NATIONAL PARK SERVICE
FINANCIAL ASSISTANCE: NOTICE OF INTENT TO AWARD

This announcement is not a request for applications.
This announcement is to provide public notice of the National Park Service’s intention to award financial assistance for the following project activities without competition.

	ABSTRACT

	Funding Announcement Number 
	[bookmark: _GoBack]P17AS00605

	Project Title
	Preserving Forest Ecosystems

	Recipient
	the Knoxville-Knox County Community Action Committee

	Total Anticipated Federal Funding
	$27,000.00

	Cost Share
	33,345.00

	Anticipated Length of Agreement
	Approximately 11 Months

	Anticipated Period of Performance
	August 7 2017 through June 30, 2018

	Award Instrument
	Cooperative Agreement 

	Statutory Authority
	54 USC Sec.101702 (a) 

	CFDA # and Title
	15.931 - Conservation Activities by Youth Service Organizations

	Single Source Justification Criteria Cited
	None

	NPS Point of Contact
	Brian Straka, Brian_Straka@nps.gov, 865-436-1217



PROJECT OVERVIEW

Project Summary – The NPS has identified hemlock woolly adelgid, emerald ash borer, and invasive exotic plants as important ecological threats.  The woolly adelgid is an insect capable of killing hemlocks, evergreen trees with a lifespan of more than 600 years, within 5 years. The Asian emerald ash borer can kill native ash trees within two years.  Exotic plants located on public lands maintained by the NPS similarly devastate native plant communities by rapidly proliferating and out-competing native plant species without their natural environmental inhibitors. NPS policy and Executive Orders mandate the agency to control invasive species and protect native ecosystems.
Three (3) AmeriCorps members will assist GRSM staff with resource management activities including monitoring and treating hemlocks, controlling exotic plants, native plant seed harvest and propagation, restoring native grasslands and wetlands, planting native plants, and forest health inventory and mapping. They will assist with education programs, leading volunteer groups and other resource management projects as needed and will be provided with educational and training opportunities.

Project Goals:
· Provide youth with the opportunity to understand and relate to the public the NPS mission as well as that of Great Smoky Mountain National Park
· Train and supervise youth as they learn the skills in forest measurements, integrated pest management and ecological restoration.
· Train and coach youth as they learn to work safely in an outdoor environment, record data according to protocol and interact professionally with co-workers, other park staff, volunteers and visitors. 
· Provide an opportunity for youth to work and live in a diverse and unique environment.

Project Objectives - The members will engage in environmental stewardship activities while developing industry-relevant skills to improve their marketability and receive professional development services from CAC AmeriCorps staff to enhance their employability following a year of service.  AmeriCorps members with the NPS will assist with all aspects of vegetation management. Duties will include but are not limited to exotic plant management, forest insect and disease control and monitoring, and native plant habitat restoration.

Project Tasks: 
· Conduct forest health monitoring according to protocol
· Treat hemlock and ash trees for invasive insects using systemic insecticides
· Remove invasive exotic plants according to integrated pest management plan
· Assist with restoration of native grasslands and wetlands
· Work with volunteer groups to remove exotic plants

Role of Cooperator - CAC will assist with the recruitment and selection of service members from diverse racial and ethnic backgrounds, low and moderate income families, and those unemployed and/or out of school to participate in NPS conservation projects.  CAC will perform federal background checks, physicals, and drug screens upon entry into the CAC AmeriCorps program. KCAC will provide field uniforms and boots.   CAC will provide administrative support (living stipend, worker’s compensation, health insurance coverage) for those AmeriCorps members serving at NPS sites.  

CAC will hold several reflection activities and professional development sessions throughout the year that members will be encouraged to attend.  These events will be clearly communicated to their respective site supervisors.  CAC will also encourage AmeriCorps members to participate in environmental education programs developed by the NPS for the public.


Role of NPS:
· Provide interns with the opportunity to understand and relate to the National Park Service Mission as well as the mission of Great Smoky Mountains National Park to the public
· NPS will train and work alongside interns in treating trees for exotic insects, conducting forest monitoring, removing exotic plants and restoring native grasslands. .
· Train, coach, and supervise interns in the field of forestry and ecological restoration
· Provide safety training for outdoor work
· Provide an opportunity for interns to work in other park operations including other aspects of resource management, education and fire management.

Project Deliverable:
· 400 acres of park land treated for invasive exotic plants.
· 2,000 hemlocks treated for hemlock woolly adelgid
· 50 ash trees treated for emerald ash borer
· Data collected on 50 hemlock monitoring plots

Place of Performance – Duty station will be GRSM North District Maintenance Area; Gatlinburg, TN; work will be conducted throughout the park, primarily in wooded areas but also along roadsides, in campgrounds and other park developed areas.

Furnished Property - Equipment and Supplies

· GRSM will allow interns to use park computers to perform assigned tasks. Each park computer has an estimated value of $1,500. Interns will not be issued an individual computer. 

· GRSM will provide each intern with access to modular work spaces, computer systems and a wide range of supplies and equipment required to safely perform their assigned tasks. The estimated cost of the equipment utilized by interns is $20,000.

· GRSM will sponsor the interns for a background check and Smart Cards at a cost of $200 each. 

ARTICLE IV – Term of Agreement   
AmeriCorps members will serve 11-month terms beginning in August 7, 2017 and ending on June 30, 2018.  The members will begin their service in Knoxville, TN and go through an AmeriCorps orientation from August 1 to August 5 while they complete paperwork and learn their AmeriCorps service responsibilities for the year.  Beginning August 7, 2017 the AmeriCorps members will begin their training and service at their respective NPS site(s).  AmeriCorps members will work the same hours as NPS staff excluding holidays set by AmeriCorps (see holiday schedule below).  AmeriCorps members will be encouraged to participate in national days of service in their community. AmeriCorps members may be required to attend additional trainings throughout their year of service.  The AmeriCorps members will track their time by both the time log system honored at their NPS site, and an online time and attendance system designated by CAC AmeriCorps that will be submitted for approval to their on-site supervisor.  The NPS will be invoiced for member service based on hourly service up-to 1,500 service hours at a rate of $6.00/hour. AmeriCorps members will be required to attend a formal debriefing and exit paperwork in Knoxville on June 30, 2018

