
 

 

 Issuance Date: 				February 2, 2011
 RFA Clarification Questions Due: 	February 9, 2011			
 Closing Date:  				March 7, 2011
 Closing Time: 				4:30 PM, local time, Khartoum, Sudan
 
 Subject:  	Request for Applications (RFA) Number 650-11-004
           		Teacher Professional Development and Infrastructure Program (TPDI Program) in South Sudan
 
Ladies and Gentlemen:
 
The United States Agency for International Development (USAID) is seeking applications for an Assistance Agreement for funding to support a program entitled “Teacher Professional Development and Infrastructure Program (TPDI Program)”.  The authority for the RFA is found in the Foreign Assistance Act of 1961, as amended.  Please refer to the Program Description for a complete statement of goals and expected results.

While for-profit firms may participate, pursuant to 22 CFR 226.81, it is USAID policy not to award profit under assistance instruments such as cooperative agreements.  However, all reasonable, allocable, and allowable expenses, both direct and indirect, which are related to the grant program and are in accordance with applicable cost standards (22 CFR 226, OMB Circular A-122 for non-profit organization, OMB Circular A-21 for universities, and the Federal Acquisition Regulation (FAR) Part 31 for-profit organizations), may be paid under the Cooperative Agreement.

Applicants under consideration for an award that have never received funding from USAID will be subject to a pre-award audit to determine fiscal responsibility, ensure adequacy of financial controls and establish an indirect cost rate.

Subject to the availability of funds, USAID intends to provide approximately $30 million in total USAID funding.  USAID reserves the right to fund any or none of the applications submitted.  The performance period is anticipated for three years from the date of signing of the Cooperative Agreement.

Awards will be made to the responsible applicants whose applications offer the greatest value to the U.S. Government.  Issuance of this RFA does not constitute an award commitment on the part of the Government, nor does it commit the Government to pay for costs incurred in the preparation and submission of an application.  

This RFA and any future amendments can be downloaded from http://www.grants.gov.  Select “Find Grant Opportunities,” then click on “Browse by Agency,” and select the “U.S. Agency for International Development” and search for the RFA.  In the event of an inconsistency between the documents comprising this RFA, it shall be resolved at the discretion of the Agreement Officer.  

Applicants should also note that the documents listed in this RFA under “Useful References” are intended only as sources for background information that may be helpful to applicants, but are not a part of this RFA.  All guidance included in this RFA takes precedence over any reference documents referred to in the RFA. Any clarification questions concerning this RFA should be submitted in writing to Baha Ahmed, Assistance Specialist at bahmed@usaid.gov and Natalie Thunberg, Agreement Officer at nthunberg@usaid.gov by the date listed above.  

For the purposes of this RFA, the term "Grant" is synonymous with "Cooperative Agreement"; "Grantee" is synonymous with "Recipient"; and "Grant Officer" is synonymous with "Agreement Officer".




If you decide to submit an application, it should be received by the closing date and time indicated at the top of this cover letter at the place designated below for receipt of applications.  Late applications will not be considered for award.  Applications must be directly responsive to the terms and conditions of this RFA. Telegraphic or fax applications (entire proposal) are not authorized for this RFA and will not be accepted. To ensure timely delivery of applications, please do not submit applications via www.grants.gov.  Preference is via e-mail at bahmed@usaid.gov and nthunberg@usaid.gov with a maximum file size of 2 MB, but no zip files.

Applicants are requested to submit both technical and cost portions of their applications in separate volumes.  Award will be made to that responsible applicant(s) whose application(s) offers the greatest value.  

Sincerely,




Natalie J. Thunberg
Agreement Officer
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I.  FUNDING OPPORTUNITY DESCRIPTION 

II.  AWARD INFORMATION 

USAID expects to award one Cooperative Agreement based on this RFA.  The anticipated total federal funding amount is $30 million.  The period of performance is on/about June 1, 2011 for three years.  

The Government may issue one or more awards resulting from this RFA to the responsible applicant(s) whose application(s) conforming to this RFA are the most responsive to the objectives set forth in this RFA and which offer the greatest value. The Government may (a) reject any or all applications, (b) accept other than the lowest cost application, (c) accept more than one application, (d) accept alternate applications, and (e) waive informalities and minor irregularities in applications received.
 
The Government may make award on the basis of initial applications received, without discussions or negotiations.  Therefore, each initial application should contain the applicant's best terms from a cost and technical standpoint. The Government reserves the right (but is not under obligation to do so), however, to enter into discussions with one or more applicants in order to obtain clarifications, additional detail, or to suggest refinements in the program description, budget, or other aspects of an application.  
 
Neither financial data submitted with an application nor representations concerning facilities or financing, will form a part of the resulting agreement(s).
 
The Agreement Officer is the only individual who may legally commit the Government to the expenditure of public funds.  No costs chargeable to the proposed award may be incurred before receipt of either a fully executed cooperative agreement or a specific, written authorization from the Agreement Officer.

USAID will be substantially involved during the implementation of this Cooperative Agreement in the following ways:

1.	Approval of the recipient’s annual work plans, reports, monitoring and evaluation plan, and all modifications that describe the specific activities to be carried out under the Cooperative Agreement;

2.	Approval of and any changes to specified key personnel; and

3.	Agency and recipient collaboration or joint participation (collaborative involvement in selection of advisory committee members, concurrence on selection of sub-award recipients, and/or the substantive provisions of the sub-awards).
 
Neither financial data submitted with an application nor representations concerning facilities or financing, will form a part of the resulting agreement(s).
 
The Agreement Officer is the only individual who may legally commit the Government to the expenditure of public funds.  No costs chargeable to the proposed award may be incurred before receipt of either a fully executed cooperative agreement or a specific, written authorization from the Agreement Officer.

III.  ELIGIBILITY INFORMATION 

1. Eligible Applicants

An Applicant must be a qualified, U.S. non governmental organization or a registered local non-governmental organization (subject to the regulations for non-U.S. Non-Governmental Recipients, including pursuant to 22 CFR 226.81.)

2. Cost Sharing or Matching

USAID recommends that organizations which apply to this solicitation provide a cost-sharing plan at the recommended level of 5% of the total estimated amount, which may include direct funding and/or in-kind assistance (for which an estimated monetary value can be calculated).  The purpose of cost-sharing is to increase the impact of USAID-supported development activities and to demonstrate a solid partnership between USAID and the recipient in achieving shared objectives.  

IV.  APPLICATION AND SUBMISSION INFORMATION 

1. Address to Request Application Package 

This application is found on the internet at www.grants.gov.

2. Content and Form of Application Submission

Applications shall be submitted in two separate parts: (a) technical proposal or management plan, and (b) cost or business application.

TECHNICAL APPLICATION FORMAT
 
Technical applications should be specific, complete and presented concisely.  The applications should demonstrate the applicant's capabilities and expertise with respect to achieving the goals of this program.  Technical applications should take into account requirements of the program and evaluation criteria found in this RFA.

The Recipient shall present as part of its application, an analytical system mapping the principal areas of focus of this RFA. Mapping should uncover key driving forces and political, institutional, and technical dimensions that could impact upon TPDI.  It should pay particular attention to how gender, socio-economic concerns and conflict could condition effective implementation and the overall success and sustainability of the TPDI program.  To the extent possible it also should consider cost-effectiveness or cost-benefit implications of the activities proposed.  

These maps should present the big picture and identify multiple, but most promising, entry (or leverage) points for effective intervention.  The leverage points should be those strategic actions and challenges in the structures that will render the greatest impact for affecting the system and lead to significant, enduring improvements.  It is important that the map lay out linkages between the specific problem and possible solutions, identifying those leverage points in which USAID and the Recipient should invest time, energy and limited funding.  The system maps should also identify stakeholders and potential partners whose cooperation would lead to a common platform for action.  The application, which should delineate results, methodology, activities and performance measures, should be premised on and justified by the conceptual approach and identified leverage points that evolve from the mapping exercise.

The activities presented in the Program Description are for illustrative purposes only.  The Applicant may propose in its Application modified, alternative or additional objectives, results and sub-results than those presented in the PD.  However, the Recipient shall describe in the application the technical approach for each of the proposed project objectives it identifies and shall list the performance measures and indicators (including USAID Performance Indicators, among others) that it will use to monitor the proposed activities and the achievement of sub-results, results that contribute to the ultimate aim of the project, which is improved teacher performance.

The Application must thus include a carefully delineated over-arching technical assistance strategy to support education system development aimed at improving central and state capacity and operations.  The support strategy should outline a comprehensive plan to assist both MoE and SMoEs to introduce and institutional reforms, focusing specifically on interventions aimed at revitalizing the teacher education system and enhancing teacher performance.  The framework should include a detailed description of those interventions that will be undertaken to support, supplement or modify reforms directed to operationalize the ESN and to increase the efficiency, accountability and transparency of ministry administration, financial and technical processes.  The Application must also include a thoughtful examination of the cross-cutting themes of gender, capacity enhancement, and ICT.

In lieu of presenting a draft monitoring and evaluation plan, the Recipient shall present in an annex the core elements of the proposed framework utilizing a local framework analysis.  The logical framework should lay out in a 4 x 4 matrix, hypothesized cause-and-effect linkages (with implied understanding that other viable and invisible factors may contribute to results), providing a narrative summary (delineating the goal, project purpose, outputs, inputs), objectively verifiable indicators and means of verification at each level of the narrative summary, as well as the assumptions (risks) that can affect results at each of the levels.

Gender inequality is a USG-wide priority and USAID has and will continue to take a lead role in supporting gender equity in southern Sudan. The Recipient will abide and strongly support USAID principles of gender equity and equal opportunity in all activities included in this application.  The Recipient will be responsible for anticipating and addressing gender inequity and follow Automated Directive System (ADS) 201 programming policy and guidance to ensure gender integration in the proposal.  

The technical part of the application is limited to 10 single sided pages. The technical application shall be written in English, using Microsoft Word, Times New Roman, 12 point font on standard letter (A4 or 8 x 11) size paper, single spaced, with each page numbered consecutively, and no less than 1 inch margins on all sides. The application format is given below:
 
I. Cover Page
a. Name of organization applying for the agreement. 
b. Contact person, telephone number, fax number, address, and types name(s) and title(s) of person(s) who prepared the application, and corresponding signatures.

II. Executive Summary (1 – 2 pages)
a. Briefly describe the organization, including goal(s), purpose(s), target beneficiaries, anticipated results, and economic effects involved. Clearly state how implementation of the USAID program will accomplish the priority objectives of the applicant organization, and provide complete details in the attached program narrative.
b. Briefly describe technical and managerial resources the organization will dedicate to managing the program.
c. State the total funding requested from USAID for your program, and, if applicable, the funding from other sources which is or will be made available to implement proposed program activities.



III. Program Narrative
a. Program Definition and Scope: Concisely discuss the nature, scope and timing of proposed activities. Identify the anticipated impact or changes the activities seek to achieve in support of USAID/Sudan’s strategic objectives and the improvement of the beneficiaries’ living conditions in South Sudan. Describe appropriate mechanisms which will be used for periodic evaluation and measuring of the program’s accomplishments in order to assess sustainability prospects of the activities to be financed.  

b. Include as Attachment 1 an implementation plan for the activities to be carried out, indicating how timely implementation of planned activities will be managed to ensure completion of goals and objectives.  Include a timeline that shows the implementation schedule for the proposed outcomes of the project.  Provide a list of supplies, materials and equipment if any is to be purchased with USAID funds by the applicant for conducting the program proposed (excluding normal nondurable office supplies). This list should include types and quantities of supplies and equipment, their intended purpose, use and location, and the planned year for purchase or lease.

c. Describe the scope and depth of your organization’s operational commitment to the proposed program. Indicators of operational commitment might include the amount of professional staff time made available for the proposed activities, amount of cost sharing to be contributed by the organization, etc. Describe the relevant experience of the personnel proposed for the program.

IV. Program Management
a. Provide a staffing chart which lists all proposed positions, the names of identified staff or proposed candidates whenever possible, whether the position is full time, part time, or intermittent, the position location, and the planned person months or days each position will devote to the project.

b. List and describe the qualifications of the individuals responsible for managing and carrying out the program. Describe the individual’s previous experience and capabilities, which demonstrate his/her capacity to carry out the proposed activities. Including curricula vitae (CVs) of the principal professional personnel implementing the project as Attachment 2 to your application.

V. Organizational Background
a. Describe and demonstrate the organization’s experience and institutional capacity to manage program activities. Briefly describe the organization, including its general purpose, annual budget, breadth and scope of operations, major activities and organizational structure. If the organization is recently created, the business plan accompanying its formation and other forecasts for operations can be substituted in this section.

VI. Attachments
Any attachment included in the “f. other” section below should be directly relevant to the application, i.e., parallel activities anticipated by the organization but not incorporated into USAID-financed activities, a more detailed description of operational facilities for the program, etc.

a. Implementation plan
b. Curriculum vitae for Key Personnel (team CVs)
c. Relevant Organizational Experiences (If the organization has no past performance with USAID, a neutral score will be assigned.)
d. Draft workplan by year by area (i.e. (a) Governing Justly and Democratically, (b) Investing in People, (c) Investing in People and Economic Growth) (up to 3 pages)
e. Draft monitoring and evaluation plan (up to 3 pages)
f. Other

COST APPLICATION FORMAT
 
The Cost or Business Application shall be submitted separately from the technical application.  Certain documents are required to be submitted by an applicant in order for the Agreement Officer to make a determination of responsibility.  

The following sections describe the documentation that applicants for Assistance award must submit to USAID prior to award.   While there is no page limit for this portion, applicants are encouraged to be as concise as possible, but still provide the necessary detail to address the following:
 
A. Include a budget with an accompanying budget narrative which provides in detail the total costs for implementation of the program your organization is proposing.  Detailed budget notes and supporting justification of all proposed budget line items should be included.  In addition, a summary of the budget must be submitted using Standard Form 424 and 424A.  

The budget shall include:
 
1.	The breakdown of all costs associated with the program according to costs of, if applicable, headquarters, regional and/or country offices;

2.	The breakdown of all costs according to each partner organization or subcontractor/subgrantee involved in the program;

3.	The costs associated with external, expatriate technical assistance and those associated with local in-country technical assistance;

4.	The breakdown of the financial and in-kind contributions of all organizations involved in implementing this Cooperative Agreement;

5.	Potential contributions of non-USAID or private commercial donors to this Cooperative Agreement;

6.	A procurement plan for commodities.
 
B.  A copy of the latest Negotiated Indirect Cost Rate Agreement if your organization has such an agreement with the US Government;

C.  Applicants which do not currently have a Negotiated Indirect Cost Rate Agreement (NICRA) from their cognizant agency shall also submit the following information:
 
1.	Copies of the applicant's financial reports for the previous 3-year period, which have been audited by a certified public accountant or other auditor satisfactory to USAID;

2.	Projected budget, cash flow and organizational chart; and

3.	A copy of the organization's accounting manual.
 
D.  Applicants should submit additional evidence of responsibility they deem necessary for the Agreement Officer to make a determination of responsibility.  The information submitted should substantiate that the Applicant:
 
1.	Has adequate financial resources or the ability to obtain such resources as required during the performance of the award.

2.	Has the ability to comply with the award conditions, taking into account all existing and currently prospective commitments of the applicant, nongovernmental and governmental.

3.	Has a satisfactory record of performance.  Past relevant unsatisfactory performance is ordinarily sufficient to justify a finding of non-responsibility, unless there is clear evidence of subsequent satisfactory performance.

4.	Has a satisfactory record of integrity and business ethics; and

5.	Is otherwise qualified and eligible to receive a cooperative agreement under applicable laws and regulations (e.g., EEO).

E. Required certifications, assurances, and other statements.  These forms include:

-Assurance of Compliance with Laws and Regulations Governing – 
    Nondiscrimination in Federally Assisted Programs
-Certification Regarding Lobbying
-Prohibition on Assistance to Drug Traffickers for Covered Countries 
-Certification on Terrorist Financing 
-Certification of Recipient
-Key Individual and Participant Certifications Narcotics Offence and Drug Trafficking
- Certification Of Compliance With The Standard Provisions Entitled “Condoms” And “Prohibition On The Promotion Or Advocacy Of The Legalization Or Practice Of Prostitution Or Sex Trafficking
- Survey On Ensuring Equal Opportunity For Applicants
-Applicant Information
-Procurement Information  

F.   Applicants that have never received a cooperative agreement, grant or contract from the U.S. Government are required to submit a copy of their accounting manual.  If a copy has already been submitted to the U.S. Government, the applicant should advise which Federal Office has a copy.

3. Submission Dates and Times 

Applications are due to USAID by August 31, 2009 at 4:30 La Paz time.
(Applications which are submitted late or are incomplete run the risk of not being considered in the review process.  "Late applications will not be considered for award" or "Late applications will be considered for award if the Agreement Officer determines it is in the Government's interest.")

Hard copies of applications and modifications thereof (1 original and 2 copies of each technical and cost proposal is required) should be submitted in sealed envelopes or packages with the RFA number, the name and address of the applicant, and whether the contents contain technical and/or cost proposals noted on the outside of the envelopes/packages to:

a.  Applications and modifications thereof shall be submitted in sealed envelopes or packages (1) addressed to the office specified in the Cover Letter of this RFA, and (2) showing the time specified for receipt, the RFA number, and the name and address of the applicant.

b. Faxed applications will not be considered; however, applications may be modified by written or faxed notice, if that notice is received by the time specified for receipt of applications.

4. Intergovernmental Review
5. Funding Restrictions, such as limitations on allowable activities for a particular program, or limitations on direct costs, such as the purchase of equipment.  
6. Other Submission Requirements
A.  Unnecessarily Elaborate Applications – Unnecessarily elaborate brochures or other presentations beyond those sufficient to present a complete and effective application in response to this RFA are not desired and may be construed as an indication of the applicant's lack of cost consciousness.  Elaborate art work, expensive paper and bindings, and expensive visual and other presentation aids are neither necessary nor wanted.
 
B. Proprietary Information – Applicants which include data that they do not want disclosed to the public for any purpose or used by the U.S. Government except for evaluation purposes, should:
 
1.	Mark the title page with the following legend:
 
 "This application includes data that shall not be disclosed outside the U.S. Government and shall not be duplicated, used, or disclosed - in whole or in part - for any purpose other than to evaluate this application.  If, however, a cooperative agreement is awarded to this applicant as a result of - or in connection with - the submission of this data, the U.S. Government shall have the right to duplicate, use, or disclose the data to the extent provided in the resulting agreement.  This restriction does not limit the U.S. Government's right to use information contained in this data if it is obtained from another source without restriction. The data subject to this restriction are contained in pages ___; and”
 
       2.  Mark each sheet of data it wishes to restrict with the following legend:
 
 "Use or disclosure of data contained on this sheet is subject to the restriction on the title page of this application."
 
C.  Explanation to Prospective Applicants – Any  prospective applicant desiring an explanation or interpretation of this RFA must request it in writing.  Questions must be sent up to August to allow a reply to reach all prospective applicants before the submission of their applications.  Oral explanations or instructions given before award of a Cooperative Agreement will not be binding.  Any information given to a prospective applicant concerning this RFA will be furnished promptly to all other prospective applicants as an amendment of this RFA, if that information is necessary in submitting applications or if the lack of it would be prejudicial to any other prospective applicants.

D. Telegraphic or Faxed Applications – Telegraphic  or faxed applications will not be considered; however, applications may be modified by written or telegraphic notice, if that notice is received by the time specified for receipt of applications.

E. Language – All applications must be in English.

V.  APPLICATION REVIEW INFORMATION 

The selection criteria for evaluating applications are provided below, in descending order.

1. Technical Approach				50 points

The Applicant demonstrates a clear understanding of the purpose and objectives of the program as well as the desired results as explained in the Program Description.  The Application details an appropriate technical approach and interventions to achieve the objectives of the program.

a)  Appropriateness of the technical approach, proposed strategies and implementation to be undertaken in identifying, designing and implementing components

b)  Concise and clear description of objectives, including the relevant social, political, and related factors of the development context.

d)  Accurate and clear explanation of the Applicant’s approaches and mechanisms for monitoring and evaluating the effectiveness and impact of the program.

e)  The applicant demonstrates skills and organizational scope to be able to focus on and achieve the results required.  The approach should maximize the existing capacities and successful experiences of the applicant, and propose an innovative approach to achieve the results described in the Program Description.  Gender considerations are explicitly addressed, to ensure that women and men benefit equally from the program activities.

f)  A description of the beneficiary population, a timeline and cost factors should be provided.  

2. Management Plan 				30 points

a) For each Key Position, complete, accurate documentation for each candidate is provided.  The capability, experience, education and other qualifications of the Applicant’s proposed professional staff for the designated work, with descriptions of management, technical, coordination, negotiation, language and other critical skills and abilities.  

b) The Management and Staffing Plan is logically organized, realistic and responds to technical requirements of the program.  The Plan demonstrates a rationale, efficient use of resources and provides for qualified staff who can successfully achieve the desired programmatic results.  It also maximizes cost-effectiveness by recruiting local staff, partnering with local institutions, and making use of local resources to the greatest extent possible, including those of the AED/Technical Assistance Program (TAP), in southern Sudan.  

3.  Relevant Organizational Experience	20 points

a)  Appropriate and complete description of all contracts, grants, and cooperative agreements which the applicant has implemented involving similar or related programs over the past five years.  The information should contain institutional experience in supporting similar activities in Southern Sudan.

b)  The Applicant has had successful experiences collaborating with communities, NGO partners, and public sector officials.  


4. Cost Evaluation			no points

The Cost proposal will be evaluated from an overall best value perspective with an emphasis on the technical approach, staffing plan, and management systems described in the application.  The budget narrative clearly explains the rationale and justification for all cost items/categories.  Adequate cost data are provided to establish reasonableness of proposed costs.  The proposed cost-sharing plan will provide sufficient resources to ensure desired results.

VI.  PROGRAM SUMMARY

The TPDI Program comprises two sets of activities to be implemented under two separate mechanisms:  1) Cooperative Agreement that will be responsible for teacher training, support, and professional development and 2) another implementing partner that will implement construction and renovation of primary teacher training facilities.  While this solicitation covers the teacher training, support and development aspects only, TPDI is an integrated activity requiring close cooperation among participating entities, so the entire program is described herein.[footnoteRef:1]     [1:  Another implementing partner aside from the award from this RFA will implement the infrastructure activities.] 


[bookmark: _GoBack]The work to be performed under this Cooperative Agreement derives from the USAID/Sudan Strategy 2006 – 2009 and the emerging Transition Strategy for Southern Sudan (2011 – 2013) and focuses on helping Southern Sudan establish peace and stability during the post-CPA period, lay the foundation for economic growth, improved governance, strengthened systems, and provision of essential basic health and education services.  The project builds on success achieved with USAID support to the southern Sudan education sector and addresses education priorities of the GOSS Ministry of Education (MoE).[footnoteRef:2] [2:  MoE is currently being assisted by the donor community to develop a medium term strategic plan.  While this document will elaborate all education priorities, it is widely agreed that teacher training and professional development is the number one priority for the Government.] 


The base award is for approximately US$30 million[footnoteRef:3] over a three-year period to work with MoE and the State Ministries of Education (SMoEs) to comprehensively address the needs of primary teacher training and the institutional structures necessary to support teachers and teaching.  This includes improvement of policy frameworks and management systems, curriculum development and implementation, training for classroom teachers at the primary school level, and in-service support for teachers in the classroom.  [3:  The US$30 million represents total anticipated amount for the teacher training, development and support activities only.  The actual amount will depend upon the availability of funds.] 


Summary of Objectives

Objective 1 - To improve policy frameworks and management systems to professionalize teaching and to ensure effectiveness and quality in the delivery of education services;

This program will provide technical assistance to MoE to institutionalize an Education Support Network as the foundation for strengthening teacher professional development.  This requires forging linkages between MoE and state level education ministries, Teacher Training Institutes (TTIs), County Education Centers (CECs), and the universities, who assist with examinations and accreditation standards.  The program will support the development and roll-out of appropriate human resource policies and procedures related to teacher management – including recruitment, hiring, training, deployment, certification and professional advancement -- and will explore affirmative action policies to promote the hiring and advancement of female teachers, in line with the MoE gender policy.  The program will also address policy and administrative capacity, as well as the budgetary resources necessary to pay teacher salaries and the recurrent costs of operating teacher training facilities.

Objective 2 - To improve teacher performance;

The TPDI Program will address three vital elements of improving teacher performance in the primary classroom -- sufficient access to opportunities for initial and lifelong professional training, appropriate administration and managerial support at the school level, and an inspection function whose role is to provide supervision of and pedagogical guidance for teachers.  In addition to supporting training for teachers, headmasters and principals, the TPDI Program will support the development of a strong cadre of well-trained inspectors to help ensure that teacher training is effective and has the intended impact on student learning outcomes. The program should place a special focus on training females as teachers, headmistresses, and inspectors to improve the visibility and effectiveness of women professional educators.  In this regard, TPDI will ensure close collaboration between this program and the ongoing Gender Equity through Education (GEE) program, which provides scholarships to females in secondary schools and teacher training institutes.

Objective 3 - To increase access to curriculum-based teaching and learning materials; 

An important aspect of the quality of teacher education is access to adequate and appropriate curriculum-based materials.  The TPDI Program will promote a unified curriculum for teacher training and work with TTIs, CECs, the Curriculum Development Center (CDC) and universities to ensure this outcome.  The TPDI Program should support development and availability of in-service and pre-service teacher training materials, particularly in core subject areas.  The Japanese Government is providing significant levels of support for the development of math and science curriculum and teaching (including construction of specialized teacher training institutions), and TPDI will coordinate closely with JICA assistance to synchronize efforts, develop complementary approaches, and avoid duplication.

The TPDI Program should also explore the use of information and communication technologies to improve dissemination of the curriculum; and develop, test, and distribute training materials as a cost effective way for improving and expanding information sharing, while maximizing the coverage and impact of the teacher education strategies being supported.  The TPDI Program will provide assistance to promote: a) CECs and teacher training institutions as training hubs and b) increased utilization of instructional technologies and multi-media approaches to develop learning materials, improve teaching practices, and build English language competency.  USAID already supports the enhanced use of media for alternative education in education programs aimed at both primary students and teachers through its Southern Sudan Interactive Radio Instruction (SSIRI) Program, and TPDI will build upon this experience to the extent possible.  Finally, TPDI will also focus special attention on gender to ensure appropriate representation of both sexes in the curriculum and to give female learners equal opportunities to learn with new technologies.

Objective 4 - To enhance access to teacher training.[footnoteRef:4] [4:  As mentioned previously, this Objective addresses infrastructure and will be awarded to a separate partner for implementation.  Details are included here for information purposes only and to ensure that the TPDI Program is addressed in a comprehensive manner.  This Objective is estimated at approximately $15 million per year for 3 years.  ] 


Through the TPDI Program, USAID will rehabilitate and equip primary teacher training facilities.  Enhancing infrastructure is an integral component of this program because it addresses the desperate need to improve learning conditions for teachers at the primary level.  Support to infrastructure activities will focus on the rehabilitation, renovation and/or completion of existing facilities to make them operational. Special emphasis will be placed on providing facilities appropriate for females.  Final determination of priorities and the order of infrastructure activities will depend on criteria from the construction assessments to be completed by the implementing partner as well as the commitment and capability of the state and local ministry officials to administer and manage the institutions – including the creation of staffing plans, proximity of other TTIs and/or CECs, potential beneficiaries, and incentives to attract females.  

II. BACKGROUND

Sudan is the largest country in Africa, bordering nine countries, with a population estimated at 40 million, of which eight million live in the 10 southern states.  Southern Sudan has suffered from decades of underdevelopment, war, famine, drought and flood, resulting in the devastation of the South’s economic, political and social structures.  The southern Sudanese people lack basic education and health services and the infrastructure needed to build a thriving economy and functioning state.  In the mid-1990s, non-governmental organizations (NGOs), faith-based organizations (FBOs), and international humanitarian relief agencies became the prime providers of an array of much needed services.

Sudan is the U.S. Government’s highest foreign policy priority for Africa.  The country is at a critical stage in implementing the 2005 Comprehensive Peace Agreement (CPA), which ended 21 years of war between northern and southern Sudan.  Efforts are ongoing to bring peace to the Darfur region, while humanitarian operations continue.

National elections took place in 2010 and the southern referenda on self-determination (unity or secession) took place in January 2011.  The fragile peace between the north and south has been maintained and U.S. Government (USG) assistance is directed at achieving tangible peace dividends.  The CPA continues to provide a guiding framework for USG foreign assistance, which aims to assist Sudan with its transition toward democratic participatory governance.  USG activities are largely focused on administrative and technical assistance for the upcoming popular consultations, building capacity of national and state-level officials and institutions, working to avert renewed conflict in geographic flashpoints, and building on prior year achievements.  In full participation with the GoSS, the USG also works to meet high citizen expectations for tangible benefits of peace: quality healthcare, basic education, potable water, increased economic opportunities, and new or improved physical infrastructure.

As Sudan moves beyond the interim period for the implementation of the CPA, the people of southern Sudan continue to seek the benefits of peace and stability in their daily lives through access to quality education and healthcare.  USAID is rebuilding health and education systems in southern Sudan and the Three Areas by emphasizing decentralized community-based provision of essential services, while promoting host-county capacity to assume long-term management.  Education activities improve access to both formal and non-formal settings, focus on primary education, teacher training, gender equity, curriculum development, and institutional capacity development for the GoSS and state ministries of education.

Education Context in Southern Sudan

Southern Sudan and the Three Areas suffer from an acute lack of educational services.  Eighty-five percent of the population still cannot read or write.  However, polls consistently demonstrate that education is the number one priority for the people of southern Sudan.  USAID programs are attempting to meet this demand by promoting the CPA goal of delivering increased educational services as an important part of the promised benefits of peace.  USAID has a long history of supporting education and is currently the largest bilateral donor.  USAID has laid the foundation for most ongoing GoSS efforts to strengthen education access and quality within the Ministry of Education.  In so doing, USAID helps to achieve both a U.S foreign policy objective and a GoSS priority development objective.

Recent indicators highlight tremendous challenges to educational development.  The Education Management Information System (EMIS) estimates that the majority of primary teachers are unqualified, with 65% having little or no training for their positions.  Although MoE supports about 24,000 primary teachers, 96% of them have no formal qualifications and 63% have no teacher training at all.  This has a dramatic effect on the quality of teaching and learning.  In addition, most of southern Sudan’s TTIs are either closed or do not function well enough to provide quality pre-service teacher training.  The vast majority of teachers work under extraordinarily challenging conditions.  Physical facilities have not kept pace with demand and the majority of classes are held in semi-permanent structures or even under trees.  Since enrollments have grown rapidly (and the number of teachers has not), teacher: pupil ratios at the primary level have steadily grown worse and are now at 50:1 for the primary level nationwide, with over 100:1 in some states.  There is also an acute shortage of textbooks and learning materials.  For the core subjects of English and math, there are at least five children per textbook, when one is available.  The ratio is worse for other subjects.  Teacher motivation remains a crucial problem.  In the past year, teachers were frequently underpaid or received their salaries with a two- to three-month lag, leading to strikes and even violence in some states.

Gender inequality in education is a tremendous challenge and needs to be addressed as a matter of priority.  Girls are less likely than boys to be enrolled in or complete primary school and those who do attend are unlikely to encounter female teachers to serve as role models.  USAID/Sudan, through the GEE Project, encourages establishment of a southern Sudanese female teacher cadre through scholarships for secondary girls and teacher trainees.  However, it does not follow up on female graduates once they have entered teaching nor does it provide females incentives to stay in the profession.  These needs should be addressed through the TPDI Program.

The absence of a comprehensive curriculum and teacher qualifications framework has led to the development of disparate programs of differing quality.  While some modalities are fairly well developed (in-service) and others have been initiated (pre-service), some are only starting to be addressed (i.e. distance and pastoralist education).  Additionally, the issue of equivalencies among the various levels of teacher education and training has not been adequately addressed.

USAID/Sudan’s response to date

The Education Portfolio contributes to the USG’s Strategic Objectives for southern Sudan through activities that bolster confidence in the CPA and government’s capacity to deliver social services and peace dividends.  It helps to establish the foundations for an effective, equitable and quality education system as the primary project objective.  Improving teacher education and professional development projects falls under the two intermediate results, and feeds into the overall sector objective.  Currently, teacher training activities are parceled under various implementing partner programs but do not comprise a major focus of the portfolio for reasons explained below.

From 2002 to 2006, USAID laid the foundation blocks for teacher professional development through the Sudan Basic Education Program (SBEP).  USAID was instrumental in: 1) supporting the establishment and outlining the administrative structures, governance and management of MoE and SMoEs; 2) designing the Education Act (still awaiting legislative approval); 3) drafting the MoE Policy Handbook and Teacher Education Strategy; 4) establishing TTIs; and 5) developing and trialing a “Fast Track” in-service teacher training program.  The Fast Track program (which was well suited to the post-conflict environment and designed to give teachers some basic teaching skills) was very successful and ultimately endorsed by MoE and incorporated into its own training program.

Many of the efforts initiated by SBEP (including teacher training) were supposed to be picked up by the Education Reconstruction Program (ERP), financed by GoSS and the Multi-Donor Trust Fund (MTDF), and administered by the World Bank.  Unfortunately, many ERP activities were seriously delayed, including the massive in-service teacher training program.  In consequence, in-service teacher training has been undertaken in an ad hoc fashion by UNICEF, NGOs and  FBOs.  These efforts are largely uncoordinated and wholly insufficient to meet the need.  Most pre-service training also has been suspended, as TTIs do not have sufficient resources to remain open.  An attempt to revitalize the ERP was made in March 2009 and plans were made to undertake some teacher training by the March 2011 Closing Date.  As of October 2010, implementation of the component was still delayed, although some training of trainers/tutors had taken place and there were plans to start training the primary teachers themselves by the end of the year.  

Donors and development partners, acknowledging the lackluster performance of ERP and the critical need for trained teachers, have stepped up their attention.  With assistance from UNICEF, MoE conducted a workshop in late September 2009, to help to identify critical issues affecting teacher education and professional development, in particular, teacher accreditation.  The Government of Japan, through the United Nations High Commissioner for Refugees (UNHCR), is financing science laboratories in two TTIs to improve teacher training in math and science education, as well as continuing its support for curriculum development in these core subjects.  

In October 2009, USAID conducted an assessment of the status of teacher professional development in southern Sudan, focusing mainly on: 1) the extant policy framework and gaps; 2) pre- and in-service teacher training programs, for both formal (primary and secondary) and non-formal education; 3) the state of the teacher education curriculum and materials development; 4) linkages among teacher education programs (certificate, diploma, degree); 5) the role of tertiary institutions – whether in Sudan or elsewhere – in supporting the development of teacher education curriculum; and 6) teacher recruitment, deployment, retention and career development/progression.  A copy of this report (The Status of Teacher Professional Development in Southern Sudan) is available from the Development Experience Clearinghouse (http://dec.usaid.gov).

Key findings and recommendations of this assessment are:

· Policy and legal issues relating to all aspects of teacher professional development need to be revisited and harmonized.  A Code of Conduct for Teachers has been written, but is not yet widely disseminated or implemented.

· Teacher training is at a standstill and needs to be addressed as a matter of priority, preferably in the context of a broader effort to support all aspects of teacher professional development.  Standardization of in-service training programs is essential to building an effective and uniform examination, certification and accreditation system throughout the south.  Finally, in-service and pre-service curriculum and programs should be linked to the extent possible so that in-service teachers can eventually obtain the same qualifications as those going through the pre-service programs.

· There is a critical lack of female teachers.  At present, less than 14% of all teachers are female.  Implementing an affirmative action hiring, incentive and promotion program could help to increase their numbers and retention.

· Uniform and transparent recruitment, selection, deployment and professional advancement procedures need to be developed and implemented, along with adequate incentives for people to become teachers and stay in the profession.  Because of budget constraints, there has been a freeze on hiring and promoting teachers.  Most of those on the nominal roles are being paid as if they were at the same grade. In addition to allowing vacancies to be filled, the freeze acts as a disincentive to attending in-service training, as there is no linkage between training, qualifications, promotion and pay.

· Guidelines establishing the specific relationship among the key teacher education institutions (universities, TTIs and CECs) must be developed.  The ESN framework (Attachment #1), which was updated in 2009, shows the linkages of the various institutions involved with teacher professional development, education and training, but the roles need to be revisited and clarified in light of the recent inclusion of Juba University and the South Sudan Institute of Education (SSIoE).  Finally, in order to support a continuum of studies from primary through secondary, the proper scaffolding of education learning units (sometimes called modules) should be addressed.

· The Curriculum Development Center is the intellectual and academic center of MoE and a central part of the ESN.  The CDC must be developed as part of the operationalization of the ESN with a high level use of technology and full complement of trained and qualified staff.  A unified curriculum is basically complete for core subject areas as well as pedagogy-related subjects.  Other subjects are still awaiting approval and MoE should review and, as necessary, approve these subjects the soonest possible.

· Language is a challenge in southern Sudan, since the majority of southern Sudanese do not speak English and a good portion of the population speaks Arabic.  Nevertheless, the policy is to have English as the medium of instruction.  Most teachers do not have adequate English language skills to benefit from pre-service or in-service training as is.  English language programs for teachers should be expanded to ensure that teachers can access the training available and can teach the curriculum in their classrooms with fluency and ease.  Language issues are further complicated by the need for education in mother tongue in the early grades and the many tribal languages spoken throughout the south.

III. SUMMARY OF OBJECTIVES 

USAID/Sudan seeks to work with the MoE and SMoEs to comprehensively address the needs of the teacher professional development and support system for basic education. The objectives of the TPDI Program are:

1) To improve policy frameworks and management systems to professionalize teaching and to ensure effectiveness and quality in the delivery of education services;
2) To improve teacher performance;
3) To increase access to curriculum-based teaching and learning materials; and
4) To enhance access to teacher training.

IV. PROGRAM DESCRIPTION

In the unique context of southern Sudan, USAID faces unusual challenges and numerous needs.  The current security situation is unstable, the costs of operating in Sudan are high and resources for education are extremely limited.  The proposed assistance program is designed to respond to GoSS education sector priorities.  The approach is to provide several entry points for education interventions based on:  USAID’s comparative advantage in the education sector; the need to provide high impact and quick turn around assistance; and the necessity to lay the foundation for long-term sustainable development of education services.


The focus of this program is to improve basic education through improved teacher professional development over a three-year period.  To do so, implementers must work with the MoE as a critical partner as it manages, funds, and directs the public system.  In addition, the MoE must establish that it is responsive to the needs of the people of southern Sudan and demonstrate that it can deliver the quality services that are expected of it.

The USAID Strategic Objective for Education in southern Sudan is, “Increased use of educational services.”  This objective is achieved through two Intermediate Results (IRs), 1) Increased Access to Educational Services and 2) Strengthening the Capacity of the Government to Deliver Quality Services.  The TPDI Program will contribute to this objective through its four Objectives, depicted in the following chart and the descriptions that follow.
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As previously stated, the Objectives and Anticipated Results of the TPDI Program are as follows:

OBJECTIVE 1: To improve policy frameworks and management systems to professionalize teaching and to ensure effectiveness and quality in the delivery of education services;

Issues
The system for teacher professional development is in a nascent stage.  MoE has drafted teacher policies and a legal framework; both of which need to be harmonized, disseminated and operationalized, particularly relating to: a) the structure, management and administration of teacher training institutions, b) linkages between TTIs, CECs and universities, and 3) recruitment, management and deployment of teachers.

Hiring, retention, deployment and conditions of service for teachers are key outstanding issues as well as the all-time low of teacher morale.  In an effort to rationalize who gets paid, MoE undertook a teacher headcount to determine the number on the nominal roles and a payroll system was developed and implemented.  Since this does not include teachers outside the public service (such as contract teachers and those paid from non-governmental coffers), the actual number of teachers is considerably higher.  While it is a necessary and important step towards rationalizing the teacher corps, the payroll system has weaknesses.  It is not linked to professional development or to career progression.  The fact that teacher salaries flow from the GoSS Ministry of Finance and Economic Planning to State Finance Ministries and only then to State Ministries of Education without adequate safeguards and transparency exacerbates the program of getting teachers paid full salaries on a timely basis.  Finally, the reality in the classroom may not accord with the payroll system since the teachers actually being paid may not be the best teachers.  Thus, the development of system that addresses performance and qualifications needs to be undertaken.

Results under Objective 1: 
One result of the TPDI program will be the establishment of a comprehensive policy framework and the management systems for teacher professional development and support.  Specific results include 1) a fully operational ESN; 2) a competency-based teacher certification program linking pre- and in-service teacher training, examinations, and accreditation; 3) an effective affirmative action policy aimed at recruiting females into the education profession; and 4) clear guidelines for both state and central levels regarding the roles and responsibilities of each in the management and professional development of teachers.  An effective standards and certification system should also allow for multiple entry points for teachers with varying education backgrounds and skill levels and be linked to teacher remuneration.

Illustrative Activities/Interventions

· Provide technical assistance and support to enable MoE to address and, as appropriate, harmonize policies and regulations pertaining to teacher professional development in the context of a decentralized political structure, bearing in mind that the management of primary teacher training (like primary education itself) will eventually become the sole responsibility of the states.  These activities should cover issues of appropriate staffing (hiring/firing, deployment, etc.), evaluation and assessment, and financial management principles to aid in planning for recurrent costs.[footnoteRef:5] [5:  USAID’s Technical Assistance Program (TAP) is already supporting improved education management, policies and practices at both the GoSS and state levels.  The TPDI project will reflect and, to the extent feasible, incorporate and build upon relevant TAP approaches and activities.] 


· Provide support to MoE and the SMoEs to a) establish appropriate administrative and management policies, practices and programs to establish the ESN at the heart of a comprehensive approach to teacher professional development; and 2) establish the respective roles of central and state education ministries, the SSIoE, TTIs, CECs and universities who assist with examination and accreditation standards, and to operationalize these linkages.

· Provide support to develop and implement affirmative action policies to promote the hiring and advancement of female teachers.

· Develop common standards and examination materials for all teacher training institutions and operationalize an examination approach that leads to graded certification linked to career progression and salary increases.

· Develop human resources policies related to recruitment, hiring, deployment, training, certification and professional advancement of both tutors (trainers of teachers) and teachers and link this to a strengthened payroll system and overall remuneration and incentives package.

· Provide technical assistance to design and implement an Education Technical Leadership Program to strengthen institutional capacity and technical expertise of staff to: a) design, manage, implement, deliver, monitor and evaluate quality, equity and effectiveness of the delivery of education services and b) sustain and advance reforms.  This strategy would include objectives and product milestones for developing methodologies and evaluation procedures to guarantee that staff uses their newly acquired knowledge and skills to improve education quality at the classroom level.

· Provide technical assistance to collaborate in the design of an Education Quality Assurance System and the implementation of an Educational Quality Assurance Strategy for monitoring continuous performance improvement that includes standards for a) administrative processes (inventory, logistics, payroll, etc.), b) student outcomes, c) measuring teacher performance, d) provision of water and appropriate sanitation facilities, and e) parent/teacher and community participation in effective school governance.

· Utilize various kinds of instruments -- such as the Snapshot of School Management Effectiveness (SSME), the Early Grade Reading Assessment (EGRA), the Early Grade Math Assessment (EGMA), etc.  – and develop training plans and a description of the operational manuals to be used for data collection, analysis, and quality assurance.

· Use data from selected evaluations and instruments (baseline, mid-term, end-of-project) to engage government and other stakeholders in policy dialogue and assist MoE in improving teacher professional development and, especially, training materials and approaches

OBJECTIVE 2: To improve teacher performance

Issues
Policies aside, there is little teacher training of any sort going on in southern Sudan.  Few TTIs exist and those that do lack resources to be fully operational.  They do not produce anywhere near the number of qualified teachers needed for this rapidly expanding system.  CECs, which were to perform a key in-service training function in the ESN strategy, have not materialized.  But, while some sort of physical facility is required for teacher training, effective training does not require a dedicated facility and can be undertaken in a variety of venues.  Acknowledging this, MoE has decided to proceed with in-service training programs despite the absence of the CECs that were to be constructed under ERP.[footnoteRef:6]  The TPDI Program will support completion and/or rehabilitation of teacher training facilities under a separate mechanism, pending funding approval, but will not link implementation of teacher training programs to their completion. [6:  One of the ERP components was provision of the CECs as envisioned in the original ESN model, but construction has been problematic.  Few facilities have been constructed and at considerably higher cost than originally estimated.] 


Considerable effort was put into developing an in-service training program that would be supported under the ERP, but so far little training has taken place.  The approach was to use CECs as hubs for a cascade training approach comprised of a series of training modules.  Teachers would go for training during the holidays, and after two to four years, would be eligible to become certified primary teachers.  The approach is essentially a sound one, but additional resources are needed to accelerate the implementation.  However, as these programs were developed some time ago, the curriculum may need to be revisited in light of: a) a better understanding of actual conditions on the ground for teachers (i.e. the specific requirements of multi-grade instruction and teaching pastoralists) and b) the importance of forging adequate linkages between pre- and in-service programs in the context of a comprehensive approach to teacher training and certification.  Issues of gender-sensitivity may also need to be re-visited.

Teacher management is poorly understood.  Head teachers and principals are generally the best teachers at the school and though they may not be good administrators, are promoted into their new role with no preparation for the job.  The teacher supervision and inspectorate function is also weak and has received little donor attention to date.  If school managers and inspectors are trained to offer teachers appropriate support, teacher performance will very likely improve, as will the learning outcomes of the students.

Results under Objective 2:
A second result of the TPDI Program will be an increase in the number of trained and qualified teachers through an expanded and enhanced teacher training system that is linked to 1) an appropriate certification system, 2) improved selection of and training for school administrators, and 3) a more effective supervision and inspectorate function.

Illustrative Activities/Interventions

· Provide technical assistance to MoE and the CDC to review in-service curriculum and ensure that the training provided meets the needs of actual teacher conditions on the ground and is appropriate and gender sensitive.

· Provide support to relevant institutions (including MoE, SSIoE and universities) to develop a unified curriculum incorporating in-service and pre-service programs linked to a stepped examination, qualification and certification system.

· Provide support to increase the number of trained, qualified teachers.

· Provide technical assistance to strengthen teacher management at the school level, including the selection, training and remuneration of headmasters and principals.

· Provide technical assistance to develop and operationalize an appropriately staffed and trained inspectorate function that ensures teacher training has the desired impact on student learning.


OBJECTIVE 3: To increase access to curriculum-based teaching and learning materials 

Issues
The primary education curriculum for southern Sudan was established under SBEP, though not all instructional materials for teachers and students have been developed.  And, of those that have been developed, distribution throughout southern Sudan, even to teacher training facilities, is limited.  Without curriculum-based materials for teacher training and for teaching, there is basically no uniformity in teacher training and classroom instruction.  Lack of attention to gender-sensitive materials may exacerbate gender inequality in the society.

Even those teachers who are aware of the new curriculum do not have adequate tools to implement it.  For them, the development of low cost, supplemental instructional materials and learning aids would help them to assess how they are teaching and how children are learning the new curriculum.

Most education teachers in southern Sudan speak Arabic.  Since English is now the official language of instruction, these teachers face an additional obstacle.

Results under Objective 3:
A third result will be developing improved English-language training materials for teachers, school administrators and inspectors and increasing their availability and utilization.  In collaboration with ongoing efforts by the Government of Japan, the TPDI Program will focus on core subject areas such as English, math and science.  Materials for teacher use will be developed along with ways of assessing learning.  The project will utilize Information and Communication Technologies (ICT) for the development, testing and distribution of the curriculum and training materials.  ICT can also be used to improve communication among education institutions.  In that way, the CDC and TTIs can become effective hubs for in-service teacher training, utilizing instructional technologies and multi-media approaches to develop learning materials and improve teaching practices and English language skills.  The project will pay special attention to female teachers in order to increase English language fluency and promote their access to and utilization of ICT.  There will be two sub-results under this objective.

Illustrative Activities/Interventions

· Provide support for ICT to enable the sharing of materials and facilitate communication among education institutions, SMoEs and MoE.

· Provide technical assistance to the Curriculum Development Center to develop and test learning materials and provide support for initial printing and distribution of teaching and learning materials.

· Provide technical assistance to study the bottlenecks to long-term, cost-effective production, printing, and distribution of materials and to identify options and solutions appropriate to the context of southern Sudan.

· Assist education officials at central and state levels to monitor material needs and develop a production and distribution plan for teaching and learning materials for teachers and students.

· Work with the Directorates of Alternative Education and coordinate with other education partners to build on the experience of the SSIRI project and others supporting relevant Alternative Education Programs in the development and distribution of learning materials.  Develop a plan for a phased roll-out of primary level instructional materials targeting teachers.

· Provide resources to increase support and coverage of English language programs for teachers.

Objective 4 - To enhance access to teacher training (not implemented under this RFA)

Issues
In the past few years, many development partners have provided support to build education infrastructure, including renovating and constructing pre-service and in-service teacher training institutions.  However, many if not most, of these institutions are not operational, lacking essential facilities like dormitories, kitchens, libraries, etc, nor are they adequately furnished.  Under ERP (financed by the MDTF) the first phase of construction was completed – providing only classrooms and administrative blocks only.  In consequence, MoE has not been able to use the facilities.

Making existing TTIs and CECs fully functional is a top priority for MoE, as is ensuring equitable geographic coverage.  There is need to ensure that facilities are gender appropriate and able to cater to women with children.  The possibility of constructing a TTI which would be dedicated to training female teacher also under discussion, since so few females are qualified primary teachers.
  
Results 
The fourth result is completing existing teacher training institutions to make them fully functional.  The institutions to receive this support reflect GoSS priorities, and the list has been vetted and agreed with MoE.   Activities will comprise renovation and/or construction, furnishing and equipping of facilities according to standards agreed with the MoE. When complete, each facility should have: dormitories for 100 students, a kitchen/dining facility, adequate water source (e.g. borehole), furniture, fencing, electricity, V-SAT for internet access, adequate toilets/latrines, etc Funds permitting it will also include the construction of a new TTI for women and additional CECs.   

Illustrative activities/interventions:

· Assessment: Prior to construction start up, the implementing partner will carry out an assessment of existing structures to determine the extent of support needed to operationalize the facilities; 
· Construction/rehabilitation activities to include:  
· Dormitories, kitchen and dining facilities to accommodate 100 students and address the special needs of females:
· Gender sensitive staff accommodations;
· Water and Sanitation: (i) drilling boreholes to provide all facilities with a source of clean water and (ii) constructing separate latrines and bath-shelters for the teachers/staff and students by gender;
· Security and privacy:  fencing to ensure safety for both staff and students;
· Equipment and furniture, including:
· Generator and power supply; 
· ICT,  V-SAT;
· Road Access:  Modest grading and construction of feeder roads

As noted previously, the infrastructure objective will be implemented through a separate mechanism with another organization.  It is expected that both implementing partners will coordinate and collaborate to carry out the TPDI Program.  The final determination of infrastructure priorities will depend on criteria from the construction assessments to be completed by the implementing partner as well as the commitment and capability of the state and local ministry officials to administer and manage the institutions.  

V. FUNDING SOURCES AND IMPLEMENTING PARTNERS

USAID/Sudan anticipates that the implementer of objectives 1-3 will bring together a team of appropriate partners who have the knowledge and skills for successful implementation of the teacher professional development and support aspects of the TPDI Program.  The implementer is encouraged to consider a broad-based consortium approach in the preparation of the proposal and to partner with other regional and international entities.  Important and relevant linkages have already been formed with firms, universities, and other agents working on teacher development and support in southern Sudan, and reinforcing these partnerships is considered an important component in achieving the objectives of the TPDI Program.

VI. KEY PERSONNEL

USAID shall approve candidates for key personnel, including the Chief of Party (CoP) and national and international advisors and specialists, and shall also approve all key personnel position descriptions.

The CoP position has been designated as key to the successful completion of this program.  The Applicant may identify up to four other positions considered key; however, all key personnel must be identified by name in the Application and a resume for each key personnel individual must be included.  The Applicant must present the proposed Key Personnel positions within the context of the program Management Structure.  In accordance with the Substantial Involvement clause in the final Agreement, any changes to the personnel and positions approved upon award of the Agreement or subsequently thereafter are subject to the approval of the USAID Agreement Officer. The Applicant must ensure that sufficient long-term and short-term advisors and consultants (including advisors and consultants for the MoE) are provided to reach project objectives, including planning, management and budgeting for teachers; pre- and in-service teacher training; curriculum development; reading and materials development, production, distribution and utilization; performance monitoring, testing and evaluation of learning outcomes; and project financial management/operations.

Chief of Party

The CoP must have no less than 10 years of experience in the education sector with ample experience in policy dialogue, education reform and national-level quality improvement.  Preference will be given to candidates with a background in preparing and executing teacher professional development and support programs.  S/he must have a Master’s Degree in a relevant field of study and should also have demonstrated experience in and knowledge of the various aspects of teacher professional development and support.  Experience as a manager of similar programs in other African countries is highly desirable.  S/he should have strong leadership skills and experience in managing large, interdisciplinary teams, as well as working in politically sensitive, fragile and/or post-conflict environments.  The CoP must demonstrate problem-solving and consensus-building skills and the ability to promote coordination among diverse interests and institutions.

The CoP main duties include:
· Coordinate the implementation of the project objectives through strong leadership;
· Collaborate with the partner responsible for implementing the infrastructure activities (Objective Four) of the TPDI program
· Maintain communication with USAID, ensuring the mission is informed of the relevant events;
· Establish and maintain productive working relationships with key technical education and other relevant officials in southern Sudan;
· Establish and maintain productive working relationships with other donors and NGOs working in the area of teacher professional development and support;
· Ensure coordination with other US Mission agencies and programs and other donors in relevant areas of interest for TPDI.

VII. REPORTING AND EVALUATION

The Recipient shall submit to the Agreement Officer’s Technical Representative (AOTR) for USAID approval an original and two copies, one in print and one electronic copy, in English, of all reports listed below:  the Annual Implementation Plans, the Performance Monitoring Plan, the Quarterly Performance Reports and the Final Performance Report.

A. Annual Implementation Plan

Within 90 days after the effective date of the Cooperative Agreement, the Recipient shall submit a detailed Implementation Plan that extends from the Award Date to September 30, 2012, and annually thereafter, dates to be determined.

The Annual Implementation Plans must include:

· A description of activities to be undertaken (including activities covered by cost-sharing funding), detailing how activities will be implemented.

· Proposed accomplishments for the fiscal year and expected progress toward achieving results that are linked to the Performance Monitoring Plan.

· An annotated list of the education reforms (policies, strategies, actions) on which the project will focus its policy analysis, policy dialogue, advocacy and technical assistance activities (including studies, technical analyses, and demonstration/pilot activities).

· A description of any information, communication, education and training and instructional/learning materials planned.  These materials will be submitted to the AOTR for approval at the design stage prior to printing, reproducing, disseminating or airing.  AOTR approval will focus on the materials’ technical content, presentation, and compliance with the Branding Strategy and Marking Plan.  The Recipient must ensure that all branding and marking specifications laid out in the Branding Strategy and Marking plan have been followed prior to submitting the materials for AOTR approval.

· A timeline for implementation of the year’s proposed activities, including target completion dates.

· Analysis of possible obstacles hindering achievement of objectives.

· A discussion of the status of the interface between software and infrastructure activities under the TPDI  Program, how well these are being coordinated by USG implementing partners and education officials, and any major issues that will likely be faced in the coming implementation period regarding these aspects of the TPDI Program.

· A discussion of the interface between the TPDI Program and other relevant donor-supported projects, the impact of the latter on the former, and how any issues will be addressed in the coming implementation period.

· A detailed budget by objective and also by line item.  The first Implementation Plan should include the Recipient’s cost-share budget and narrative, describing cash and in-kind contributions.  Subsequent Annual Implementation Plans must show actual expenditures to date and planned expenditures.

· Camera-ready Program Fact Sheets or Program Profiles that summarize pertinent information regarding the Cooperative Agreement that can be used for preparing media kits and disseminating information to interested stakeholders.

· List of all anticipated international travel.

The Recipient must consult with USAID/Sudan and other relevant partners and stakeholders and work in collaboration with MoE to develop all Annual Implementation Plans.  Following the USAID AOTR’s approval of the plan, USAID will submit a copy to MoE.  Annual Implementation Plans may be modified by the Recipient to accommodate the changing policy environment, to formalize activities in response to MoE requests for modified or unanticipated activities, or to incorporate USAID’s request for the use of special funds.  Modified implementation plans require the approval of the USAID AOTR.

B.  Performance Monitoring Plan

The Recipient, in collaboration with the MoE, is required to develop a Performance Monitoring Plan (PMP) for collecting, evaluating and validating data which will be used to measure overall progress and compare status over time.  The PMP is due within 90 days of the award.  

The PMP for all USAID/Sudan programs was updated in September 2010.  The current Education sector PMP will be revised to include common indicators for all new TPDI Program activities.  Baseline data is included in the Status of Teacher Professional Development report completed in December 2009.  This information will be used to measure progress towards expected results.  

A specific PMP for TPDI Program will include Agency standard indicators as well as customized output indicators.  The PMP shall include performance indicators linked to specific education reforms enacted in response to project interventions and policy dialogue efforts, and to the extent possible, include and be aligned with the national MoE indicators.  USAID criteria for selecting performance indicators require that they be direct, objective, practical, adequate, management-useful and reflect progress toward achieving results, and to the extent possible, at the input/output level, be attributable to USAID.  All demographic indicators must be disaggregated by sex and GPS coordinates.  Attachment #2 presents the type of Objective Performance Indicators and standard Foreign Assistance (“F”) Indicators that the Recipient is required to track report on and include in the PMP.  A final list of “F” indicators will be confirmed after the Agreement is awarded and is subject to change.

The PMP should demonstrate how the management system will 1) help to clarify and focus project objectives; 2) serve as an early warning system, forecasting and reporting tool; 3) promote on-going discussions pertaining to project scope and direction; and 4) aid in effective management decision-making.

The PMP shall also include an explanation of how data and information will be collected, analyzed and used, as well as include the cost effectiveness of such activities.  The key criteria for assessing the quality of performance data are: validity, reliability, timeliness, precision and integrity.  To the extent possible, data should be identified and collected in collaboration with MoE’s own data collection activities, in particular, the EMIS, in order to enhance governmental appreciation for and utilization of education data for planning and evaluation.

TPDI Program partners will be required to report on progress against PMP indicators on a quarterly basis and meet regularly to discuss implementation, share lessons learned, and manage for results.

C. Quarterly Performance Reports

Fifteen to thirty-one days after the end of each quarter (by January 31, April 30, July 31, and October 15), the Recipient will provide Quarterly Performance Reports to describe activities undertaken, report on progress made toward achieving results, and make necessary adjustments for activities that will be undertaken in the next quarter.  The content of the reports should be discussed with MoE prior to submission in order to incorporate MoE perspectives, observations and suggestions.  The fourth quarterly report shall also serve as the Annual Performance Report and shall be submitted on October 15th of each year.  Any implementation problems should be discussed in the reports as well as proposed corrective actions and the costs associated with delays or obstacles.  These reports must include the use of special funds and specific gender considerations in implementation and performance during the quarter.

As part of each quarterly report, the Recipient shall submit a list of all in-country training events performed during the reporting period.  This report shall include at a minimum: the name of the training project, field of study, relationship to the objectives of this instrument, start and end dates, estimated cost (USAID’s cost and partner’s cost disaggregated by instruction, trainee, and travel) and number of male and female participants.  For U.S. and third country training (including observational study tours), the Recipient shall follow the guidelines described in ADS 252 and 253 and will ensure to allow at least twelve weeks prior to the begin date of the training project to comply with the requirements therein described.  U.S. and third country training information shall also be included in each quarterly report.

The Recipient is required to provide quarterly data for the required Performance Indicators in an Excel spreadsheet to ensure standardized reporting.  The Excel indicator report should be submitted as an annex to the quarterly reports.

In an annex to the Performance Reports submitted on April 30 and October 15, the Recipient shall also include a Semi-Annual Review Sheet that will be shared with the USAID Mission management.  The Semi-Annual Review Sheet shall include basic project information, a self-rating of progress made towards results, a brief description of major accomplishments, performance on key indicators, and a brief discussion of significant constraints, concerns and issues.  The format for this one-page review sheet will be provided for standardized reporting purposes.

The fourth Quarter/Annual Performance Report, due on October 15th, shall follow the same format as the quarterly reports, but additionally shall focus on accomplishments, progress and problems toward achievement of results, performance measures, indicators and benchmarks, tied to the Annual Implementation Plan and the Performance Monitoring Plan targets, for the quarter and the entire previous fiscal year.  In addition, the Annual Report must include an analysis of the Objective Performance Indicators and any other indicator data as well as a revision of annual target projections for the subsequent two fiscal years.

The fourth Quarter/Annual Performance Report must list all publications, evaluations and media products that were sent to the Development Clearinghouse and were submitted to the USAID Development Outreach Communications’ Specialist to be uploaded on the USAID/Sudan website during the fiscal year.  In addition, the Annual Performance Report must include qualitative and quantitative data required by USAID for its Portfolio Review and annual Performance Report purposes, included informed perspectives on the program environment impacting on the implementation of the TPDI and general trends within the sector; a brief listing of the project’s major activities and successes during the year; and success stories and accompanying digital high-resolution (300 dpi) photos.

The final fourth Quarter/Annual Performance Report must include a status report on results and sub-results described in the Project Description that details current and end-of-project status.  The status report must describe progress and process in implementing the activities and institutionalizing reforms.  It should provide a discussion on the current status of relevant MoE administrative, financial and technical systems and other accountability reforms, as well as a thorough analysis of progress towards establishing a sustainable pre-service and in-service teacher training system within the Education Support Network, providing quality learning and teaching materials, enhancing MoE and SMoE technical capacity, and improving the quality of basic education.  It should comment on the extent that the TPDI Program has been successful in 1) addressing its intended results and building government capacity to sustain and carry forward these activities and 2) working with other donors and development partners to strengthen teacher professional development and support activities in southern Sudan.  Finally, it should present lessons learning and make specific recommendations for further strengthening of the targeted intervention areas, and for future programming, design and implementation of similar or follow-on activities.

D.  Evaluation

A mid-term evaluation is planned to document progress as well as make recommendations to increase the efficiency and effectiveness of the program.  

E.  Final Performance Report

The Final Performance Report (two print copies and an electronic copy of CD) is required within 90 days of the expiration of the Cooperative Agreement, as per standard USAID/ADS.  The final Report will include:  1) basic Cooperative Agreement information; 2) a discussion of the cost- share (including planned and actual amounts), including any other bi-lateral funding provided to support the Program; 3) a description of the activities, the accomplishments and successes achieved during the Agreement period in terms of the expectations of program design and changes in the program environment as well as any shortcomings and/or difficulties encountered; 4) an assessment of the progress towards achievement of the objectives or results, including gender aspects; 5) a summary of Performance Indicators used and an assessment of their relative usefulness; 6) a summary of lessons learned and recommendations that might be relevant to programming, design and implementation of similar or follow-on activities; and 7) a list of all publications, evaluations and media products that were sent to the Development Experience Clearinghouse (DEC) during the life of the Agreement.  The Recipient shall submit the report to the DEC online:  http://dec.usaid.gov.

VIII. COST SHARING

The Recipient should provide cost share in the amount of not less than 5% of the USAID contribution to the TPDI Program.  Alliances leveraged for implementation of this Agreement can be counted toward this requirement with the understanding that the total cost share must meet the Standard Provision on cost share (22CFR 226.23).

IX. SUBSTANTIAL INVOLVEMNT UNDERSTSANDING

USAID will be involved in the following activities with the Recipient during the implementation of the project:  

1.   Approval of the Annual Implementation Plans and Budgets, describing all the activities to be funded under the Agreement by USAID/Sudan and by the Recipient through cost-sharing.  Implementation plans should be prepared and coordinated with MoE and USAID.  Significant changes to the approved Annual Implementation Plans will require additional AOTR approval.  

2.   Approval of the Performance Monitoring Plan.  The Recipient shall submit to the USAID AOTR a Performance Monitoring Plan, developed in coordination with MoE, referencing the Mission’s PMP and including relevant Performance Indicators and targets.  USAID and MoE will jointly monitor the Recipient’s progress toward achievement of project results during the course of the Cooperative Agreement per the approved PMP.  The implementation/monitoring of the PMP shall serve as a rolling, on-going evaluation of the various objectives of the program and as a tool to guide implementation and the allocation of resources.  Any revision by the Recipient to the approved PMP will require additional AOTR approval.

3.   Approval of all training, learning/instructional, promotional, educational, communication, and/or behavior-change oriented materials, otherwise known as “IE&C materials” and IE&C campaigns that the Recipient proposes to develop, prior to printing, reproducing, disseminating or airing.

4.   Participation in Technical Committees and accompaniment in the activities described in this Cooperative Agreement.

5.   Monitoring to permit enhanced coordination and (re)direction of USAID Sudan Strategic Objective activities.

6.   Approval of Key Personnel and any changes to key personnel by the AOTR.

7.   Approval on the selection of sub-award recipients as well as on the substantive provisions of sub-awards.

X.  OTHER USAID, USG AND DONOR COORDINATION

USAID’s principal education partner in southern Sudan is the Ministry of Education (MoE), as mentioned.  The Ministry is consulted on project designs and planning in order to ensure that projects such as this respond to Sudanese as well as to USAID priorities, and that the successful interventions are sustained and replicated.  Project objectives, which are to be fully aligned with the Education Sector and Education Support Network for Teacher Professional Development architecture, will require close coordination with MoE, State Ministries of Education (SMoEs) and other donors and development partners supporting teacher professional development.

Under this Cooperative Agreement, the Recipient will collaborate and coordinate closely with specialists in MoE and other entities that constitute the Education Sector, including the Curriculum Development Center, universities in southern Sudan and neighboring countries which support teacher certification, Teacher Training Institutes and County Education Centers, state education ministries and others.  Special care must be taken to work proactively with 1) other MoE initiatives (including implementation of in-service teacher training activities undertaken through the Multi-Donor Trust Fund); 2) other donors’ and development partners’ initiatives (notably those being undertaken with support from the Government of Japan to improve science and math instruction) and 3) initiatives by NGOs and other civil society partners working on teacher training, distance education and other related components at both central and state levels.  It is essential that the Recipient work in close coordination with USAID’s on-going activities: 1) the Technical Assistance Program (TAP) which provides technical assistance for capacity building to MoE and SMoEs; 2) The Gender Equity through Education (GEE) Program that aims to reduce barriers to girls’ education, supporting girls and encouraging females to become teachers; and 3) the Southern Sudan Interactive Radio Instruction (SSIRI) Project, which supports professionalization of teachers through radio and other types of media instruction.  The Recipient should also work collaboratively with other USG agencies such as the Departments of State, Education, Defense, Treasury, etc., as relevant.  The Recipient is expected to help to coordinate and participate in regular meetings with other partners engaged in teacher professional development to foster synergies and alignment of programs.  The Recipient is also expected to participate in regular Program Implementation Meetings with MoE and USAID.


Attachment #1: Education Support Network Organigram

The Education Support Network, ESN, is a delivery and support system for teacher professional development in southern Sudan.  It was intended to set up institutional links among MoE, the CDC, SMoEs, TTIs, CECs and schools, for the purpose of developing quality teachers.








Attachment #2:  USAID/Sudan Performance Indicators

Strategic Objective Performance Indicators
1. Net/Gross Primary School Enrollment Rates
2.  Gross Primary Education Completion Rate
3.  Gender Parity Index
4.  Primary completion (or suitable proxy)

Relevant IR Indicators might include:

1. Reading fluency among students in select grades in USG- supported schools
2. Percent of USG-supported schools that increase their score on the school performance index; Alternative:  Number of USG- supported schools that achieve an acceptable school performance score (Snapshot of School Management Effectiveness assessment (potential indicator)
3. Number of teachers/educators trained with USG support
4. Number of administrators and official trained with USG support
5. Percent of primary schools in USG-assisted areas with trained/certified staff
6. Number of learners enrolled in USAID-supported primary schools or equivalent non-school based settings
7. Number of textbooks and other teaching and learning materials produced with USG assistance
8. Number of host-country individuals receiving USG-funded scholarships to attend higher education institutions
9. Amount of non-federal funds leveraged through public-private partnerships
10. Number of USG-supported organizational improvements that support institutional capacity of host-country institutions
11. Number of host-country institutions with increased management or institutional capacity as a result of USG assistance
12. Number of institutions with improved management information systems as a result of USG assistance
13. Organizational Capacity Score of the MoE (potential indicator, would need to develop index, perhaps with other sector teams)
14. Number of schools/TTIs that have adopted female-friendly approaches (potential indicator)
15. Advocacy indicator
16. PTA indicator

 





VII.  U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT - CERTIFICATIONS, ASSURANCES, AND OTHER STATEMENTS OF RECIPIENT [1][2]
[bookmark: CL_URFASED1]  
[bookmark: CL_URFASED1_PH000002]  PART I - CERTIFICATIONS AND ASSURANCES

   1.  ASSURANCE OF COMPLIANCE WITH LAWS AND REGULATIONS GOVERNING NON-DISCRIMINATION IN FEDERALLY ASSISTED PROGRAMS
 
     (a)   The recipient hereby assures that no person in the United States shall, on the bases set forth below, be excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination under, any program or activity receiving financial assistance from USAID, and that with respect to the grant for which application is being made, it will comply with the requirements of:
 
       (1)  Title VI of the Civil Rights Act of 1964 (Pub. L. 88-352, 42 U.S.C. 2000-d), which prohibits discrimination on the basis of race, color or national origin, in programs and activities receiving Federal financial assistance;
 
       (2)  Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), which prohibits discrimination on the basis of handicap in programs and activities receiving Federal financial assistance;
 
       (3)  The Age Discrimination Act of 1975, as amended (Pub. L. 95-478), which prohibits discrimination based on age in the delivery of services and benefits supported with Federal funds;
 
       (4)  Title IX of the Education Amendments of 1972 (20 U.S.C. 1681, et seq.), which prohibits discrimination on the basis of sex in education programs and activities receiving Federal financial assistance (whether or not the programs or activities are offered or sponsored by an educational institution); and
 
       (5)  USAID regulations implementing the above nondiscrimination laws, set forth in Chapter II of Title 22 of the Code of Federal Regulations.
 
     (b)  If the recipient is an institution of higher education, the Assurances given herein extend to admission practices and to all other practices relating to the treatment of students or clients of the institution, or relating to the opportunity to participate in the provision of services or other benefits to such individuals, and shall be applicable to the entire institution unless the recipient establishes to the satisfaction of the USAID Administrator that the institution's practices in designated parts or programs of the institution will in no way affect its practices in the program of the institution for which financial assistance is sought, or the beneficiaries of, or participants in, such programs.
 
     (c)  This assurance is given in consideration of and for the purpose of obtaining any and all Federal grants, loans, contracts, property, discounts, or other Federal financial assistance extended after the date hereof to the recipient by the Agency, including installment payments after such date on account of applications for Federal financial assistance which were approved before such date.  The recipient recognizes and agrees that such Federal financial assistance will be extended in reliance on the representations and agreements made in this Assurance, and that the United States shall have the right to seek judicial enforcement of this Assurance.  This Assurance is binding on the recipient, its successors, transferees, and assignees, and the person or persons whose signatures appear below are authorized to sign this Assurance on behalf of the recipient.
 
   2.  CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS
 
     (a)   Instructions for Certification
 
       (1)  By signing and/or submitting this application or grant, the recipient is providing the certification set out below.
 
       (2)  The certification set out below is a material representation of fact upon which reliance was placed when the agency determined to award the grant.  If it is later determined that the recipient knowingly rendered a false certification,  or  otherwise violates the requirements of the Drug-Free Workplace Act, the agency, in addition to any other remedies available to the Federal Government, may take action authorized under the Drug-Free Workplace Act.
 
       (3)  For recipients other than individuals, Alternate I applies.
 
       (4)  For recipients who are individuals, Alternate II applies.
  
     (b)  Certification Regarding Drug-Free Workplace Requirements
  
     Alternate I
 
       (1)  The recipient certifies that it will provide a drug-free workplace by:
 
         (A)  Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance is prohibited in the applicant's/grantee's workplace and specifying the actions that will be taken against employees for violation of such prohibition;
 
     (B)  Establishing a drug-free awareness program to inform employees about--
 
           1.  The dangers of drug abuse in the workplace;
 
           2.  The recipient's policy of maintaining a drug-free workplace;
 
           3.  Any available drug counseling, rehabilitation, and employee assistance programs; and
 
           4.  The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace;
 
         (C)  Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required by paragraph (b)(1)(A);
 
     (D)  Notifying the employee in the statement required by paragraph (b)(1)(A) that, as a condition of employment under the grant, the employee will--
 
           1.  Abide by the terms of the statement; and
 
           2.  Notify the employer of any criminal drug statute conviction for a violation occurring in the workplace no later than five days after such conviction;
 
     (E)  Notifying the agency within ten days after receiving notice under subparagraph (b)(1)(D)1, from an employee or otherwise receiving actual notice of such conviction;
 
     (F)  Taking one of the following actions, within 30 days of receiving notice under subparagraph (b)(1)(D)2., with respect to any employee who is so convicted--
 
       1.  Taking appropriate personnel action against such an employee, up to and including termination; or
 
       2.  Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency;
 
     (G)  Making a good faith effort to continue to maintain a drug- free workplace through implementation of paragraphs (b)(1)(A), (b)(1)(B), (b)(1)(C), (b)(1)(D), (b)(1)(E) and (b)(1)(F).
 

     (2)   The recipient shall insert in the space provided below the site(s) for the performance of work done in connection with the specific grant:
 
     Place of Performance (Street address, city, county, state, zip code)
 
     ________________________________________________________________
 
     ________________________________________________________________
 
     ________________________________________________________________
 
     ________________________________________________________________
 
 
     Alternate II
 
 The recipient certifies that, as a condition of the grant, he or she will not engage in the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance in conducting any activity with the grant.
 
   3.  CERTIFICATION REGARDING DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS -- PRIMARY COVERED TRANSACTIONS [3]
 
     (a)   Instructions for Certification
 
       1.  By signing and submitting this proposal, the prospective primary participant is providing the certification set out below.
 
       2.  The inability of a person to provide the certification required below will not necessarily result in denial of participation in this covered transaction.  The prospective participant shall submit an explanation of why it cannot provide the certification set out below. The certification or explanation will be considered in connection with the department or agency's determination whether to enter into this transaction.  However, failure of the prospective primary participant to furnish a certification or an explanation shall disqualify such person from participation in this transaction.
 
       3.  The certification in this clause is a material representation of fact upon which reliance was placed when the department or agency determined to enter into this transaction.  If it is later determined that the prospective primary participant knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government, the department or agency may terminate this transaction for cause or default.
 
       4.  The prospective primary participant shall provide immediate written notice to the department or agency to whom this proposal is submitted if at any time the prospective primary participant learns that its certification was erroneous when submitted or has become erroneous by reason of changed circumstances.
 
       5.  The terms "covered transaction," "debarred," "suspended," "ineligible," lower tier covered transaction," "participant," "person," "primary covered transaction," "principal," "proposal," and "voluntarily excluded," as used in this clause, have the meaning set out in the Definitions and Coverage sections of the rules implementing Executive Order 12549. [4]  You may contact the department or agency to which this proposal is being submitted for assistance in obtaining a copy of those regulations.
 
       6.  The prospective primary participant agrees by submitting this proposal that, should the proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by the department or agency entering into this transaction.
 

       7.  The prospective primary participant further agrees by submitting this proposal that it will include the clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--Lower Tier Covered Transaction," [5] provided by the department or agency entering into this covered transaction, without modification, in all lower tier covered transactions and in all solicitations for lower tier covered transactions.
 
       8.  A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is erroneous.  A participant may decide the methods and frequency by which it determines the eligibility of its principals. Each participant may, but is not required to, check the Nonprocurement List.
 
       9.  Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith the certification required by this clause.  The knowledge and information of a participant is not required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealing.
 
       10.  Except for transactions authorized under paragraph 6 of these instructions, if a participant in a covered transaction knowingly enters into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies available to the Federal Government, the department or agency may terminate this transaction for cause or default.
 
     (b)  Certification Regarding Debarment, Suspension, and Other Responsibility Matters--Primary Covered Transactions
 
       (1)  The prospective primary participant certifies to the best of its knowledge and belief, the it and its principals:
 
         (A)   Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any Federal department or agency;
 
         (B)  Have not within a three-year period preceding this proposal been convicted of or had a civil judgment rendered against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen property;
 
     (C)  Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State or local) with commission of any of the offenses enumerated in paragraph (1)(B) of this certification;
 
     (D)  Have not within a three-year period proceeding this application/proposal had one or more public transactions (Federal, State or local) terminated for cause or default.
 
     (2)  Where the prospective primary participant is unable to certify to any of the statements in this certification, such prospective participant shall attach an explanation to this proposal.
 
   4.  CERTIFICATION REGARDING LOBBYING
 
 The undersigned certifies, to the best of his or her knowledge and belief, that:
 
   (1)  No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment or modification of any Federal contract, grant, loan, or cooperative agreement.
 
   (2)  If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.
 
   (3)  The undersigned shall require that the language of this certification be included in the award documents for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly.
 
 This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by section 1352, title 31, United States Code.  Any person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.
 
 Statement for Loan Guarantees and Loan Insurance
 
 The undersigned states, to the best of his or her knowledge and belief, that:  If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this commitment providing for the United States to insure or guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions. Submission of this statement is a prerequisite for making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.
 
   5.  PROHIBITION ON ASSISTANCE TO DRUG TRAFFICKERS FOR COVERED COUNTRIES AND INDIVIDUALS (ADS 206)
 
 USAID reserves the right to terminate this [Agreement/Contract], to demand a refund or take other appropriate measures if the [Grantee/ Contractor] is found to have been convicted of a narcotics offense or to have been engaged in drug trafficking as defined in 22 CFR Part 140. The undersigned shall review USAID ADS 206 to determine if any certification are required for Key Individuals or Covered Participants.
 
 If there are COVERED PARTICIPANTS: USAID reserves the right to terminate assistance to, or take or take other appropriate measures with respect to, any participant approved by USAID who is found to have been convicted of a narcotics offense or to have been engaged in drug trafficking as  defined in 22 CFR Part 140.
 
 
 The recipient has reviewed and is familiar with the proposed grant format and the applicable regulations, and takes exception to the following (use a continuation page as necessary):
 
 ______________________________________________________________________
 
 ______________________________________________________________________
 
 ______________________________________________________________________
 
 ______________________________________________________________________
 
 ______________________________________________________________________
 
 Solicitation No. ________________________________
 
 Application/Proposal No. ______________________________
 
 Date of Application/Proposal __________________________
 
 Name of Recipient _______________________________
 
 Typed Name and Title ___________________________________
 
                      ___________________________________
 
 Signature _________________________________________ Date _______________
 
 
      [1]  FORMATS\GRNTCERT:  Rev. 06/16/97 (ADS 303.6, E303.5.6a) [2]  When these Certifications, Assurances, and Other Statements of Recipient are used for cooperative agreements, the term "Grant" means "Cooperative Agreement". [3]  The recipient must obtain from each identified subgrantee and (sub)contractor, and submit with its application/proposal, the Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion -- Lower Tier Transactions, set forth in Attachment A hereto.  The recipient should reproduce additional copies as necessary. [4]  See ADS Chapter E303.5.6a, 22 CFR 208, Annex1, App A. [5]  For USAID, this clause is entitled "Debarment, Suspension, Ineligibility, and Voluntary Exclusion (March 1989)" and is set forth in the grant standard provision entitled "Debarment, Suspension, and Related Matters" if the recipient is a U.S. nongovernmental organization, or in the grant standard provision entitled "Debarment, Suspension, and Other Responsibility Matters" if the recipient is a non-U.S. nongovernmental organization.
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   1.  AUTHORIZED INDIVIDUALS
 
 The recipient represents that the following persons are authorized to negotiate on its behalf with the Government and to bind the recipient in connection with this application or grant:
 
        Name          Title              Telephone No.      Facsimile No.
 
   ________________________________________________________________________
 
   ________________________________________________________________________
 
   ________________________________________________________________________
 
   2.  TAXPAYER IDENTIFICATION NUMBER (TIN)
 
 If the recipient is a U.S. organization, or a foreign organization which has income effectively connected with the conduct of activities in the U.S. or has an office or a place of business or a fiscal paying agent in the U.S., please indicate the recipient's TIN:
 
 TIN: ________________________________
 
   3.  CONTRACTOR IDENTIFICATION NUMBER - DATA UNIVERSAL NUMBERING SYSTEM (DUNS) NUMBER
 
     (a)  In the space provided at the end of this provision, the recipient should supply the Data Universal Numbering System (DUNS) number applicable to that name and address.  Recipients should take care to report the number that identifies the recipient's name and address exactly as stated in the proposal.
 
     (b)  The DUNS is a 9-digit number assigned by Dun and Bradstreet Information Services.  If the recipient does not have a DUNS number, the recipient should call Dun and Bradstreet directly at 1-800-333-0505. A DUNS number will be provided immediately by telephone at no charge to the recipient.  The recipient should be prepared to provide the following information:
 
       (1) Recipient's name.
       (2) Recipient's address.
       (3) Recipient's telephone number.
       (4) Line of business.
       (5) Chief executive officer/key manager.
       (6) Date the organization was started.
       (7) Number of people employed by the recipient.
       (8) Company affiliation.
 
     (c)  Recipients located outside the United States may obtain the location and phone number of the local Dun and Bradstreet Information Services office from the Internet Home Page at http://www.dbisna.com/dbis/customer/custlist.htm. If an offeror is unable to locate a local service center, it may send an e-mail to Dun and Bradstreet at globalinfo@dbisma.com.
 
 The DUNS system is distinct from the Federal Taxpayer Identification Number (TIN) system.
 
 DUNS: ________________________________________
 
   4.  LETTER OF CREDIT (LOC) NUMBER
 
 If the recipient has an existing Letter of Credit (LOC) with USAID, please indicate the LOC number:
 
 LOC:  _________________________________________
 
   5.  PROCUREMENT INFORMATION
 
     (a)  Applicability.  This applies to the procurement of goods and services planned by the recipient (i.e., contracts, purchase orders, etc.) from a supplier of goods or services for the direct use or benefit of the recipient in conducting the program supported by the grant, and not to assistance provided by the recipient (i.e., a subgrant or subagreement) to a subgrantee or subrecipient in support of the subgrantee's or subrecipient's program.  Provision by the recipient of the requested information does not, in and of itself, constitute USAID approval.
 
     (b)  Amount of Procurement.  Please indicate the total estimated dollar amount of goods and services which the recipient plans to purchase under the grant:
 
      $__________________________
 
     (c) Nonexpendable Property.  If the recipient plans to purchase nonexpendable equipment which would require the approval of the Agreement Officer, please indicate below (using a continuation page, as necessary) the types, quantities of each, and estimated unit costs. Nonexpendable equipment for which the Agreement Officer's approval to purchase is required is any article of nonexpendable tangible personal property charged directly to the grant, having a useful life of more than one year and an acquisition cost of $5,000 or more per unit.
 
 
 TYPE/DESCRIPTION      			QUANTITY       		ESTIMATED UNIT COST
 (Generic)
 
 
 
 
 
     (d)  Source, Origin, and Componentry of Goods.  If the recipient plans to purchase any goods/commodities which are not of U.S. source and/or U.S. origin, please indicate below (using a continuation page, as necessary) the types and quantities of each, estimated unit costs of each, and probable source and/or origin.  "Source" means the country from which a commodity is shipped to the cooperating country or the cooperating country itself if the commodity is located therein at the time of purchase.  However, where a commodity is shipped from a free port or bonded warehouse in the form in which received therein, "source" means the country from which the commodity was shippedto the free port or bonded warehouse.  Any commodity whose source is a non-Free World country is ineligible for USAID financing.  The "origin" of a commodity is the country or area in which a commodity is mined, grown, or produced.  A commodity is produced when, through manufacturing, processing, or substantial and major assembling of components, a commercially recognized new commodity results, which is substantially different in basic characteristics or in purpose or utility from its components.  Merely packaging various items together for a particular procurement or relabeling items does not constitute production of a commodity.  Any commodity whose origin is a non-Free World country is ineligible for USAID financing.  "Components" are the goods which go directly into the production of a produced commodity. Any component from a non-Free World country makes the commodity ineligible for USAID financing.
 
  TYPE/       		QUANTITY  	EST.    	GOODS    	    PROBABLE    GOODS     		PROBABLE
 DESCRIPTION            			UNIT  	COMPONENTS   SOURCE   	   COMPONENTS   	ORIGIN
 (Generic)              			COST
 
 
 
 
 
     (e)  Restricted Goods.  If the recipient plans to purchase any restricted goods, please indicate below (using a continuation page, as necessary) the types and quantities of each, estimated unit costs of each, intended use, and probable source and/or origin.  Restricted goods are Agricultural Commodities, Motor Vehicles, Pharmaceuticals, Pesticides, Rubber Compounding Chemicals and Plasticizers, Used Equipment, U.S. Government-Owned Excess Property, and Fertilizer.
 
  TYPE/       		QUANTITY  	ESTIMATED  	PROBABLE 	PROBABLE	INTENDED
 DESCRIPTION            			UNIT COST  	SOURCE    	ORIGIN     	USE
 (Generic)
 
 
 
     (f)  Supplier Nationality.  If the recipient plans to purchase any goods or services from suppliers of goods and services whose nationality is not in the U.S., please indicate below (using a continuation page, as necessary) the types and quantities of each good or service, estimated costs of each, probable nationality of each non-U.S. supplier of each good or service, and the rationale for purchasing from a non-U.S. supplier.  Any supplier whose nationality is a non-Free World country is ineligible for USAID financing.
 
  TYPE/       		QUANTITY  	ESTIMATED  	PROBABLE       NATIONALITY	RATIONALE
 DESCRIPTION            			UNIT COST  	SUPPLIER                 			for
 (Generic)                        				(Non-US Only)             			NON-US
 
 
 
 
     (g)  Proposed Disposition.  If the recipient plans to purchase any nonexpendable equipment with a unit acquisition cost of $5,000 or more, please indicate below (using a continuation page, as necessary) the proposed disposition of each such item.  Generally, the recipient may either retain the property for other uses and make compensation to USAID (computed by applying the percentage of federal participation in the cost of the original program to the current fair market value of the property), or sell the property and reimburse USAID an amount computed by applying to the sales proceeds the percentage of federal participation in the cost of the original program (except that the recipient may deduct from the federal share $500 or 10% of the proceeds, whichever is greater, for selling and handling expenses), or donate the property to a host country institution, or otherwise dispose of the property as instructed by USAID.
 
 TYPE/DESCRIPTION   	QUANTITY   	ESTIMATED    	PROPOSED   		DISPOSITION
 (Generic)                     				UNIT COST
 
 
 
   6.  PAST PERFORMANCE REFERENCES
 
 On a continuation page, please provide a list of the ten most current U.S. Government and/or privately-funded contracts, grants, cooperative agreements, etc., and the name, address, and telephone number of the Contract/Agreement Officer or other contact person.
 
   7.  TYPE OF ORGANIZATION
 
 The recipient, by checking the applicable box, represents that -
 
     (a)  If the recipient is a U.S. entity, it operates as [  ] a corporation incorporated under the laws of the State of, [ ] an individual, [  ] a partnership, [  ] a nongovernmental nonprofit organization, [  ] a state or loc al governmental organization, [  ] a private college or university, [  ] a public college or university, [  ] an international organization, or [  ] a joint venture; or
 
     (b)  If the recipient is a non-U.S. entity, it operates as [  ] a corporation organized under the laws of _____________________________ (country), [  ] an individual, [  ] a partnership, [  ] a nongovernmental nonprofit organization, [  ] a nongovernmental educational institution, [ ] a governmental organization, [ ] an international organization, or [ ] a joint venture.
 
   8.  ESTIMATED COSTS OF COMMUNICATIONS PRODUCTS
 
 The following are the estimate(s) of the cost of each separate communications product (i.e., any printed material [other than non- color photocopy material], photographic services, or video production services) which is anticipated under the grant.  Each estimate must include all the costs associated with preparation and execution of the product.  Use a continuation page as necessary.

RFA 650-11-004
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		Attachment A
 
[bookmark: CL_URFAATT_A_PH000004]CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION LOWER TIER COVERED TRANSACTIONS
 
   (a)  Instructions for Certification
 
     1.  By signing and submitting this proposal, the prospective lower tier participant is providing the certification set out below.
 
 	2.  The certification in this clause is a material representation of fact upon which reliance was placed when this transaction was entered into.  If it is later determined that the prospective lower tier participant knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.
 
 	3.	The prospective lower tier participant shall provide immediate written notice to the person to which this proposal is submitted if at any time the prospective lower tier participant learns that its certification was erroneous when submitted or has become erroneous by reason of changed circumstances.
 
 	4.	The terms "covered transaction," "debarred," "suspended," ineligible, "lower tier covered transaction," "participant," "person," "primary covered transaction," "principal," "proposal," and "voluntarily excluded," as used in this clause, has the meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. 1/ You may contact the person to which this proposal is submitted for assistance in obtaining a copy of those regulations.
 
 	5.	The prospective lower tier participant agrees by submitting this proposal that, should the proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by the department or agency with which this transaction originated.
 
 	6.	The prospective lower tier participant further agrees by submitting this proposal that it will include this clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--Lower Tier covered Transaction," 2/ without modification, in all lower tier covered transactions and in all solicitations for lower tier covered transactions.
 
 	7.	A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is erroneous.  A participant may decide the method and frequency by which it determines the eligibility of its principals. Each participant may, but is not required to, check the Non procurement List.
 
 	8.	Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith the certification required by this clause.  The knowledge and information of a participant is not required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.
 
 	9.	Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered transaction knowingly enters into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.
 
   (b)  Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--Lower Tier Covered Transactions
 
     (1)	 The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any Federal department or agency.
 
 	(2)	Where the prospective lower tier participant is unable to certify to any of the statements in this certification, such prospective participant shall attach an explanation to this proposal.
 
 Solicitation No. _______________________________
 
 Application/Proposal No. ________________________________
 
 Date of Application/Proposal ____________________________
 
 Name of Applicant/Subgrantee ____________________________
 
 Typed Name and Title ____________________________________
 
                      ____________________________________
 
 Signature _______________________________________________
 
 
 1/	See ADS Chapter 303, 22 CFR 208.
 
 2/	For USAID, this clause is entitled "Debarment, Suspension, Ineligibility, and Voluntary Exclusion (March 1989)" and is set forth in the USAID grant standard provision for U.S. nongovernmental organizations entitled "Debarment, Suspension, and Related Matters" (see ADS Chapter 303), or in the USAID grant standard provision for non-U.S. nongovernmental organizations entitled "Debarment, Suspension, and Other Responsibility Matters" (see ADS Chapter 303).
[bookmark: CL_URFACERT100] 
 
[bookmark: CL_URFACERT100_PH000002]  KEY INDIVIDUAL CERTIFICATION NARCOTICS OFFENSES AND DRUG TRAFFICKING
 
 I hereby certify that within the last ten years:
 
   1. I have not been convicted of a violation of, or a conspiracy to violate, any law or regulation of the United States or any other country concerning narcotic or psychotropic drugs or other controlled substances.
 
   2. I am not and have not been an illicit trafficker in any such drug or controlled substance.
 
   3. I am not and have not been a knowing assistor, abettor, conspirator, or colluder with others in the illicit trafficking in any such drug or substance.
 
 Signature: ________________________
 
 Date: _____________________________
 
 Name: _____________________________
 
 Title/Position: ____________________________
 
 Organization: ______________________________
 
 Address: ___________________________________
 
          ___________________________________
 
 Date of Birth: ______________________________
 
 NOTICE:
 
   1. You are required to sign this Certification under the provisions of 22 CFR Part 140, Prohibition on Assistance to Drug Traffickers. These regulations were issued by the Department of State and require that certain key individuals of organizations must sign this Certification.
 
   2. If you make a false Certification you are subject to U.S. criminal prosecution under 18 U.S.C. 1001.
[bookmark: CL_URFACERT200] 
 
[bookmark: CL_URFACERT200_PH000002]  PARTICIPANT CERTIFICATION NARCOTICS OFFENSES AND DRUG TRAFFICKING
 
   1. I hereby certify that within the last ten years:
 
     a. I have not been convicted of a violation of, or a conspiracy to violate, any law or regulation of the United States or any other country concerning narcotic or psychotropic drugs or other controlled substances.
 
     b. I am not and have not been an illicit trafficker in any such drug or controlled substance.
 
     c. I am not or have not been a knowing assistor, abettor, conspirator, or colluder with others in the illicit trafficking in any such drug or substance.
 
   2. I understand that USAID may terminate my training if it is determined that I engaged in the above conduct during the last ten years or during my USAID training.
 
 Signature: ___________________________________
 
 Name: ______________________________________
 
 Date: ______________________________________
 
 Address: ___________________________________
 
          ___________________________________
 
 Date of Birth: _____________________________
 
 NOTICE:
 
   1. You are required to sign this Certification under the provisions of 22 CFR Part 140,Prohibition on Assistance to Drug Traffickers. These regulations were issued by the Department of State and require that certain participants must sign this Certification.
 
   2. If you make a false Certification you are subject to U.S. criminal prosecution under 18 U.S.C. 1001.
 
 
      FORMATS\GRNTCERT: Rev. 06/16/97 (ADS 303.6, E303.5.6a) When these Certifications, Assurances, and Other Statements of Recipient are used for cooperative agreements, the term "Grant" means "Cooperative Agreement". The recipient must obtain from each identified subgrantee and (sub)contractor, and submit with its application/proposal, the Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion -- Lower Tier Transactions, set forth in Attachment A hereto.  The recipient should reproduce additional copies as necessary. See ADS Chapter E303.5.6a, 22 CFR 208, Annex1, App A. For USAID, this clause is entitled "Debarment, Suspension, Ineligibility, and Voluntary Exclusion (March 1989)" and is set forth in the grant standard provision entitled "Debarment, Suspension, and Related Matters" if the recipient is a U.S. nongovernmental organization, or in the grant standard provision entitled "Debarment, Suspension, and Other Responsibility Matters" if the recipient is a non-U.S. nongovernmental organization.
 
[bookmark: CL_URFACERT300_PH000003][bookmark: CL_URFACERT300]   CERTIFICATION REGARDING MATERIAL SUPPORT AND RESOURCES
 
 As a condition of entering into the referenced agreement, _____________________ hereby certifies that it has not provided and will not provide material support or resources to any individual or entity that it knows, or has reason to know, is an individual or entity that advocates, plans, sponsors, engages in, or has engaged in terrorist activity, including but not limited to the individuals and entities listed in the Annex to Executive Order 13224 and other such individuals and entities that may be later designated by the United States under any of the following authorities: § 219 of the Immigration and Nationality Act, as amended (8 U.S.C. § 1189), the International Emergency Economic Powers Act (50 U.S.C. § 1701 et seq.), the National Emergencies Act (50 U.S.C. § 1601 et seq.), or § 212(a)(3)(B) of the Immigration and Nationality Act, as amended by the USA Patriot Act of 2001, Pub. L. 107-56 (October 26, 2001)(8 U.S.C. §1182). _______________________ further certifies that it will not provide material support or resources to any individual or entity that it knows, or has reason to know, is acting as an agent for any individual or entity that advocates, plans, sponsors, engages in, or has engaged in, terrorist activity, or that has been so designated, or will immediately cease such support if an entity is so designated after the date of the referenced agreement.
 
 For purposes of this certification, "material support and resources" includes currency or other financial securities, financial services, lodging, training, safe houses, false documentation or identification, communications equipment, facilities, weapons, lethal substances, explosives, personnel, transportation, and other physical assets, except medicine or religious materials.
 
 For purposes of this certification, "engage in terrorist activity" shall have the same meaning as in section 212(a)(3)(B)(iv) of the Immigration and Nationality Act, as amended (8 U.S.C. § 1182(a)(3)(B) (iv)).
 
 For purposes of this certification, "entity" means a partnership, association, corporation, or other organization, group, or subgroup.
 
 This certification is an express term and condition of the agreement and any violation of it shall be grounds for unilateral termination of the agreement by USAID prior to the end of its term.
 
 
 Signature:  _______________________________
 
 Name:  __________________________________
 
 Date:  ___________________________________
 
 Address:  ________________________________
 
 
 
 NOTICE:
 
 If you make a false Certification you are subject to U.S. criminal prosecution under 18 U.S.C. 1001.
RFA 650-11-004
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 (
Survey on Ensuring Equal Opportunity for Applicants
) (
OMB No. 1890-0014 Exp. 1/31/2006
) (
Purpose:
) (
The Federal government is committed to ensuring that all qualified applicants, small or large, non-religious or faith-
) (
based
, have an equal opportunity to compete for Federal funding. In order for us to better understand the population of applicants
) (
for
 Federal funds, we are asking nonprofit private organizations (not including private universities) to fill out this survey.
) (
Upon receipt, the survey will be separated from the application. Information on the survey will not be considered in any
) (
way
 in making funding decisions and will not be included in the Federal grants database. While your help in this data collection
) (
process
 is greatly appreciated, completion of this survey is voluntary.
) (
Instructions for Submitting the Survey:
) (
If you are applying using a hard copy application, please place the completed survey in
) (
an
 envelope labeled "Applicant Survey." Seal the envelope and include it along with your application package. If you are applying
) (
electronically
, please submit this survey along with your application.
) (
Applicant's (Organization) Name: _______________________________________________________________________
) (
Applicant's DUNS Number: ____________________________________________________________________________
) (
Grant Name: _______________________________________________________________CFDA Number: ____________
) (
1. Does the applicant have 501(c
)(
3) status?
) (
2. How many full-time equivalent employees 
does
) (
the
 applicant have? (Check only one box).
) (
3. What is the size of the applicant's annual budget?
) (
(Check only one box.)
) (
4. 
Is
 the applicant a faith-based/religious
) (
organization
?
) (
5. Is the applicant a non-religious community 
based
) (
organization
?
) (
6. Is the applicant an intermediary that will 
manage
) (
the
 grant on behalf of other organizations?
) (
7. Has the applicant ever received a 
government
) (
grant
 or contract (Federal, State, or local)?
) (
8. Is the applicant a local affiliate of a 
national
) (
organization
?
) (
Yes
) (
3 or Fewer
) (
4-5
) (
6-12
) (
Less than $150,000
) (
$150,000 - $299,999
) (
$300,000 - $499,999
) (
$500,000 - $999,999
) (
$1,000,000 - $4,999,999
) (
$5,000,000 or more
) (
No
) (
15-50
) (
51-100
) (
over
 100
) (
Yes
) (
Yes
) (
Yes
) (
Yes
) (
Yes
) (
No
) (
No
) (
No
) (
No
) (
No
)
  


 (
Survey Instructions on Ensuring Equal Opportunity for Applicants
) (
Provide the applicant's (organization)
) (
name
   and   DUNS   number  and  the
) (
grant
 name and CFDA number.
) (
1.  501(c
)(
3)   status  is   a  legal  designation
) (
provided  on
   application  to  the   Internal
) (
Revenue         Service        by        eligible
) (
organizations
.    Some    grant    programs
) (
may
 require nonprofit  applicants  to  have
) (
501(c
)(
3) status. Other grant programs do
) (
not
.
) (
2.  
For  example
,  two   part-time  employees
) (
who  each
  work  half-time  equal  one full-
) (
time
     equivalent     employee.      If    the
) (
applicant  is
 a  local  affiliate of  a  national
) (
organization
,    the   responses  to   survey
) (
questions
 2  and  3 should  reflect the staff
) (
and
 budget  size of the  local  affiliate.
) (
3.  Annual   budget   means   the   amount of
) (
money
   our   organization   spends   each 
) (
year
 on all of its activities.
) (
4.  Self-identify.
) (
5.  An     organization     is    considered     a
) (
community-based
     organization     if   its
) (
headquarters/
service  location
  shares the 
) (
same
 zip  code  as  the  clients you serve.
) (
6.  An "intermediary" 
is  an
  organization that
) (
enables
 a group  of small organizations to
) (
receive
 and  manage   government  funds 
) (
by
   administering    the    grant   on   their
) (
behalf
.
) (
7.  Self-explanatory.
) (
8.  Self-explanatory.
) (
Paperwork Burden Statement
) (
According to 
the  Paperwork
 Reduction Act of
) (
1995, no persons are required to respond to a
) (
collection
    of     information     unless     such
) (
collection
   displays   a     valid   OMB   control
) (
number
. 
The  valid
  OMB  control  number  for
) (
this
 information  collection  is 1890-0014. The
) (
time
 required  to   complete   this  information 
) (
collection
 is  estimated  to   average   five  (5)
) (
minutes  per
  response,  including  the time to
) (
review
   instructions,   search    existing  data 
) (
resources
,   gather   the   data   needed,  and
) (
complete
    and     review     the    information
) (
collection
.
) (
If   you    have    any   comments
) (
concerning
   the    accuracy   of   the  time
) (
estimate(s)
 or suggestions  for  improving
) (
this
 form, please write to:
) (
U.S.
  Department
) (
of  Education
, 
Washington
, 
D.C.
 
20202-4651
.
) (
If   you   have    comments   or   concerns
) (
regarding  the
  status  of  your  individual
) (
submission
 of this  form, write directly to:
) (
Joyce I. Mays
,  Application
   
Control
  
Center
,
) (
U.S.
  
Department  of
  Education,   7th and D
) (
Streets,     SW,      ROB-3,     Room     3671,
) (
Washington
, 
D.C.
 
20202-4725
.
) (
OMB No. 1890-0014 Exp. 1/31/2006
)
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Component  1       Improved poli cy  frameworks and  management  s ystems  to professionalize  teaching    
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Component  2     Improved teacher  performance  
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Component  3     Increas ed access  to curriculum - based teaching  and learning  materials  
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Component  4     Enhanced  access  to teacher training  
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