access means routine, unescorted or unmonitored access to non-public areas of a Federally-controlled facility.  Logical Access means routine, unsupervised access to a Level3 or 4 federally controlled information system.   The Contractor must make their personnel available at the place and time specified by the PO or DOI Access Card Sponsor in order to initiate screening and background  investigations.  

The following forms and inquiries, or their equivalent, will be used to initiate the credentialing process:
• OPM Standard Form 85 or 85P
• OF 306
• National Criminal History Check (NCHC) (local procedures may require the fingerprinting to done at a police station; in this case, any charges are to be borne by the contractor)
• Release to Obtain Credit Information
• PIV card application (web-based)
Before starting work under this contract, a· National Criminal History Check (NCHC) will be initiated to verify the identity of the individual applying for clearance and to determine the individual's suitability for the position.  If the NCHC adjudication is favorable, a DOl Access Card will be issued for that individual.  If the adjudication is unfavorable, the credentials will not be issued and the Recipient must make other arrangements for performance of the work.  In the event of a disagreement between the Recipient and the government concerning the suitability of an individual to perform work under this contract, DOl shall have the right of final determination.
Recipient employees must give, and authorize others to give, full, frank, and truthful answers to relevant and material questions needed to reach a suitability determination. Refusal or failure to furnish or authorize provision of information may constitute grounds for denial or revocation of credentials.   Government personnel may contact the recipient personnel being screened or investigated in person, by telephone or in writing, and the Recipient must ensure they are available for such contact.
Alternatively, if an individual has already been credentialed by another agency through OPM, and that credential has not yet expired, further investigation may not be necessary. In that case, the recipient must provide the PO with documentation that supports the individual’s credentialed status.

Recipient employees who have been successfully adjudicated will be issued DOI Access Cards, which must be activated at a USAccess Credentialing Center.  Those Contractor employees not located within a reasonable travel time of a USAccess Credentialing Center will be screened and issued alternate credentials, such as temporary access badges.
During performance of the agreement, the Recipient must keep the PO apprised of changes in personnel to ensure that performance is not delayed by compliance with credentialing processes.   Cards that have been lost, damaged, or stolen must be reported to the PO and Issuing Office within 24 hours.  If reissuance of expired credentials is needed, it must be coordinated through the PO.
At the end of agreement performance, or when a recipient employee is no longer working under this agreement, the Recipient must ensure that all identification cards are returned to the PO.
This requirement must be incorporated into any subcontracts that require subcontractor personnel to have routine unsupervised access to a Federally controlled facility for more than 180 calendar days or any unsupervised access to a Federally controlled Level 3 or 4 information system.

*.  Federal Information Systems Security Awareness Training
Before the recipient, or any of its employees or subrecipients, is granted access to the BLM Federal computer system they must first successfully complete the U.S. Department of the Interior's (DOI) Federal Information Systems Security Awareness Online Course.  This course was designed specifically for users of Federal computer systems.  The course is a Web-based training product that explains the importance of Information Systems Security and takes approximately one hour to complete.  This course is mandatory for all Department of the Interior employees, contractors, recipients, and all other users of DOI computer resources.  Topics covered in the course include: threats and vulnerabilities, malicious code, user responsibilities, and new developments affecting Information Systems Security.

