Description
The United States Fish and Wildlife Service (USFWS) is an environmental Federal Agency with offices throughout the United States.  Through on-site activities located at a variety of field stations, including wildlife refuges, fish hatcheries, and ecological services offices, individuals or groups will be introduced to natural resource careers through “hands-on” work with, and training by, natural resource professionals employed by the USFWS. The goal is to help develop a new generation of enthused and effective conservationists and ecologists.

Each selected individual or group is given the opportunity to serve a seasonal on-site assignment, usually scheduled between June 1st and September 30th.  During the assignments, individuals or groups are introduced to various real-world conservation and rehabilitation activities such as invasive species management, habitat restoration, wildlife management, and public education and interpretation, mixed with informal and formal training sessions directed by USFWS. The USFWS hereby invites submission of proposals from all potential sources willing and able to cooperatively administer a program for identifying and recruiting individuals or groups for assignments at various USFWS stations. Specifically, we anticipate the establishment of one or more five-year cooperative agreements under which USFWS staff will issue supplemental agreements to the selected Recipient(s) of award for managing the recruitment, screening, transportation, and payroll services for suitable and qualified individuals or groups at the participating USFWS stations.

This program is funded by Congress, so USFWS reserves the right to discontinue or suspend any such award whenever limited by lack of appropriated funds.  Any necessary medical insurance, worker’s compensation insurance costs, and the cost of food and other incidental expenses will be the responsibility of Recipients and/or individual participants [Applicant proposal is to stipulate]. USFWS will provide no-cost on-site housing, when and where available.  Applicants are to explain in the proposal, preferably by itemization, additional amounts they are willing and able to contribute to the balance of reasonable and necessary costs associated with these assignments.  Within the aforementioned financial constraints, the cooperating Recipient of one of these awards must be able to identify and recruit individuals or groups from a pool of culturally-diverse individuals. Applicants must be U.S. citizens to be eligible for the program. While the selected individuals or groups will be temporarily stationed at USFWS sites, they will be considered sub-recipients rather than employees of USFWS for payroll, liability insurance, and benefit administration purposes.  A Recipient of award must be willing to make reasonable efforts to fill the funded appointments.

Proposals received in response to this announcement shall be evaluated based on the following criteria [listed in no particular order of importance or ranking]: Responsiveness to the stated requirements; Responsibility (including specific demonstrated ability to make and administer appropriate recruitments); Financial wherewithal to conduct this program (including any limitations of applicant’s willingness and ability to subsidize or otherwise contribute the balance of the cost of this diversity program in excess of the USFWS’s reimbursement limits – whether in cash or in-kind); Sufficient quantity of individuals or groups from which to choose; Geographical limits, if any, for placing individuals or groups anywhere within the United States; and Methods to be used for recruiting and managing the assignments.

Upon award of a cooperative agreement, USFWS will place supplemental agreements with the Recipient of award (i.e., the Cooperator) to find and propose qualified candidates for each assignment. USFWS station management will work closely with the Recipient of award during the interviewing and selection phases of this process, which must be accomplished in a timely manner so that selected individual or group can report to their assigned USFWS work stations annually by the start date of the assignment. While USFWS will retain final selection/retention rights with regard to all individuals or groups, the Recipient of award will be responsible for finding and screening candidates, and will ensure that applicants are screened for suitability in the project.

Payments by USFWS will only be made upon the successful completion of supplemental agreements.  No payments will be made for candidates referred but not accepted by the USFWS. 

